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For your information, the following is the 
text of a letter sent this week by the Minister 
of Colleges and Universities of Ontario, the 
a Hon. James A. C. Auld, to the Board Chairmen 
Ontane and Presidents of Ontario's Colleges of Applied 
Arts and Technology. 


Ministry. of 416/965-7625 Mowat Block 
Colleges and Queen’s Park 
Universities 


Toronto Ontario 


Auguste 19, 71975 


Dear 


I am pleased to enclose a copy of the 
report WOMEN AND THE COLLEGES OF APPLIED ARTS AND 
TECHNOLOGY, prepared by Lesley Lewis. I wish to 
extend my thanks to you and your staff for your 
co-operation in providing Ms. Lewis with the 
information requested from your college. 


You will notice that the Appendix contains 
a brief summary of the status of women in individual 
colleges. The summaries include information on 
student enrolment patterns, staff participation 
rates and salaries, women's programs and status of 
women activities. I hope you will find this infor- 
mation useful in developing your positive action 
program for women. 


The Ministry is currently reviewing 
Ms. Lewis' Recommended Action Plan (pages 39-43 
of the report). Action has already been taken on 
Recommendation 1, the establishment of a position 
of Women's Programs Co-ordinator. This is a first 
step toward implementing the principles expressed 
in the recommendations. 


The Ministry will reject the report's 
Recommendation 17, which provides for financial 
penalties to non-complying institutions. The brunt 
of financial penalties would impact ultimately on 
the students, and it would be most inappropriate 
for them to be penalized. 


Recommendation 7, regarding official 
recognition of the College Women's Committee, has 
already been fulfilled. The College Women's 
Committee became an official sub-committee of the 
Senior Academic Officers Committee in April 1975. 
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Although I recognize that many colleges 
have already undertaken some of the recommended 
actions, I hope you will seriously consider those 
which may not yet have been implemented in your 
college. Your leadership and SUppOrt is vital to 
the development of a successful positive action 
Program. I know I can rely on your continued 
co-operation in furthering this program to the 
benefit of the entire college system. 
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FOREWORD 


The attached report was prepared by a consultant to the Ministry 
of Colleges and Universities. It contains only the views of the 


consultant and does not necessarily reflect the views of the Ministry. 


The report will be studied within the Ministry by the Women's Advisor 
together with representatives of the College Affairs and Manpower 


Training Division and the Ontario Council of Regents. 


Following this evaluation, the Ministry will develop a plan of action 
for the colleges to deal with those areas of concern raised by the 


report which merit attention and are within the Ministry's jurisdiction. 


Comments regarding the report would be welcome arid should be directed 


to: 


Ms. Jo Ann Poglitsh 

Women's Advisor 

Ministry of Colleges and Universities 
5th Floor, Mowat Block 

Queen's Park, Ontario 

M5S 1Z8 


Telephone: (416) 965-6315 
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PREFACE 


This report was prepared over a nine month period from 
June, 1974 to February, 1975. As is often the case, the fact 
that research on women in the college system was undertaken 
has led some of the community colleges and the individuals 
within them to reassess their own feelings and actions concerning 
women. Accordingly, some of the information given here is 
already out of date. I can only be pleased, however, when such 
inaccuracies in my report are revealed since these errors are 
due not to faulty research but to actual changes in an insti- 
tution's policies and practices with respect to women. 


As anyone reading this report will quickly perceive, the 
status, of women in the Colleges of Applied Arts and Technology 
must change. The attached action plan recommends a specific 
course for such changes at all levels of policy and practice. 


_I regret that time did not allow me to investigate all 
aspects of the status of women in the college system. In 
particular, more attention should have been given to the question 
of childcare and the discriminatory application of wage and 
classification systems. I strongly urge individual college 
committees to do work in this area. I was also unable to give 
any attention to college librarians. Once again my only excuse 
is insufficient time for a very complex and diverse subject. 


Finally, although my name alone appears as consultant and 
author of this report, my research assistant and friend, 
Janice Doherty made a major input at all stages of the research 


and writing. Her participation has been of great value to me 
personally and to the successful completion of this project. 


Lesley Vv. Lewis, 


Consultant. 


CHAPTER 1 


INTRODUCTION 


In response to growing public concern about the status 
of women and the Government of Ontario's increasing awareness 
of this issue, the Ministry of Colleges and Universities 1n 
early 1974 drew up terms of reference for a study on the sta- 
tus of women in the post-secondary and cultural institutions 
for which it is responsible. The attached report is the re- 
SUlCTOL OnesSseecLtron or this project. 


The concern of the Ministry of Colleges and Universities 
in initiating this project was to ascertain what the status 
of women was in Ontario's universities, colleges and cultural 
agencies. Were there, in fact, anomalies between the Situations 
of men and women? On the basis of the above, if anomalies were 
discovered, an action plan was to be proposed. It would suggest 
ways in which the Ministry could work toward the elimination of 
such inequities without overstepping its legally defined role. 


[Tt should be pointed out that the original terms of re- 
ference dealt only with employees of institutions and agencies. 
Very early in the life of the project, however, the consensus 
was that if students were excluded from this project, a second 
study dealing with them would become an inevitability. The 
Original terms of reference, therefore, were expanded. 


This report deals only with the status of women in the 
Colleges or Applied Arts and Technology in Ontario. Due ta 
unavoidable delays, a report on Women and Universities will 
not be completed until August, 1975. With the formation of 
the new Ministry of Culture and Recreation, women in the cul- 
tural agencies no longer fall within the mandate of this projects 


the ttest issue to be faced by a project dealing with the 
status of women must be to delineate the areas of concern, yr ims 
was done as part of a lengthy process which included consultation 
with the staff of the College Affairs Branch of the Ministry and 
the community colleges and examination of relevant literature 


dealing with women in post-secondary education and affirmative 
actron. 


From the above, the following emerged as areas needing 
examination: 


(1) Students (a) enrolment: are male and female students 
showing a similar enrolment pattern in the 
different programmes and divisions of 
colleges? 


(b) background and aspirations: how do male 
and female students compare if looked at 
with respect to their previous experience 
and their plans on leaving the community 
college system? 


(c) attitudes: what information is available 
examining attitudes concerning women students 
as members of the college community or as 
future members of the labour force? 


C2) calt f (a) participation rates: are women represented 
in all employment categories of the college - 
academic and non-academic? 


(b) salaries: does initial examination of average 
Salaries in a staff category or sub-category 
reveal anomalies between men and women? 


(c) other variables: can factors such as age, 
experience, or education be used to explain 
Salary differentials? How do women and men 
compare on these other variables? 


(d) personnel policies: what policies exist with 
regard to nepotism, day care, staff training, 
and professional development? 


(e) attitudes: what are the general attitudes 
towards women staff members in the college? 


(3) Additional Information 
(a) women's studies: what programmes designed to 
deal with issues related to the status of 
women are offered by colleges? Have these 
been designed to meet the needs of community 
women and through consultation with them? 


(b) co-ordination of women's programmes: which 
colleges have appointed Directors of Women's 
Programmes to co-ordinate work in the area? 


(c) status of women activities: what activities, 
Lfeany,*ares individual colleges involved in 
ween, respect to thes rok’ of women i nasociery. 


Having outlined these areas for investigation, thegnexc 
task was to ascertain what information was available and where. 
It was found that within the Ministry all neccessary statistics . 
on full-time post-secondary students and on staff could be 
retrieved from the data bank. With vespect to other students 
and to attitudinal types of infurmation, it would be necessary 
to deal directly with the colleges. . 


In late November, letters from Mu. N. Sisco, Of @ tae Council 
of Regents, were sent to the Chairmen of the Boards of Governors 
of all colleges informing them of the project. At the Decembes 
meeting Of the Committee of Presidents, all colleges were made 
aware of the objectives of the project and the information which 
must be acquired in order to meet those objectives. Following 
this, their co-operation was invited. Each president was asked 
to appoint a liaison person from his college whose role would 
be to work with project personnel on the acquisition of Statis@ 
tical data and other relevant material on the status of women. 


use of a formal research qucstionnaire to elicit informations 
It was therefore crucial that each college appoint a liaison 
person to ensure a direct form of communication with the pro- 
lec by waniiatye 5). 19755> the following contacts Nadsbeem 


The project, as Originally outlined, did not includes uae 
established: | 


Algonquin College: Ms D. Hope 
Cambrian College: Ms C. Towne 
Canadore College: Ms E. Neelands 
Mie Die MeCubban 
Centennial College: MsP Mar (Goulpy 
Conestoga College: Ms iM. Notstet.tei, 
Confederation College: Ms R. Cunningham 
Durham College: Ms Joy Dell 
Fanshawe College: Ms B. Wylie 
Georye Brown College: Migee kod 
Georgian College: Ms L. Jones . 
Humber College: Ms R. Krakauer 
Lambton College: Mi eh tlackney 
Loyalist College: Ms L. Robinson 
Mohawk College: Ms S. Wray 
Niagara College: Be, Creel | 1a Cre 
Northern College: Rita Coe Tih aveay | 
SteeCilalrrn College: Ms M. Maino 
St Wawrence ‘College: Ms 1). Mohan | 
ove URE. (res biMetgie. ii Cee Ces TRG) | 
Seneca College: Mise Nie Wall ve 
Sheridan College: Ms S. Wilkinson 


Sir Sandford Fleming College: Ms RB. Kennedy 


Ae Although Originally plans were for all colleges to be 
visited, this was not possible. A sample of institutions was 
selected, taking care to ensure representation by locationy 


size of community, and existence of a women's programme. 
Visits were made to the following colleges: 


Confederation: January 14, 1975 
Fanshawe: January 17, 1975 
Humber : January 21, 1975 
Northern: January 28, 1975 
Sheridan: January 31, 1975 
St. Lawrence/Loyalist: February 3, 1975 


Meetings held at these institutions proved a valuable supplement 
to data available in the Ministry. In addition to these visits, 
all colleges were contacted by telephone. Lengthy conversations 
were held with the liaison people at which time statistical data 
was requested along with any other relevant information. 

As can be seen, the resulting report is a lengthy one. 
In large part this was due to the high level of co-operation and 
interest shown at most colleges. The colleges can be placed 
on a spectrum showing differing levels of involvement, with 
some institutions exhibiting a high level of activity with 
respect to issues relevant to women and others having not yet 
attempted to deal with the question. Even the latter group, 
however, demonstrated an awareness that the role of women in 
our society is changing and that the community college must 
react to this evolution. All colleges exhibited a great deal of 
interest in the final report of this project, expressing hopes 
that it would be made available to them as soon as possible. 
Some expressed interest in using the findings as a basis for 
their own activities regarding the status of women. 


Virtually all information received was relevant. It 
would have been difficult, however, to incorporate such a 
wealth of data into one coherent document. Since the colleges 
each have a distinctive character, we did not wish to blur 
their differences by only dealing with commonalities. Asa 
result, this report has three sections in addition to the Intro- 
duction. Chapter Two is an overall examination of the status 
of women in the entire community college system in Ontario. 

It does not deal with colleges as individual entities. In 
order to discover specific facts on a college it is necessary 
to turn to the Appendix where each institution is outlined in 
some detail. In this way, the reader will obtain an overall 
college perspective which can be supplemented by reference to 
a specific college or colleges, if necessary. In response to 
the information presented in Chapter Two and the Appendix, a 
Recommended Plan For Action to eliminate anomalies in the 
situation of women staff and students in the colleges will be 
found in Chapter Three. 


CHAPTER 2 


THE STATUS OF WOMEN IN THE COLLEGES OF APPLIED ARTS AND 
TECHNOLOGY IN ONTARIO 


SECTION A - INTRODUCTION 


It seems presumptuous to give to a chapter a title which is 


far reaching enough to warrant a book. Duin .ue course Oo 
this project, enough information has been gathered in fact 

to deserve a number of volumes. Not wanting to put aside 

any of this valuable material, it was evident that a de- 
cision needed to be made as to the best method of presentation 
for. the data. The outcome of this is a report on the Seatus 
of women which consists of two distinct parts. This chapter 
looks at women in the community college system as a whole, 
with little attention paid to the individual institutions 
except when discussing Boards of Governors. It 1s readily 
acknowledged that there are weaknesses to lumping together | 
twenty-two diverse institutions and therefore it is essential 
that/*this ichapter be used only ini conjunction with the aus 
tached Appendix. In the Appendix, the status of women in 
each college is examined in some detail. Hopefully these 
individual reports will in time be supplanted by a Status of 
Women Report for each institution (as outlined in the Action 
Plan) but until that. time,it was felt to be essential that 
all information made available be presented. 


Following this brief introduction, certain system wide 
statistics on students and staff will be analyzed. These 
Statistics are based on figures submitted to the Ministry 
of Colleges and Universities in 1973 by all Colleges of 
Apg@pred Arts and Technology (CAAT'’s). Quantitative data 
thrgughout this report, it should be noted, is 1973 based: 
Unfortunately, with respect to students, the only statistics 
readily available for all colleges are for full-time post- 
Secondary enrolments. It is therefore only in the Appendix 
that one can find any information on part-time, continuing 
education and Manpower students and even here such information 
is sketchy. 


As well as looking at students and staff in the CAAT's 
it was felt to be important to look at those making policy 
decisions. To that end, mention is made of the makeup of 
college Boards of Governors and the Council of Regents. 
Across the province it has been recognized that women have not 
been named to Boards, Commissions and Councils representative 
to their numbers in society. It seemed therefore that this 


study should examine this aspect of the community college 
system. 


During visits to selected colleges and in telephone 
conversations with liaison persons and other college members, 
certain general areas of concern began to emerge. Due to the 


a 


eg OF See iS 


Confidential nature of many of these concerns and the broad 
scope Of activities they covered, it was decided that no 
mention of such information would be made in the Appendix. 
Rather a section would be included in the general chapter, 
outlining what the problems related to the status of women 
in community colleges are, as related by those directly 
involved. 


A grass roots response to many of the areas of concern 
mentioned above is the College Women's Committee. This ad 
hoc group held its first meeting last May and since then 
has been working toward recognition as an official body. It 
is impossible to omit reference to a group which numbers 
among its members many of the people responsible for develop- 
ment of special programmes for women in the colleges. 


As was stated earlier only when this chapter is read in 
conjunction with the Appendix will a true picture of the 
Status Of women in CAAT's emerge. Alone, however, it does 
give a summary of the Situation and an outline of what areas 
need attention as defined by the project staff or by those 
directly involved in the colleges. 


SECTION B - STATISTICAL ANALYSIS 
I STUDENTS (Full-time post-secondary) 


In the attached Appendix, data on student enrolments 


by Division are given for each college. Here, Piste 
section, we attempt to give an overall student enrolment 
profile for the community colleges of Ontario. In addition 


to these figures, information is included on student educa- 
tional backgrounds and intentions on leaving the college 
SYSTEM: 


Chart #1 on the following page shows student enrolment 
figures by Division and length of programme. It 1S com— 
parable to the charts given for individual colleges. It is 
important to perform further breakdowns on the figures given 
inethvs vohart.to obtain a clearer picture of. where women 
SEU eomaLcmrlocdted Lm tie. ievetem. 


First, let us look at the percentage of male and female 
Seucen tsmLompe sLOunG in each Division: 


Table 1 

Division Male Female 

Technology 44.1% 4.7% 
Business 26.8% Za aoe 
Arts 22.2% Shotts 
Health RPE S5.e 7s 
Other 4.83 Lp s 
TOTAL 100.0% TOO SOs 


From the above, we see that the largest percentage (44.13%) 
Oieiiate vs udents 1s) to be found in the technology Diviszon, 
while only 4.7% of the females are found here. This trend is 
cont iemed in all colleges... Technology is clearly percesved 
asman areastor male students only. This is a critical sproblem 
and 1S discussed in detail in a later section of this report. 
(See Action Plan). Business and Arts account for the majority 
of the men not in Technology programmes with Health and Other 
Programmes having only 7% of all male students. The female 
enrolment pattern is sharply divergent. The Division which 
accounts for the largest number of women is Health, which has 
35.7% of the female students. Arts has the next largest per- 
centage of women, followed by Business. What one finds, therefore, 
is women in the traditionally female field of Health (i.e. nursing 
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dental hygiene), in the helping, nurturant professions and 
men in the technological courses. It should be noted that 
one reason for the heavy female enrolment in Arts 1s that 
Early Childhood Education (once again a female area} Use 
located here along with such courses as Mental Retardation 
Counsellor and Fashion Design. 


It is revealing to look at women as a percentage of 
each Division's enrolment. Thus we find the following: 


Table 2 

ee ee a On er nnn SF Pen EY A ee 
Division % Women Students 

eR LENO CSS acter eee er PU Oe tk See cry Ae wh ee ee 
Technology G26 

Business 46.6% 

Res BOS 

Health 94.0% 

Other 23026 

TOTAL STUDENT BODY 49.13 


The above confirms the picture of what:;could be labelied 
a "Male" Division, i.e. Technology, and a "Female" Division, 
i.e. Health. The Business Division indicates a fairly even 
representation of the sexes. It is illustrated elsewhere in 
the report (see Appendix) however, that if one splits this 
Division into Secretarial and Business Administration courses, 
it becomes evident that a female Business section (i.e. secre- 
tarial) and a male business section (i.e. accounting) exist. 
In secretarial courses the student body is about 97% female, 
but in the administration courses only 20% female. 


As well as enrolling in those Divisions which are tra- 
ditionally female, women students also tend to be in shorter 
programmes. 


Table 3 


Percentage Of Males & Females by Length of Programme 


Male Female 
levyear 58 .9% 627355 
2 year SL OV 35s 
3 year 9.6% 2.6% 
4 year 0.02% 0.004% 


100.0% 100.0% 
PAL Sse ns Ce RE MMO 


In chart #2 on the following page the figures for fe- 
males aS a percentage of the total enrolment are displayed 
by college. In most colleges, women form half or close to 
half of the enrolment. Exceptions to this are Northern College, 
Sault College, Sir Sandford Fleming College, and Algonquin 


College where women are 32.1%, 35.0%, 36.3% and 39.83 respectively 
of the total enrolment. 


These figures are broken down and examined in three steps. 
First of all, the statistics for women as a percentage of the 
total enrolment excluding all students in Health programmes, 


are noted. (These Health programmes, e.g. nursing, dental 
hygiene, are traditionally stereotyped female, helping pro- 
fessions). In all cases, the figures then drop significantly. 


At Conestoga College for example, women form 54.2% of the to- 
tal enrolment but only 34.1% of the enrolment when all students 
in Health programmes are excluded. At George Brown College 

Buea 1gure Grops from 57:.6% to 34.0%. 


Next, the figures for women aS a percentage of the total 
enrolment excluding all students in one year programmes are 
shown. These one year programmes tend for the most part to 
be secretarial, traditionally a female preserve. Again it 
can be seen that in most cases the percentages drop considerably. 
For example, at Durham College the percentage of women goes 
-from 47.1% to 38.0% if students in one year programmes are 
excluded. 


Finally, if one excludes all students in Health programmes 
and in one year programmes, yet another drop becomes notice- 
ables) atist. Clair College, women go from 51.6% of the. enrol-= 
ment to 30.0%; at Loyalist the percentage drops from 46.4% 

COS O6 0b). 


Initially, women appear to form a significant percentage 
(49.1%) of the enrolment in the community colleges of Ontario. 
On further examination, however, it is found that the bulk of 
these students can be accounted for by the presence of Health 
and one year programmes within the CAAT's. When either or 
both of these groups of students are eliminated from calculations, 
the percentage of the total enrolment accounted for by women 
drops significantly: if one year students alone are excluded 
to 46.9%: if Health students are excluded to 38.8%; and, if 
both of these groups are excluded to only 34.9%. Women in 
the colleges therefore tend to cluster in areas of study 
stereotyped as female or helping professions. The student 
enrolment profile is not therefore as egalitarian as suggested 
by initial examination of available statistical data. 


In addition to basic enrolment statistics, it is also 
possible to obtain information on the background of full-time 
post-secondary students. Chart #3 shows the enrolment of stu- 
dents by Division, age and sex for all colleges. 
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Examination of this chart reveals in the majority of 
instances, that female students are younger than their male 
counterparts. Over 90% of all students in each category 
(with the exception of males in the Health Division) are 
under 25 years old. For the most part, however, women stu- 
dents are under 20 (65.9% in Business as opposed to S552 
of the males) while the men are in the 20-25 year old bracket 
(57.2% in Business aS opposed to 29.6% of the females) - ce 
the Health Division, in particular, this age difference 15 


evident, as we find the following: 
Table 4 

eee en, eee a ee Se eee 
Age Male Female 

Pps ee ore ee ee ee i ee ee ee eee 
under 20 24-85 50.5 

20-25 SL aos 3Oeeic 

26-39 15.13% 3.83% 

40 & over Dinas TESS 


Age differences such as the above can be at least 
partially explained if one looks at information as to what 
first year students were doing prior to coming to the colleges: 
From Chart #4 we find that the majority of female students 
(79.6%) come to the CAAT's directly from some other form of 
education. Only 15.8% come from previous employment and 4.6% 
LrLOMmesome.Ouhner activity.) With respect to male studente, 
although once again the majority have the previous year been 
full-time students (65.2%) almost one third come from full- 
time employment. 


In the Health Division, where the age differential was 
particularly noted, the previous activity of male and female 
students also differs most markedly. 86.3% of the females 
come straight from school and 10.5% from employment as opposed 
to 59% of the men from education and 39% from employment. 


The differences in the age 
of the male and female students 
Warrant further investigation. 
CAAT's after some other form of 
Could sbemenam arter a few years 


Ofmtnew About etOLrce (to preaase’ families. 


and previous activity profiles 
are Significant enough to 

Why are fewer women going to 
employment? One hypothesis 

of employment, women drop out 
If such a hypothesis 


is found to be valid, special efforts should then be made to 
attract these women back into the college system in their 

early thirties as they re-enter the employment market. Another 
aspect to be looked at further is differences in attitude and 
performance of students according to age and previous activity. 
In some colleges it was noted that the career orientation of 
male students was greater. The above figures may be an indi- 
cation that it is perhaps the age and experience factor rather 
than sex which is operating as the independent variable. 
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In addition to variations in student backgrounds, their 
intentions and expectations on leaving the college on completion 
Of course workralso;differ according to: sex. A large number of 
students of both sexes from all Divisions do not know what 
their intentions are on leaving. The highest percentage is found 
for women in the Health Division where 60.4% do not know what 
they will do? on graduation. .This-contrasts greatly with: men 
in their Division where only 26.2% are unclear of their future 
plans. Overall, 36.1% of women students do not have plans 
EOE the Luture aS opposed to 27.2% of the mén.. Of the students 
WiOvdOshave plans, it is. found that 60.9% of ;the=men and 54.5% 
of the women expect to obtain a job related to their field of 
study. A slightly higher percentage of males than females 
plan to go on to university courses (3.2% as opposed to 1.7%) 
or another college course (5.3% as opposed to 4.4%). 


It is unclear why intentions of the students differ for 
men and women. A need for further research in the area is 
indicated. 


Expected starting Salaries of graduates show a large 
difference between male and female students, although once 
again the majority of students' expectations for remuneration 
are unknown (51.3% of the men, 56.5% of the women). Expec- 
tations of women are however, clearly much lower than those of 
the men. 


7.2% of the male graduates expect their starting salary 
to be less than $6000 while a startling 30.5% of the females 
are found in this category. The higher the expected salary, 
the fewer women in the classification. If we collapse cate- 
gories we find the following: 


Table 5 


Expected Salary 


under $6000 $6000-$7999 $8000 $unknown 
3M dees G47 5 ype. Sb se 
SF 30.53% L2 52% 0.8% 56.5% 


In Chart #6 the figures are also given broken down by 

Division. It is obvious that when this is done, also, male 
expectations are still higher. To illustrate this, the figures 
for the Business and Health Divisions are collapsed below. The 
Business students were chosen since it has been shown that in 

| fact male and female students in this Division take different — 

| types of courses, i.e. males, administration; females, secretarial. 

Health has been chosen since it is traditionally a female field. 
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Table 6 
I a id Tare) ak es elie) Et 
under $6000 $6000-$7999 $8000+4 unknown 

aaa Ah hist ee Ni eng on vig Le ba ee OE ee 
piginess. i sede 36.42 6a3% 50.43 

F 34.83 9.83 Oeda 14 55.08 
Health M 13.43 22.6% 11.03 53.03 

F 27.7% 10.92 po 61.43 


In both of the above Divisions the picture replicates 
Enateor the-overall situation. The majority of students: do 
not know what they expect as their starting salary. Of those 
who do, however, the majority of women expect to earn less 
than $6000 annually. A much smaller percentage of men expect 
Loupe inethis) salary bracket: .What is: particularly vemarkable 
is that 11% of the men in Health expect a salary of over $8000 
while none of the women anticipate such remuneration. 


In summary, the statistical picture for students in 
colleges is a very stereotyped one. Combined with the information 
on individual colleges found in the Appendix the following 
profile emerges. 


1) Female students are found to enrol predominantly in Arts, 
Health and Business programmes. 


2).4s Less than: 10% .of students:in the Technology Division are 
women. 


3) ..Women .in. the Business: Division tend to .congregate: in 
secretarial programmes. 


4) Although approximately one half of all students in the 
CAAT's are women, if those in one year programmes and 
Health courses are excluded, the percentage of the student 
body that is female drops to 34.9% 


5) Women students tend to be younger than the men. 


6) A higher percentage of the women has come directly from 
another educational institution. Only 15.8% of women 
came from employment whereas almost one third of the men did. 


7)  Students' intentions on leaving vary according to sex with 
men having greater expectations of obtaining a job redlated 
tortheir field.of study. 


8) The majority of male and female students were unclear 
about their intentions and expectations for the fubure? 


9) Men's salary expectations were much higher than women's. 
This held true for the group as a whole as well as EGY 
individual Divisions. 


II STAFF 


Statistical analysis of staff data on a province wide 
basis is a difficult task. Average salary statistics for 
twenty-two colleges tend to give a distorted picture of the 
actual) Situation. Lt 1s particularly important therefkore 
that) this=section be read in conjunction with staff break— 
downs for individual colleges as given in the Appendix. 

To this end, the overall data given here will follow the 

same pattern as the Appendix. Following this presentation 

of general staff figures for participation rates and salaries, 
some attempt was to be made to consider other variables 

(aside from sex) which influence salary, e.g. previous edu- 
cation, experience, age. Consideration of such variables 
should not be done with a province wide sample to obtain an 
accurate representation but it was hoped that trends could 

be identified from such an exercise. As will be shown, the 
nature of the data available did not allow such identification. 


43.1% of the staff (academic and non-academic) in the 
community college system of Ontario is female. Women are 
found in all staff categories, as outlined below. 


Table 7 
Category No. Males No. Females 
Teaching 3822 PRA SS) 
Academic 425 684 
Support 472 499 
Administration 677 Zee 
Plant 739 188 
Ancillary 64 105 
TOTAL 6449 4881 


a eeeeeeSSeSSSSSSSSSSeSesese 


Although represented in all categories further breakdowns 
reveal several important factors: 


1) In all categories, average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and academic 
fields reveals that women are under-represented, parti- 
cularly at senior levels and that in sub-categories women 
also receive less money than men. 


3) 65.9% of the men and 58.7% of the women are in the 
“professional” categories (i.e. teaching and academic). 
If the clerical academic staff are not included, however, 
the percentage of women considered "professionals" drops 
to 47.2% while the male figure remains constant. 


In examining staff salaries by. category the following 
statistics result. 


Table 8 
Category Average Salary Female Average Salary as 
Male , Female % of Male Average Salary 
Teaching $13,442.39 eli ,144.92 B2o's 
Academic oe 349% 51 TO 9 woe. 42.0% 
Support. .in, 9,339.06 HOO ees 76.4% 
Adminastration, 13,208.93 6,843.09 51.8% 
Plant 8,144.83 Syne ney (Asa ht 68.2% 
Ancillary 95 547~ 90 67224206 peor’ 


TOTAL $12,579.96 $ 8,854.22 70.43 


In no category do women earn the same salary as the 
men: in the academic category, the difference in average 
Salary is approximately $10,700.00; in the administration 
category, the difference is approximately $6,400.00. Briefly, 
the above chart shows an over all college profile in which 
the average female salary is only 70.4% of the average male 
salary. In the academic category this figure drops to 42.0% 
and in the administration category to 51.8%. 


More detailed breakdowns by sub-category are available 
for teaching and academic staff. They show women predominating 
in the junior teaching ranks. Given below are the statistics 
by sub-category comparing women's participation rates and 
Salaries with those of men. 


aaa) 


Table 9 
extedery Sub Cavegory No. Males No. Female 
Teaching Affiliate Master 193 200 
Assistant Master 1078 696 
Associate Master 5 Ged 246 
Master 1468 GF5 
Assistant Chairman 69 16 
Chairman Lies 26 
Other Teaching 102 84 
Part-time 200 189 
Clerical st: Hi 
[as o.  — TOTAL© =): oo. | 3822. - 98 )aapewiee Ce arn 
Academic Glerical 16 564 
Counsellor 42 27 
Other Academic o wed 32 
Director 62 g 
Assistant Chairman S36) 24 
Chairman 56 9 
Assistant Dean 20 6 
Dean . GPE D 
Vice President 8 eee 
TOTAL 425 684 


In teaching ranks, 56.5% of the men are found in part-time 
Or junior positions (associate master and below) while 66.2% 
of the women are found here. Of the 151 teaching chairmen at 
the colleges only 26 are women. There are 85 assistant teaching 
chairmen only 16 of whom are women. Out of a total of 2,163 
teaching masters within the colleges, we find a mere 695 who 
are women. Although qualifications are set for each rank, 
examination of data shows women receiving lower salaries in 
all sub-categories with the exception of the teaching clerical 


One, in which there are no men. As shown below, women's 
salaries are in all cases lower than those of their male 
counterparts. Particular note can be made of the clerical 


Start in the academe category. “Although traditional byes 
female area for employment, the average male clerk's salary 
is $2300 higher than the average female clerk's. 


~ 23 - 


Table 10 
eeeeeee eee one ee OL EPO nebo tar ee 


Category Average Salary Female Average 
& Salary as % of Mal 
Sub-category Male Female Average Salary 


ee ere er tein = ae I, ee ee no hah See ee 


TEACHING 


Affil. Master SLO ye 39 . 6.7 PLO, 329.36 952% 
Assist. Master 12) 739.08; <siossaL9 88.7% 
Assoc. Master 14,118.63 12,4463 25 88.23 
Master 14,945.36 12816 .90 85.83% 
Assist. Chairman 1.67.2..04.68 14,753.56 9: 20% 
Chairman diste cris DIES Teer EI 16,674.07 Simo 
Other Teaching 11,635.80 10,024.64 86.2% 
Part-time Se dO SiS Juc-d 98.2% 
Clerical -- 5,657.00 he 


TOTAL 13,443.39 11,144.92 B2 os 


ACADEMIC 

Clerical 8,562.62 6,277.41 133% 
Counsellor 13000 6 bo U2, oO 62 88.8% 
Other Academic 16,166.83 12,068.65 74.7% 
Director 18,660.16 16,613.66 89.03% 
Assist. Chairman LI RZ0S 58 15,184.41 88.3% 
Chairman ES had Beata fo 18,001.15 92.6 
Assist. Dean 21,501.76 15,843.16 EOE: 
Dean 23,880.66 21,489.50 90.0% 
Vice President 2875565275 — == 


TOTAL $18,349.51 $27,697.99 42.0% 


In the academic category, the average woman's salary is 
only 42% of the average male's. This discrepancy 1s due to 
women being largely in clerical positions. Men in the academic 
category on the other hand are more likely found in senior 
administrative posts such as Dean or Chairman. 


In the above breakdowns, discrepancies in both partici- 
pation rates and salaries are evident when sex 1s defined as 
the independent variable. There are other variables, however, 
which must be considered as influencing both factors, for 
example, age, educational background, teaching area and rank. 
Two ways of including these variables in an analysis of parti1- 
cipation rates and salaries will be mentioned here. 


1) The Status of Women Committee at Queen's University listed 
four factors in addition to sex that were assumed to 
influence salary - age, highest degree, faculty, rank. 

A model was developed and following regression analysis 
the amount of salary difference due to sex was identi- 


Eied. 


=A 


2) At York University, a different approach was taken. 
They compared averages for academic staff (1.e. aveLedey 
salary M/F, average age M/F, average education MAE] an 
rage experience M/F, by rank, teaching field, etc., aiso 
with the ultimate goal of identifying the amount of varEe= 
ation due to sex. 


Both of the above approaches were used within a university 
setting in Ontario but could with minor alterations be trans- 
ferred to a community college. They are only two of a 

number of varied approaches to the issue. By additional 
changes, non-academic staff salaries could also be examined 
in light of other variables in addition to sex. 


The I.S.F. staff system has within it elements other © 
than sex which could be used in analyzing staffing and partici- 
pation rates. Information was requested on all colleges on 
the following variables: 


1) Years of experience of all staff by category by :S@X.= 
data here is broken down by type of experience, e.g. 
business, government, teaching. 


2) Years of experience of teaching and academic staff by 
sub-category (e.g. associate master) by sex - same break- 
downs as above. 

3) Educational background of teaching and academic staff by 


Sub-category. 
aye eAGes Ot ald “Stat ts 


With the exception, therefore, of teaching field, the basic 
variables in salary differences were all present in the 
system. Having acquired the data, however, it was not 
possible to perform further meaningful analysis. 


Since, teaching field. could not be correlated, -the* qualifi— 
cation variable became difficult to analyze. Although it was 
known, for example, that the affiliate masters in the colleges 
had specific educational backgrounds, this fact could not be 
tied in with subject taught. Colleges offer a far wider range 
of subjects than do universities and formal educational quali- 
fications are not always relevant. Without a teaching field 
analysis therefore, for the affiliate master group it was 
unclear how relevant 1t\ was: to point out that «10.4% of ythe 
women nad Honours. B-A.“s andonly 2.6% Of the: menson, Goat 
19.2% of the men and 8.7% of the women had craft certification. 


The results of the report on years of experience were too 
general to be used as aitool:for analysis. It was not possible 
to look at the reports, deduce that male affiliate masters 
averaged 5 years teaching experience and females only 3 and 
that therefore some salary differential must be expectedaam, in 
certain teaching fields, business or trade experience are more 
relevant than teaching experience. This broadening of the 
term "experience" is a major difference between the CAAT system 
and the universities, due to the non traditional academic nature 
of many college courses. 


The problems indicated above are not insoluble ones. 
It is possible to analyze staff salary and participation rates 
for colleges to determine whether differences are due to sex. 
For that to be done, however, some prior work must be done 
to determine what variables are relevant. Due to the differences 
within individual colleges it is recommended that this be done 
by each institution separately as discussed elsewhere in this 
report (See Action Plan). The task of the present study was 
not to initiate statistical information gathering, but to look 
eaterne cata, presently available. Given this’. Limitation, only 
sex could be used as an independent variable in analyzing the 
information. 


In addition to examining staff salary and rank according 
to sex, all community college teaching staff were examined in 
Levmororprincipalsisubject taught (see Chart #7%)2 UA similar 
pattern to that detected within the student body was identified. 
Not only are students enrolled in stereotyped programmes (see 
Appendix), but the staff, engaged in teaching these programmes, 
serve only to complete the stereotype. Thus we find male staff 
members teaching for the most part in traditionally male subject 
areas such as Technology and female staff members teaching in 
traditionally female areas such as nursing, nutrition, dental 
hygiene and secretarial programmes. There are virtually no 


women teaching in Technology divisions. If we examine a number 
of so-called "female" areas such as home economics and early 
childhood education we do find a number of male teachers. While 


women are only found teaching "female" subjects, men are 
found in almost all teaching areas with comparatively few 
exceptions, e.g. business and commerce technology, letters 
and medical records librarian. 


It becomes apparent that women wishing to enter non-stereo- 
typed fields of study will find no role models within the © 
ranks of the college staff. Male students, although a little 
luckier, will, by virtue of example, suffer a similar lack of 
encouragement to digress from the traditional and stereotypic 
and will thus tend to enter the so-called "male" fields of 
endeavour. 


Chart #/7 


TEACHING STAFF SUBJECT AREAS 


Male Only 


Aero & Astro Engineering 

Aero & Aviation Technology 
Agricultural Economics/Business 
Animal/Dairy/Poultry 

Applied Mathematics 

Architecture & Construction Tech. 
Architecture & Environment Design 
Area Studies 

Atmospheric Sciences 

Automotive Technology 

Banking & Finance 

Biological Sciences 

Building Services Technology 
Business & Management 

Chemical Engineering 
Cinematography & Photography 


City/County/Regional Planning & Design 


Civic Construction & Transport Engin. 
Dentistry 

Diesel Technology 

Ecology 

EDP & Computer Science Technology 
Education Administration, General 
Education Psychology 

Education 

Electromechanical Technology 
Electronics Equipment Technology 
Engineering Technology 

Engineering Technology, General 
Engineering, General 

Engineering Science, General 
Environmental & Sanitary Engineering 
Fine & Applied Arts Technology 

Fire Control Technology 
Fish/Game/Wildlife 

FOres try 

Forestry & Wildlife Technology 
Geological & Geophysical Engineering 
Geosciences & Seismology 

Hospital & Health Administration 
Hotel/Restaurant Management Tech. 
Industrial Technology 

Industrial & Management Engineering 
Inhalation Therapy Technology 
Insurance Management 

Institutionai Management Technology 
Instrument Resources Technology 
Instrumentation Technology 
Insurance Administration Technology 
Italian/Spanish 

Law 


Majority Male (0-35% F) 


Accounting 

Accounting Technology 
Advertising 

Agricultural Technology 
Agronomy & Horticulture 
Architectural Drafting Tech. 
Architecture 
Bacteriology/Microbiology 
Banking & Finance Technology 
Biochemistry 

Biology, General 

Business Management & Admin. 
Business Mgmt./Office Admin. Tech. 
Chemical Technology 

Chemistry, General 

Civil Technology 

Communication Arts Technology 
Communications 

Communications, General 

Computer Programmes, Technology 
Computer Systems Analysis 
Computer & Information Sci. Genera 
Curriculum & Instruction, General 
Data Processing | 
Dramatic Arts & Dance 

Economics 

EDP & Computer Sci. Tech., Generay 
Electric/Electronic/Comm. Engin. 
Engineering Graphics 

Fine Arts, General 

Fine & Applied Arts Tech., Genera. 
Food Science & Technology | 
Food Service Technology 

Foreign Language, General 
Geography 

History 

Interdisciplinary 

Marketing & Purchasing Technology 
Math General 

Mechanical Technology 
Medical Lab & Radiology | 
Medical Assistant Technology 
Natural Resources Technology 
Natural Science Technology i 
Other Business Technology Unspec. 
Other Business Unspec. | 
Other Medical Unspec. 
Other, Public Service Unspec. ! 
Other Social Science Unspec. 

Other Engineering Tech. Unspec. | 
Philosophy & Religion 


Male Only 


»rrection Technology 

irine & Oceanography Technology 
iterials Engineering 

iterials Science Technology 
hchanical Engineering 

tallurgy & Welding Technology 
ttallurgy 

ning Technology 

in Print Media 

clear Technology 

her Art not specified 

her Biology not specified 
Jher Engineering not specified 
Jher Math, not specified 

Jher Math Sci., not specified 
Jher Physical Sci., not spec. 
Sher Psychology, not specified 
rks & Recreation Management 


> 
>) 
armacy 

ySsical Sciences 

>ysics, General 

int & Litho Technology 
*ychology for Counselling 
-\ychology 

tal Estate Assessment Tech. 
nitation & Public Health Tech. 
ils Science 

yatistics, Math & Theoretical 
»Stems Analysis 

Mxtile Technology 
Mansport/Public Utility Tech. 
Ology & Anatomy 


27 - 


rsonnel Mgmt. & Industrial Relations 


Majority Male (0-35% F) 


Physical Sciences General 
Political Science & Government 
Print Media 

Production Management Technology 
Psychology, General 

Public Admin. Mgmt. & Planning Tech. 
Public Administration 
Radiological Technology 
Recreation Technology 
Social Psychology 

Social Sciences, General 
Social Work, Non-clinical 
Sociology & Demography 
Visual Arts Technology 


Ghart #i/ 


Equal Male/Female (35%-65% F) 


Animal Lab Assistant Technology 
Applied Design 

Art & Art History 

Business & Commerce Tech., General 
Community Services, General 

Dental Technology 

Design & Craft Technology 
Education, General 

English, General 

French 

Guidance & Counselling 

Industrial Arts, Vocational & Tech. 
Laboratory Technology, General 
Legal Assistant Technology 

Library Assistant Technology 
Mathematics 

Med. Biolab. Assistant Tech. 

Music 

Other Education, not specified 
Other Health, not specified 
Personnel Service Technology 
Practical Nurse 

Prosthetic Technology 

Psychiatric Technology 

Public Transport & Tourism Tech. 
Public Service Technology, General 
Social Sciences 

Special Education, General 
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Majority Female (65% F) 


Educational Technology 
English as Second Language 
Family/Childhood Development 
Health, General | 
Health Services Assistant Te 
Home Economics/General 3 
Home Economics Technology 
Library Science 
Linguistics & Speech 
Nurse Registered 
Nursing 
Other Language, not specifiec 
Other Letters, not specified 
Pre-elementary Education 
Secretarial Technology 


| 
| 


Chart #7 


Female Only 


Business & Commerce Technology 
Dental Hygiene 

Earth Sciences, General 

Fine & Applied Arts 

Letters 

Medical Records Librarian 

Medical Records Technology 

Nursing Assistant 

Nutrition Serentific 

Other Architecture, not specified 
Other Communications, not specified 
Other Computer Science, not specified 
Other, not specified 

Physical Therapy Technology 

Public Services 

Surgical Technology 


SECTION C - COUNCIL OF REGENTS AND BOARDS OF GOVERNORS 


In the Green Paper of June 1973, Equal Opportunity for 


Women in Ontario: A Plan for Action the following statements 
were made: 


 “Themspecval talents* Of andividual women in the province 
often are neglected as a result of traditional attitudes 
toward female capacities. A recent examination of Ontario 
boards; ministerial advisory committees and councils, 
revealed that only about 5 per cent of the appoincedsmen> 
bers were women. 
The decision-making process should be sensitized to the 
needs of women, and this is most effectively accomplished 


through their direct participation. Therefore, all 
advisory bodies and commissions that deal with women as 
well as men should have female representation." (p. 17) 


In light of these statements the representation of women on 
college Boards of Governors and the Council of Regents was 


examined. 


The Council of Regents assists the Minister of Colleges 
and Universities in the planning, establishment and co- 
ordination of programmes of instruction and services for the 
colleges... Its major responsibility is the approval ofvnew 
programmes for the colleges. The fifteen members of the 
Council of Regents are appointed by the Lieutenant-Governor- 


in-Council. 


inespresent Council! of Regents, as of February 19 75,na>s 
four female representatives out of a total of fifteen members. 


The community colleges each have twelve member Boards of 
Governors. Eight of these members are appointed by the Council 
Of Regents and: four by, local municipalities. Exceptions are 
Northern College where all twelve members are Council of Regents 
appointees and Sir Sandford Fleming College where ten out of 
twelve members are so appointed. 


The Board of Governors of a college appoints and advises 
the President. “It 1s ‘concerned with goal setting and policy 
making and its members are trustees charged with the judicious 
expenditure of public funds in providing educational OppoTrtu— 
nities. The Board is responsible for the annual submission of 
an updated multi-year plan to the Council of Regents and may 
appoint advisory committees. In addition to the twelve 
appointees, the President is also a member of the Board. 


The following chart shows the composition of Boards of 
Governors by sex, college and type of appointment. 
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These figures are from February. 1975: 


BOARDS OF GOVERNORS Chart: #3 
College Council of Regents Local Government 
Appointees Appointees 
Algonquin 5 males 4 males 
3 females -- females 
Cambrian 7 males 4 males 
1 female -- females 
Canadore 7 males 4 males 
1 female -- females 
Centennial 6 males 4 males 
2 females -- females 
Conestoga 6 males 4 males 
2 females -- females 
Confederation 6 males 4 males 
2 females -- females 
Durham 7 males 4 males 
1 female -- females 
Fanshawe 6 males 3 males 
2 females 1 female 
George Brown 7 males 4 males 
1 female -- females 
Georgian 8 males 4 males 
-- females -- females 
Humber 6 males 4 males 
2 females -- females 
Lambton 5 males 4 males 
3 females -- females 
Loyalist 7 males 4 males 
1 female -- females 
Mohawk 7 males 3 males 
1 female 1 female 
Niagara 7 males 3 males 
1 female 1 female 
Northern 11 males = 
1 female es 
Sen OY Bi a 7 males 3 males 
1 female 1 female 
St. Lawrence 7 males 3 males 
1 female 1 female 
Saul 8 males 4 males 
-- females ~—) females 


BOARDS OF GOVERNORS Chart #8 
College Council of Regents Local Government 
Appointees Appointees 
Seneca 6 males 3 males 
2 females 1 female 
Sheridan 5 males | 3 males 
i 3 females 1 female 
Sir Sandford Fleming 8 males 2 males 
2 females -- females 
TOTAL 149 males (81.93) 74 


Meouremaless CLS sis) 8 


OVERALL: males 84.4% 
females 15.63% 


females (9.83%). 


‘ 


| 
; 
males (90.28) 
. 


As can be seen from the above, women are under-represented 
on college Boards of Governors. The Board is to represent the 
community in which the college is situated and yet only 15.6% 
of the Governors are women. When broken down into Municipal 
appointees and Council of Regents appointees it can be seen 
that the former group is particularly lax in selecting women 


Lo senvesonathe policy making level for the college. In 
fourteen of the twenty-one colleges that have Municipal 
appointees to their Board have no women in that group. 


Lactic; 


SECTION D - AREAS OF CONCERN 


During telephone discussions with liaison persons in 
ine colleges and visits to selected institutions, general 
areas Of concern surrounding the status of women began to 
emerge. Such input from college staff and students proved 
a most valuable supplement to the quantitative data available 
elsewhere, Ih contributing this information to the project 
a great deal of concern was expressed that such data be 
Kepcneomecdentiad and notidentified by institution. out 
of respect for this request, discussion in this section 
Cemnote pes credited tO ay specific, college source. It is. to 
be hoped that the validity of these concerns will not be 
questioned due to the failure to identify sources of infor- 
mation. It should also be stressed that these are general 
areas Olrconcern and that each. point is not the result of 
a Single conversation with an individual from one institution. 


1) Issues primarily concerning students 


The major concern relating to students was an overall 


lack of adequate counselling services. This lack was seen 
Sseeriticaipoth: in+ the public? and“high(‘schools:and Wuring 
registration at the community college. A need was perceived 


for an active outreach programme to elementary and secondary 
school students, both male and female, to encourage them to 
consider occupations other than those dictated by conven- 
tional sex stereotypes. It was felt that guidance counsellors 
in the schools. served to reinforce the traditional occupational 
sex roles in the minds of the students rather than encouraging 
them to think of alternatives. Boys, therefore, who were 
considering a community college education, were being 
channelled into Business Administration and Technology and 
girls into Secretarial, Arts and Health programmes. 


Blame was not only placed on the shoulders of guidance 
counsellors outside the CAAT's; the belief also existed that 
women students in particular were not being counselled within 
the college at the time of registration to enter traditionally 
"male" courses. In some colleges this has led to a situation 
where young women are turned away from the over-enrolled Early 
Childhood Education programme without adequate counselling as 
to alternative career opportunities in undersubscribed Divisions. 
This is in large part due to these unfilled courses being in 
the Technology Division in most colleges. Once again the 
people who should be counselling prospective students are in 
fact abdicating this responsibility by adhering to outdated 
HoOr2Ons. Of job. suitability. 


The whole issue of encouraging more women students to 


enter Technology programmes is one of interest both ee 
concerned women in the colleges and to administrators of 
such courses. The latter see women as a new group tovve 
tapped as a source of students thus bolstering enrolments. 
In the Appendix, responses of various colleges to this pro- 
blem are noted. The Action Plan also makes recommendations 
as to the way colleges might deal with the issue. 


Women who enter non traditional fields still face two 
major problems. The first problem is one of having to deal 
with derogatory remarks from staff and other students COnz: 
cerning loss of femininity and women's "innate inabliguyearo 
non nurturant roles. The experience of most women students, 
however, is that such comments cease after the student has 
proved herself. The second problem is a more serious one 
and concerns the external community. Women coming out of 
traditionally male courses have a harder time obtaining 
JODS than men coming Out, Of traditionally female courses: 
Experience has shown male secretaries for example to be 
in continual demand. Women coming out of a Technology 
Or a BuSiness programme on the other hand face potential 


employers who are resistant to changing their ideas towards 
a woman welder or a woman accountant. Students relate that 
if they are lucky enough to get an interview for such a job, 
questions deal not with their qualifications and abilities 
so much as their personal lives, particularly their marital 
statusvand plans for va family. 


2) Issues primarily concerning staff 


The concerns regarding staff in the colleges can be 
grouped under the general heading of personnel practices. 
Into this category all questions about criteria for 
hiring and advancement, establishment of salary levels and 
anti-nepotism rules fall. 


Many stati voiced Obyvections to a system of hiring sand 
promotion which often did not consider women presently 
within the college. In a number of cases examples were 
cited of section heads being promoted from within if a man 
was available but of search committees going outside if all 
qualified personnel for the post from within the college 
were women. In addition, questions were raised as to whether 
jobs were filled through advertising or through a concealed 
Netw Oui OnmvActS West hes “old boy networks 


If a woman secures a job within a college and this refers 
Dovelculanly storacacemic staff her Opportunities for advance- 
ment within her category, e.g. assistant master to associate 
master, are often based on personal as Opposed to professional 
criteria. One woman, on asking her Superior what additional 
qualifications she needed to advance within her department 
was bluntly told that there was no way she would getwa 
promotion for two reasons: firstly, she was a woman and 


secondly, she was single. Another example was given of a 
staff position open where at a department meeting the chair- 
man stated that the main criterion was a 40 inch bust. The 
issue of whether this was meant as a joke is not relevant. 
It indicates an attitude to other female faculty within the 
room which is scarcely professional. This attitude is also 
often communicated to students as in the case of the depart- 
mental chairman who stood in for a female faculty member for 
her first lecture in a course and introduced ‘himsélf with 
the words: "I'm sorry, I guess you were expecting boobs". 


Another issue of concern to women staff is the presence 
of anomalies in pay between themselves and their male 
counterparts. Numerous instances were cited of women re- 
ceiving less money than men whose qualifications and abilities 
were generally considered equal to their own. A sense of 
frustration was felt by virtually all people who mentioned 
this issue since when they complain, the set response is 
that all salaries are determined according to a set formula, 
i.e. the Hay system, and that this formula does not allow the 
possibility of discrimination based on sex. Since these women 
know of instances where the formula has resulted in salary 
discrepancies and since sex is the only possible basis for 
these discrepancies, they question the system's ability to 
disregard the sex of a staff member. 


The existence of anti-nepotism rules in the personnel 
practices of most colleges has serious effects. If a husband 
and wife are both interested in employment at a college, only 
One can be hired. In most cases the college will offer the 
JOD tothe man and if -it-:1is.. located in a small,.community, 
chances of employment for the woman, particularly if she 
wishes to pursue an academic career, are severely limited. 
This concern appears to be relevant only at some colleges, 
since at others liaison people mentioned situations which 
obviously precluded anti-nepotism rules. 


3) Issues primarily concerning women's programming 


The area of women's programming involves a complex set 
of issues, as shown below. The most obvious issue is the 
question of woman's studies courses. The Situation within 
the community colleges today is that the majority have courses 
specifically designed for women. Some of these are traditional 
women's courses, e.g. sewing or creative toymaking, while 
others are attempting to explore some of the newer concerns 
which have arisen from a growing consciousness of the role of 
women in our society. More detailed information on these courses 
igmavartlable in the:Appendix. College staff and students 
attempting to develop the non traditional kind of courses for 
women have faced several barriers: . 


i) challenges have been made as to the credibiltey cb such 
courses as part of an academic programme. It has | 
been questioned whether such courses should be offered — 
at all and where they are offered it is most often on | 


a non credit basis. In many cases, course approval has | 
been denied outright; | 
ii) such courses are often restricted to students in the | 


Continuing Education Division. Their mandate clearly 
excludes full-time post-secondary students at the 


college; 
iil) they are viewed only as an outreach programme; 
iv) since women's programming does not fall into a traditiona 


programming area, little support is available to those 
attempting tO Set up courses; 


v) attitudes of other staff members to those involved in 
women's programming are extremely non supportive and 
courses are teferred«to derogatorily as nothingsoue 
"bitch sessions”. 


Some institutions have created the position of Director 
or Co-ordinator of Women's Programmes. The role varies from 
college to college with some of the terms of reference of 
appointments involving continuing education students only and 
others, all women connected with the institution. It was per- 
ceived both by those filling such positions and other observers 
that these women must continually be proving themselves to others 
in the college because of the cynicism in some quarters regarding 
their appointments. Their actions are constantly under review | 
by peers and superiors. Two concerns which have in many cases 


arisen along with the appointment of a Director of Women's 
Programmes, but sometimes independently, are the idea of a 
Women's Centre for the community and an internal Status of 
Women Report. 


A Woman's Centre is seen by those involved as a natural 
Outcome for an institution that has as one of its aims, 
community education. As a resource for the women in the 
community, a centre would help meet community needs at the 
same time that it would introduce local people to the college. 
The idea of such a centre has been carried to fruition in a 
number of colleges and at some others is still at various 
Stages of planning. 


As far as could be ascertained, none of the Directors 
of Women's Programmes has been given the mandate to co- 
Ordinate "Status of Women" activities within the college. 

In a number of institutions however, such issues are growing 
in importance and are by appointment or default fallingeco 
these women. The general mood of the concerned women in 


the colleges is that a Status of Women Report is necessary 
in each institution. 


One issue which they have identified as needing special 
attention in such a report is the question of day-care as it 
applies to staff and students. Certain colleges have tried 
to respond to this issue already but it is felt that only 
after a complete analysis has been made of the situation of 
women in the colleges that the child care issue can be pro- 
perly assessed and attempts made to resolve it. Already, 
those involved in programming for women out of the Continuing 
Education Divisions are responding to the special needs of 
those groups by providing day care at a nominal fee. In this 
way they are acknowledging the fact that many of the women 
whom they are attempting to reach are at a stage in their 
lives when they must care for young children. They believe 
that this day care issue concerns not only continuing education 
students but. all staff and students: at college. , If. colleges 
are going to offer courses to women, they must make these 
courses available to women by providing adequate day care. 


SECTION E - COLLEGE WOMEN'S COMMITTEE 


In May 1974 the Ontario Council on the Status of Women 
and the Ministry of Colleges and Universities called a meeting 
of the women involved in women's programming within the CAAT's. 
Sixteen of the colleges were represented, for the most part 
by women attached to the Continuing Education Division of 
tieir particulars imstyeurion:, 


Items under consideration were: the developmental stage 
of women's programmes in the colleges, appropriate guidelines 
for future development of women's programmes and the status 
Opiwomene im theasGAA@ sc 9 Ine Lrght of the fact wiatTawrance 
proportion of the students in community education programmes 
are women, a major concern was the future of community educa- 
tion especially as it relates to women. The ad hoc group 
agreed to take the working name of "College Women's Committee" 
and to vestablish a regular continuing system of communveatrvonc. 


A small group of women from the ad hoc committee met 
with the Deputy Minister and other officials of ‘the Minustry 
Of Colleges and Universities in-July of 1974 to discuss 
concerns identified at the May meeting. At this time, a 
request was made that a liaison person or consultant be 
appointed by the Ministry to assist with the continuing 
development of women's programmes and to provide a focal 
Point stor commun cation among the colleges): Outlot ethics 
meeting came a recommendation that the committee approach 
the Council of Regents with a submission. 


Another meeting of the whole committee was held in early 
Cetober 1974 at which a-“draftt) submission to the (Councrios 
Regents was discussed. It was put in final form and, presented 
to the Council at the November meeting under the headings 
"The Community Colleges and Community Education" and "Women 


and the Community College". The submission expressed vital 
CONCeCIMPoOvVes Present efornula financing and thevallocationumos 
programme development funds. A request was made for a co- 


ordinator of programming for women to be appointed with the 
responsibility Of co-ordinating existing programmes withan 
the colleges, assisting in the development and evaluation of 
innovative approaches tO the educational neéds Of all women 
Ene On tai oO. 


A working paper on the "Proposed Operating Guidelines of 
the College Women's Committee" was discussed at the next 
COMMT Cee wMeeting OonsJanuary 247° 1975 at-which all. buteiwe 
colleges were represented. Minor changes were made before 
the paper was ratified and a decision made to go ahead 
immediately with a request to the Committee of Presidents 
for official recognition as a sub-committee of this boayiaame Lt 
is hoped that legitimate status will allow the College Women's 
Committee EO provide (effective input into policy surrounding 
programming for women in the colleges. 


CHAPTER 3 
RECOMMENDED ACTION PLAN 


The following recommendations address themselves to 
fOoUuredatirercnt .groups: “the Ministry ‘of Colleges and 
Universities, the Council of Regents, the Committee of 
Presidents and individual Colleges of Applied Arts and 
Technology. They are based on the conclusion that the 
Situation of women in the colleges is less than satisfactory. 
thas judgement is the result of analysis of data (both 
qualitative and quantitative) and discussions with many 
individuals and groups concerned with the status of women 
in post-secondary and community education. 


With respect to the Ministry of Colleges and Universities 
it is recommended: 


(1) That A Position of Women's Programme Co-ordinator Be 


Created Within the College Affairs and Manpower Training 
ivision. 


This position would report to the Assistant Deputy 
Minister. Initially, it is believed the position must be a 
full time one although within three years this might be 
reconsidered. The role of the Women's Programme Co- 
ordinator would be multi-faceted. One aspect, as outlined 
in the College Women's Committee brief, would be as a dis- 
seminator of information to those working in the colleges on 
women's programmes. More importantly, however, the role in 
the first few years would include the initiating of new pro- 
gramme ideas. This would encompass working on the development 
of women's studies courses for the colleges in a consultative 
capacity; assisting in the drawing up of terms of reference 
for studies relating to the status of women; establishing 
credibility will all college personnel for affirmative action 
programmes and women's studies programmes through seminars; 
and co-ordinating a province-wide outreach programme to en- 
courage students to consider entering non-traditional fields 
of stude, e.g. women into Technology programmes. 


Although the function of the Women's Programme Co-ordinator 
is clearly distinct from that of the Women's Advisor within 
the Ministry of Colleges and Universities, some co-ordination 
of planning and resources must be expected. It is critical 
that the new position be filled by someone whose background 
has equipped her with the ability and the experience to con- 
sult in the above areas. This point was strongly emphasized 
by a number of college presidents and liaison people who them- 
selves suggested the creation of such a position. The whole 
area of women's programming and status of women activities 1S 
a new and rapidly expanding one but the demands of such ayjoo 
encompass more than mere dissemination of information. 


(2) That the Ministry of Colleges and Universities Through 
the Newly Created Post of Women's Programme Co=6Trdaiacon 
Sponsor a Series of Seminars to Elaborate on and to 
Reaffirm Government and Ministry Policy Concerning 


Affirmative Action for Women Crown Employees. 


One such seminar should be designed and held for personnel 
directors at the CAAT's. The aim would be not just to consider 
data available on the status of women but also ways Of rita 
ating reviews of all personnel policies and practices. Com= 
ponents of affirmative action plans should also be discussed. 
Following this, delegates would return to their own college 
to implement ideas acquired at the seminar. 


(3) “That the Ministry of Colleges and Universities Sponsor 
Further Research on the Reasons Behind and Implications 
of the Differentials in Age and Previous Experience of 
New Students Enrolling an the College System. 


(4) What the Ministry of ‘Colleges and Universities, Sponsor 


Research on the Application of the Hay System and Other 
Salary Schedules to Discover Whether Charges of Dis- 
Clhiminmation on the Basis of Sex are Valid. 


The two above recommendations for research are made to 
the Ministry Since their results will have implications for 
the whole college system. The two issues in question are 
ones which recurred with regularity during the course of 
the project. 


WEEN. respect to the» Council of Regents; it Ws) recommenced: 


OS Vwavstce: | ibe Keeping With the Green Paper “Equal Opportunity. for 
Women na Ontario WAT Plan fLoreAct ion, the Councilmen 
Regents) Make SpecialjEitortsvto) Fill Futures Vacancies 
on Boards of Governors With Qualified Women Until Such 
Time as Women are Adequately Represented. 


(6) That the Council of Regents Communicate With Municipalities 
Ege Positron Of stni1s Covernment and Ministry that Women 
Should be Represented on Decision-Making Bodies. This 
Would be Mentioned With Specific Reference to the Municipal 
Appointments Made to College Boards. 


With respect to the Committee of Presidents, it is 
recommended: 


ls) aerate. the College Women's Committee be Recognized as 


an Official Sub-committee. 


Recognition of this group is essential. As a formal 
sub-committee of the Committee of Presidents, the College 
Women's Committee can begin to take an active part in policy 
formation for the community college system. 


With respect to the individual Colleges of Applied Arts 
and Technology it is recommended: 


(8) That the Board of Governors and Senior Administration of 
Each College Release an Independent Policy Statement Re- 
affirming their Belief in the Need for Ongoing Measures 
to be Taken to Eliminate Inequities in the Status of 
Women and Men in their Institution. 


(9) That Each President in Consultation with the Board of 


Governors Assign Responsibility and Identify One Indivi- 
dual with a Specific Mandate to Co-ordinate, Design, and 
Implement Actions Pertaining to the Status of Women. 


This individual would act as the liaison person with the 
Women's Programme Co-ordinator in the Ministry. It is essen- 
tial that the person filling the position have at her disposal 
the resources and the authority needed to accomplish the task. 
The position should include in its terms of reference all wo- 
men and issues pertaining to them in the college. In those 
institutions where a Director of Women's Programmes has al- 
ready been appointed, care should be taken to ascertain that 
her mandate is not restricted to a particular group, e.g. 
Continuing Education students. 


(10) That Each College be Required to Initiate and Carry Out 
a Status of Women Study Under the Leadership of the Internal 
Women's Advisor to be Completed within nine Months of 
Implementation of this report. 


Terms of reference for the study should include a clear 
statement of responsibility for implementation of recommenda- 
tions. In this way, confusion as to whether the President or 
the Board of Governors is responsible can be avoided. Top 
level commitment is a critical prerequisite in order that data 
collection can procede unhindered by barriers of secrecy. It 
is also critical that all sectors of the college community be 
represented on the Task Force. Each college should gather 
and analyze statistics comparing the status and utilization of 


male and female employees (academic and non-academic) and 

students. Statistics should include but not be limited to 7 
the following: salary, occupational category, classification, | 
age, length of service, education, previous experience. , 


In addition to statistical information gathering, the 
Status of Women Task Force should collect information on 
attitudinal and other variables. Included in this general 
area are the following: 


(a) analysis of staff development and training comparing 
utilization of professional development and educational 
Opportunities by male and female employees; 


(b) analysis of the validity of qualifications set for jobs; 
(c) investigation of career ladders for all staff; 
(d) day care needs of staff and students. 
An attitudinal survey to ascertain feelings towards women 
staff and students would offer the Task Force a great) deal or | 


valuable data which could be utilized in particular when 
considering recommendations for actions. 


ee ee 


The ultimate goal of any Status of Women Report would be 
a list of recommended actions for the college to take to eli- 


minate anomalies in the situation of male and female staff and 
students. 


(11) That Each College Should Recognize the Growing Need for 
Non-traditional Women's Studies Courses Within Communities. 
ee ir ses WIEN nN Communities 


Along with recognition of this factor should come a re- 
affirmation of the commitment of colleges to low income women 
through special funding. 


(12) That an Immediate Move be Made to Clarify to All Staff 
the Criteria for Hiring and Promotion. 
a i ing anda Promotion 

(13) That All Positions Open in Colleges be Required to be 
Advertised with the Inclusion of the Phrase "This Job 
is Open to Both Men and Women", 
EN en ana Women 

(14) That Those Colleges Which Have Either Formal or Informal 
Anti-Nepotism Rules Should Consider Immediate Elimination 
of Them. 


The Queen's University Report on the Status of Women recommende 
Promotion and 


Colleges Should consider adopting a similar statement of 
policy. 


(15) That Colleges in Consultation with the Women's Programme 


Coordinator of the Ministry of Colleges and Universities 
and_in Cooperation with the Ministry of Education Undertake 
an Outreach Programme Related to the Removal of Traditional 
Sex Stereotypes for Occupations. 


Such a programme would be aimed in particular at high 
school students, guidance counsellors, college advisors and 
local employers. Special efforts should be directed at young 
women to encourage them to consider a career in technology. 
Onesamet hood Of doing this would be to offer a seminar on 
Women in Technology in secondary schools. Such seminars 
would be particularly effective if a credible role model 
such as a women engineer was a participant. 


In dealing with potential employers, one area for con- 
centration would be to dispel traditional ideas about women 
employees. Contrary to common opinion, women do not have 
higher rates of absenteeism or job turnover, and these facts 
must be made clear to potential employers. 


Clo) hat. Ale: Collecessbe Required: tosh le witht nesMinistny 
of Colleges and Universtities and the Women Crown Employees 
Office a Written Affirmative Action Plan within 6 months of 
Implementation of this Report Including Short and Long Term 
Objectives, Goals and Time-tables Concerning the Elimination 
of Anomalies Between the Status of Their aie ana Female 
Enpioveccorandystucents. © 1)" fsly aan. -. ) apn gmn same eens 


Employees and Students. 


Although Status of Women Reports will not be completed by 
that date, enough information should have been amassed to form 
a basemtor a recommended affirmative action plan. This intor-— 
mation can be requested under the powers of Management Board 
as outlined in the Management Board of Cabinet Act, 1971, 
Subsection ii of section 3. 


TIneconclusion, it will be noted that in the above there 
are no penalties for lack of co-operation on the part of the 
colleges concerning the recommendations. 


Finally, therefore, it is recommended: 


(17) That if, within 6 Months of Im lementation of This Report, 


All Colleges Have Not Filed Affirmative Action Plans with 
| the Ministry and the Women Crown Em Lloyees Office, Includin 
| a Statement of Goals and Timetables, Fhe Ministry Should 
| Consider Introduction of a System oO Inancial Penalties 


to Non-complying Institutions. 


Such a scheme could be covered either by existing legis- 
lation or introduction of new legislation and regulations under 
subsection vii of section 6 of the Ministry of Colleges and 


Universities Act, 1971. 
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PREFACE 


During the nine month period in which this study was 
conducted, a great deal of information was acquired on the 
twenty-two community colleges in Ontario. This information 
was of a qualitative and a quantitative nature. When the 
time came to write a final report on the Status of Women 
in Colleges of Applied Arts and Technology, it seemed un- 
fortunate that a great deal of the data acquired would be 
lost in an attempt to tie everything together into a coq 
herent document. Not wanting this to occur and additionally 
not wishing to seem repetitive in the final document, it © 
was decided to attach a detailed Appendix to the report with 
a section on each college. 


This is not an analytical Appendix. What we have attempted 


to do here is to present a profile of each college. Each 
section is structured on the same lines. Student enrolment 
patterns are examined for four groups: 


a) full-time post-secondary 
b) part-time post-secondary 
Ge) continuing education 
d) retraining and apprenticeship. 
Regrettably, information on the last three groups was not 


centrally available and had to be requested from each college. 


At the time of writing, a number -of colleges had not yet‘ re= 
plied to this request. Data on full-time post-secondary secu 
dents, however, is sent directly to the Ministry and as a 
result detailed information was available to the study. 


Section II of each college report looks at salary and 
participation rates for academic and non-academic staff. 
Once again, the wealth of detail provided is due to all such 
information being centrally available through the College 
Atfatiwis Wianch —* 


One of the key elements of the study was the contact 
with liaison people in the colleges. Through such contacts 
information of a qualitative nature was acquired. Most of 
Ehisssnrormattonss found in’ Sections [il and IV ents ered 
Programming for Women and Status of Women Activities. 


Oh some colleges, an Additional Information section is 
included. In all but one case, those with such a section 
are colleges visited by the project staff. It was found 
that on such a visit much data was acquired that did not 
fit into any other section but seemed critical to include. 


* Unfortunately in order to maintain confidentiality of 


Salary figures, this report cannot give average income for staff 


categories with less than 3 members. Such categories will be 
marked with an asterisk. To give comparability, however, the 


percentage comparison of men and women's salaries will still be 
given. In order to do this, any salary group with less than 3 


men Or women in it will give no dollar figure but only a per- 
cen cagemsalary dieterence: 


= 


| 


This Appendix is meant to be used as an information 
source. Non-analytical in nature, it does offer a thumbnail 
sketch of the status of women in each college. Much of 
the data.is not refined as it should be. For example, the 
differences in staff salary need further examination in terms 
of age of employee, qualifications, etc. Until each college 
does a status of women study, however, this Appendix can 
offer some guidance. As one reads it, the similarities and 
divergencies between colleges emerge and the reader becomes 
aware of the great range in attitudes towards women in the 
colleges across the province. 


ALGONQUIN COLLEGE 


(Ottawa, Pembroke, Perth) 
Designated liaison person: Mrs. Doris Hope, Secretarial 
Studies, Retraining Centre 


College Women's Committee representative: Ms. Beth Weick 


I: STUDENTS 
A Full-time post-secondary 


At Algonquin College, women students are found mainly in 
three divisions - Business, Arts, and Health. Only 6.1% 

of the women are in Technology programmes as opposed to 53.1% 
of the men. The following table shows the distribution by 
sex and programme of full-time post-secondary students in the 
college. 


Division Females Males 

Technology 6.1% SO lis 
Business 25.6% 29.5% 
Arts Bi 7/ SONS 16.0% 
Health 30.83% 1.43 
TOTAL 99.9% 100.0% 


Examination of the enrolment by Division shows that women pre- 
dominate in those fields traditionally stereotyped as female, 
as illustrated in the chart below. 


So ADB Ca co ES Eke de ee Ie ee Ee ewe 
Females as % of each Division's enrolment 
ES Se BOs ed ete ae ede Ea oe ee Ee ee I RT oe 


Division % Female Enrolment 
ee eS eee 
Technology TLS 

Business 36055 

Arts 60.73% 

Health Jas as 


ee 


| 
Ww 
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Although women make up 36.5% of the enrolment in the Business 
Division, further examination of the data reveals that when 
the Division is subdivided into Secretarial and Business pro- 
grammes 98.5% of the students in secretarial courses are women 
but only 18.4% of those enrolled in the business courses are. 


Women make up 39.8% of the total enrolment at Algonquin College. 
The majority however are in one year programmes and many are in 
Health. If all students in Health and one year courses are 

not considered in the statistics a very different picture e- 
merges and women are found to be only 24.4% of the enrolment. 


Course enrolments complete the picture of a stereotyped student 
pattern as illustrated on the next page. The courses with only 
women enrolled are typically female and those with men only, 
typically male. 


B Part-time post-secondary 


No figures available. 


CyrCcontinuing education 


Breakdowns by sex for continuing education students at Algonquin 
College were not available for this study. 


D Retraining and apprenticeship 


For the year 1974 there were 133 women and 621 men in the 
apprentice programme at Algonquin. Breakdowns on enrolments 
by se:: and programme of Manpower's Adult Training Programmes 
are available within the Ministry. 
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41% of the staff at Algonquin College are female. Women 
are found in all staff categories as outlined below. 


Ce eee 


Category No. Males No. Females 
Teaching She 209 
Academic 63 pe 
Support 60 54 
Administration 66 147 
Plant se 7 
Ancillary 4 14 
TOTAL 7 658 458 


Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries with the exception of 
the ancillary group. 


2) Breakdowns by sub-category in the teaching and aca- 
demic fields reveal that women are under-represented, par- 
ticularly at senior levels and that in these sub-categories, 
with only two exceptions, women receive less money than men. 


3) 66% of the men and 51.5% of the women seem to be in 

the "professional" categories (i.e. teaching and academic). 
If the clerical academic staff are not included, however, 
the percentage of women considered "professionals" drops to 
48.9% while the male figure remains constant. 


In examining staff salaries by category the following 
statistics result. 


Category Average Salary Female Average Salary 
as % of Male Average 
Male Female Salary 
Teaching $13,919.28 S124 140 90.1% 


Academic Ot s2.0 3)/ Le Ue ate 65.8% 


ee eee 


Average Salary Female Average Salary 
siete a! as’S of SMalée Average 
Male Female Salary 
a 
Support Se 4S h See ga iow hse ty, 77.83 
Administration See poreacel 7,396.04 56 36% 
Plant Shyer Sunhbslt 6,944.42 $8.6 90% 
Ancillary God Zeal 6:7 6-27..00 1 Osos 
TOTAL TES OO «165 OU OF LG 77.0% 


Only in the ancillary category do women earn a higher 
average salary than men and in this instance the difference is 
less than $100. In the academic category the difference in 
average salary is approximately $6,000. Briefly, what the 
above chart is showing us is that at Algonquin College the 
average female salary is only 77% of the average male salary. 
In the academic category this figure drops to 65.8%. 


More detailed breakdowns by sub-category are available for 
teaching and academic staff. They show women predominating in 
junior teaching ranks. Given below are the statistics by sub- 
category comparing women's participation rates and salaries 
with those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master Le] Ok 
Assistant Master 94 42 
Associate Master 26 16 
Master 224 LS 
Assistant Chairman 5 u 
Chairman 4 -- 
Part-Time 2 an 
el ee ean 5 TOTALS +? 372) .+_ en 
ee ee ee a ee ee he ee eee 
Academic Clerical 1 P2 
Other Academic 29 
Director 19 
Assistant Chairman S 
Chairman 3 Se; 
Assistant Dean 1 2 
Dean 3 oe 
Vice President 2 -- 


——eeeeeeeeeeSSSSSSSS—eaeaeeseseseses esesesesesesaerF” 
TOTAL 


In teaching ranks, 37.4% of the men are found in part- 
time or junior positions (associate master and below) while 
43.1% of the women are. Of the non-teaching chairmen and 
assistant chairmen at Algonquin only one is a woman. There 
are two hundred and twenty-four (224) male masters at the 
college as opposed to one hundred and eighteen (118) female. 
Although qualifications are set for each rank, examination of 
data still shows women receiving lower salaries in all sub- 
Categories, with the exception of the clerical’ and assistant 
chairman classifications. As shown below, in all other cases 
women's salaries are consistently lower than their male 
counterparts. 


Category Average Salary Female Average 


& Salary as % of Male 
Sub-category Male Female Average Salary 
TEACHING 
Affiliate Master 7107 922:.41: $407) 33-7 222 99.2% 

Assist. Master TNGONA SOONG YAN s pe 11,780.66 91.4% 
Assoc. Master PALO IS 3 TE eg at Delay Bo O38 ES 
Master Ea o10..58 Ly Zoagoe 91.4% 
Assist. Chairman * * 82.3% 
Chairman EO a 5. 7.5 -- see 

Part-Time * * 64.5% 


TOTAL $13,919.28 $12547.240 90.1% 


ACADEMIC 

Clerical * x 107.5% 
Other Academic 17,046.48 15,876.00 pe Ro ae 
Director 197742142 17), 6:74 566 91.0% 
Assist. Chairman * * 108.0% 
Chairman 19,398.66 _— -- 
Assist. Dean Mi * 57.6% 
Dean 24,268.66 -- oa 


* ao je 


Vice President 


TOTAL $18320 0% $12,059.51 65.83 


——— 


In the academic category the average woman's salary is 
only 65.8% of the average male salary. This is partly due 
to the number of women in this category found in clerical 
positions, traditionally a female field. Men, on the other 
hand, are mainly in senior administrative positions such as 
director, chairman, dean. 


*less than 3 people in category. 


BE) Wes 


In order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
such as age of employee, qualifications and experience must be 


considered. This point is made in the main body of the report. 


III PROGRAMMES FOR WOMEN 


et 


Under the title "Focus for Women" Algonguin offers two classes: ~— 
one called "The Workshop for and about Women" and one called ; 
"Comeback: Re-entry to Education". There was not sufficient 
enrolment to continue to offer a course previously run on 
"Psychology of Women". 


In co-operation with the Ontario Conference on Local Government, ¥ 
Women in Local Government Project, Algonquin College held a | 
conference for 65 women of the Ottawa-Carleton region to focus 

on women's involvement in the processes of local government. 
This*occured in the year.73/74.) One’of the goals (ortstiegcon— 
ference, i.e. to encourage women to be more active, seems 

sure to be met as Six groups have formed to plan further action. 


Beth Weick has been hired by Algonquin College on a contract 
basis for the last three years to develop programmes for women 
and has been responsible for the Focus for Women programme and 
the conference mentioned above as well as other activities in 
Conhection wrth the Continuing Education “Division. . Algenguin 
College is currently considering appointing a full-time 
Co-ordinator of Women's Programmes. 


JEWS SLALUS OF FWOMEN ACTIVITIES 


Although there is no functioning Status of Women Committee 

at Algonquin College, there is an organization of Algonquin 
women the chairperson of which is Doris Hope. The organization 
has not really been active in the past year although in 1973/74 
1t was holding regular meetings and involved Students ,miacudecy 
and staff. One ofsthe problems iin the past year has been a 
lack of student support. One of the purposes of the organization 
was Stated as keeping an eye on any faculty complaints inclu- 
ding anomalies in pay situations. Mrs. Hope's comment was 

that the administration and the President have been helpful in 
any kinds of reconciliations that have been NECESSa Ly sanGecla 
good rapport exists between the group and the administration. 
At this point one of the projects that the group has undertaken 
is to look into money spent on professional development and 

to analyze dollars allotted by breaking it down into male and 
female faculty grovipings. One of the problems with this group 
seems to be that due to the unofficial nature of the committee 
Or the organization there is no united front and-in fact all 
women interested in the status of women at Algonguin do not 
belong. 


CAMBRIAN COLLEGE 


(Sudbury) 


Designated liaison person: Ms Cathy Towne, Co-ordinator, 
Community Development, Continuing 
Education Division 


College Women's Committee representative: as above 


I STUDENTS 


A Full-time post-secondary 


At Cambrian College, women students are found mainly in 

two Divisions: Business and Arts. Only 3.4% of the women 
are in technology programmes as opposed to 47.4% of the men. 
The following table shows the distribution by sex and pro- 


gramme of full-time post-secondary students in the. college. 


Divas 2on Females Males 
Technology 3.4% 47.4% 
Business 35. 5% 29.4% 
Arts 43.43% 22 Gis 
Health er a 221% 
TOTAL 100.0% 100.1% 


Examination of the enrolment by Division shows that women pre- 
dominate in those fields traditionally stereotyped as female, 
as illustrated in the chart below. 


ea Nn 


Females as % of each Division's enrolment 


a a 


Division % Female Enrolment 

na, rere a se ee ee a ene 
Technology Cus 

Business 52.013 

Arts 63.1% 

Health 96.3% 


ea oe cn ee 


pk 


Although women make up 52.01% of the enrolment in the 
Business Division, further examination of the data reveals 
that when the Division is subdivided into Secretarial and 


Business programmes, 95.6% of the students in secretarial courses 


are women but only 23.6% of those enrolled in the business 
courses are. 


Women make up 47.2% of the total enrolment at Cambrian College. 
The majority however are in one year programmes and many are in 
Health. If all: students in Héalth. and one year courses tare 

not considered in the statistics a very different picture e- 
merges and women are found to be only 26.4% of the enrolment. 


Course enrolments complete the picture of a stereotyped student 
pattern as illustrated on the next page. The courses with 

only women enrolled are typically female and those with men 
only, typically male. 


B Part-time post-secondary 


There were no male/female breakdowns available on part-time 
post-secondary students from Cambrian College. 


C Continuing education 


There was approximately a 60/40 female/male ratio in the 
continuing education non-credit courses for the fall '74 
semester at Cambrian College. Further breakdowns by sex 
were not available. 


D Retraining and apprenticeship 


Breakdowns on enrolments by sex and programme of Manpower's 
Adult Training Programmes are available within the Ministry. 
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yal STAFF 


39.5% of the staff at Cambrian College are female. 
Women are found in all staff categories as outlined below. 


eb iris pe open, wad An 


Category No. Males No. Females 
Teaching 146 59 
Academic 5 20 
Support Ze, Tye 
Administration 17. oe 
Plant 18 eZ 
Rive hilary, 3 2 
TOTAL 2 ES 


tO av Se eee 


Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and aca- 
demic fields reveals that women are under-represented, 
Pawt leu larity gat senior levels and that in sub-categories 
women still receive less money than men with the exception 
of those in part-time work. 


3). 71.63 of the men and 57.2% of the women seem to be in 
the "professional" categories (i.e. teaching fand academic). 
If the clerical academic staff are not included, however, 
the percentage of women considered "professionals" drops 
to 42% while the male figure remains constant. 


In examining staff salaries by category the following 
StatiseLles result. 


a eet a a) eee ee 2 eee 


Category Average Salary Female Average Salary 
as % of Male Average ~ 
Male Female Salary 
—— 
Teaching SON 5 ss 582405 4 73.18 ; 


Academic O22. 00 6, 2/9545 SZ veket 


a 


Category Average Salary Female Average Salary 
as % of Male Average 
Male Female Salary 
Support $8 7 BS 25) $77,548.61 86.4% 
Administration US OO 1 ot Aad. 6,841.06 50.4% 
Plant 91,400.72 3,604.66 38.3% 
Ancillary My x 75.73% 
TOTAL fil,5600.75 .$ 7,309.78 63.2% 


*If one (1) clerical person is omitted average salary is $8,632.48 


In no category do women earn near the same salary as the 
men and in the academic category the difference in average sa- 
lary iS approximately $13,000. Briefly, what the above chart 
is showing us is that at Cambrian College the average female 
salary is only 63.2% of the average male salary. In the aca- 
demic category this figure drops to 32.1% and in the plant cate- 
gory -toO. 38.3%. 


More detailed breakdowns by sub-category are available for 
teaching and academic staff. They show women predominating in 
junior teaching ranks. Given below are the statistics by sub- 
category comparing women's participation rates and salaries with 
those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master 10 10 

Assistant Master 37 27 

Associate Master | 50 4 

Master 1 ach 

Clerical -- 1 

Chairman PL 

Other Teaching 4 

Part-Time 22 ez 
Mere te TOTAL. «ily a shoo ak eee epee 


a a a a 


Academic Clerical -- 20 

Other Academic 1 -- 

Director i -- 

Dean 3 _— 
Meee a ee eo TTOTAL. “.<), =) ieee in, 1) eens eer ie alan 


*less than 3 people in category. 
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In teaching ranks, 84% of the men are found: in“ pares 


time or junior positions (associate master and below) while 


98.3% of the women are found there. Of twelve (12) chairmen 
at Cambrian College, eleven (11) are men. There are twelve CL2) 
teaching masters at Cambrian, all of whom are men. iG he fifty-four) 


(54) associate masters, only four (4) are women. Although 
qualifications are set for each rank, examination of data still 
shows women receiving lower salaries in all sub-categories with 
the exception as mentioned of part-time work. As shown below, 
in all other classifications women's salaries are consistently 
lower than those of their male counterparts. 


et es Oe mea at Oto th Be Ne ee OE Le 


Category Average Salary Female Average 

& Salary as % of Male 
Sub-category Male Female Average Salary 
TEACHING ) { 
Affiliate Master $10 74175230 p99), 525.90 91.4% 
Assistant Master Pe 935.10 LO, Ove it 91.93% 
Associate Master 14a Bob eO4 Ti ZO Sa 78.0% 
Master 167, Or ag5.0) -- -- 
Clerical -- * -- 
Chairman * xe 93.13% 
Other Teaching 97250200 37525..00 90.0% 
Part-Time Or ienice 1,150.08 147.1% 
ACADEMIC 
Clerical = 6772/9445 oe 
Other Academic * = ane 
DIiTector -- ae 
Dean * -— — 


TOTAL $19,252.00 $ 67179, 45 32.1% 


a ee ee 


In the academic category, the average woman's Salary is 
only 32.1% of the average male's. This discrepancy is due to 
women being totally in clerical positions at the college, tra- 
ditionally a female field. Men in the category on the other 
hand, are found mainly in senior administrative posts. 


In order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
Such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


*insufficient people in category. 
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TI} PROGRAMMES FOR WOMEN 


A Women's Programme was first offered at Cambrian during the 
fall 1974 semester. There are six courses in the programme: 


1) Women in Business: deals with human relations and 
management development 


2) New Horizons: careers for women 


3) Managing Time: coping with the two roles of women - 
in the home and at work 


4) Awareness 


5) P.E.T. - Parent Effectiveness Training 


These courses are offered by the Continuing Education Division. 
Ms Cathy Towne was hired in August 1974 as Co-ordinator of 
Women's Programmes for the college and the above courses come 
as a result of her appointment. In addition to working on 
courses within the college, Ms Towne has plans for a workshop 
to be held in March to establish a steering committee for 
International Women's Year. 


IV STATUS OF WOMEN ACTIVITIES 


As far as we were able to ascertain, there is no Status of 
Women Committee or organization at Cambrian College. 


CANADORE COLLEGE 


(North Bay) 


Designated liaison persons: (Student data) = Mr. D. McCubbin 
Director, Student’ Services 


(Continuing Education Programmes) - 
Ms Elaine Neelands, Program Consultant 


College Women's Committee representative: Ms E. Neelands 


De SLUDENTS 
A Full-time post-secondary 


At Canadore College, women students are found mainly in the 
Business Division. A relatively high percentage of women 

(13.7%) in the Technology Division can be explained by heavy 
female enrolments in such programmes as Food Sciences Technology 
and Medical Laboratory Technology. The following table shows 

the distribution by sex and programme of full-time post-secondary 
students in the college. . 


Division Females Males 

Technology Ne Sie Tee 21 Us 
Business Bale 45.03 
Arts 1G. Oe Ed ereians 
Health 162.5% 0.5% 
TOTAL 100.03 100.0% 


Examination of the enrolment by Division shows that women pre- 
dominate in those fields traditionally stereotyped as female, 
as illustrated in the chart below and the explanatory paragraph 
which follows it. 


Females as % of each Division's enrolment 
SL Pat ae eee es ce ee ee ee ee Sere LULU 


Division $ Female Enrolment 

2 eee ee NOOR a ee SS ee ee ie a eee 
Technology 35.6% 

Business 55.4% 

Arts 42.5% 

Health OF ae 


ee Eee 


¥ 


The rather large percentage of females in the Technology 
Division has been explained above. Although women make up 
55.4% of the enrolment in the Business Division, further exami- 
nation of the data reveals that when the Division is subdivided 
into Secretarial and Business programmes, 98.63% of the students 
in secretarial courses are women but only 21.8% of those en- 
rolled in the buSiness courses are. 


Women make up 52.2% of the total enrolment at Canadore College. 
The majority however are in one year programmes and many are in 
Health. If all students in Health and one year courses are 

not considered in the statistics a very different picture emerges 
and women are found to be 30.2% of the enrolment. 


Course enrolments complete the picture of a stereotyped student 
pattern as illustrated on the next page. The courses with only 
women enrolled are typically female and those with men only, 
typically male. 


Be Part-time. post-secondary 

Post-secondary part-time student enrolment: 

Male Female Total 
3 9 eZ 


These figures were not available from the college broken down 
by programme. 


C Continuing education 


There were 2188 men and 3281 women enrolled in the continuing 


education programmes. Further breakdown by sex for continuing 
education students at Canadore College were not available for 
this study. 


D Retraining and apprenticeship 


There are no students in apprenticeship programmes at Canadore 
College. There are 111 men and 124 women in Adult Training 
Programmes and 60 men and 53 women in the Adult Training Skill 
Programmes. Breakdowns on enrolments by sex and programme of 
Manpower's Adult Training Programmes are available within the 
Ministry. 
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a Ba STAFF 


aa OL the staffi at (Canadore, College are female, 
Women are found in all staff categories as outlined below. 


LL La LS a aR EERE SSS SRS Co NT Oe ee 


Category No. Males No. Females 
Teaching 63 SZ 
Academic 3 10 
SUpPpPOLE dS Zo 
Administration ; 20 Op 
Plant 25 2 
Ancillary 3 i 
TOTAL 127 90 


Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and aca- 
demic fields reveals that women are under-represented, 
particularly at senior levels and that in sub-categories 
women still receive less money than men with few ex- 
ceptions. 


3) 54.3% of the men and 46.7% of the women seem to be 

in the "professional" categories (i.e. teaching and academic). 
If the clerical academic staff are not included, however, 

the percentage of women considered "professionals" drops 

to 36.7% while the male figure remains constant. 


In examining staff salaries by category the following 
statistics result. 


i 


Category Average Salary Female Average Salary 
as % of Male Average 
Male Female Salary 
Me yt oe ek te se a eae ee 
Teaching $13,001.03 $10,690.56 S225 


Academic 22,906.66 6,660.00 29.13% 


Category Average Salary Female Average Salary 
as % of Male Average 

Male Female Salary 

ne ee TT, co a nn a ne fi 

Support SEL ach sis noes) $67 30S a2 sya ate le 

Administration LS 050500 Shy an Beil Cates 41.1% 

Plant 3 - 73.4% 

Ancillary my * 49.3% 

TOTALS S225 166.45 $7 7902.60 65.13% 


In no category do women earn near the same salary as the 
men and in the academic category the difference in average sa- 
lary is approximately $16,000. Briefly what the above chart 
shows is that at Canadore College the average female salary 
is only 65.1% of the average male salary. In the academic ca- 
tegory this figure drops to 29.1% and in administration is 41.1 3am 


More detailed breakdowns by sub-category are available for 
teaching and academic staff. They show women predominating in 
junior teaching ranks. Given below are the statistics by sub- 
category comparing women's participation rates and salaries with 
those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master i Lt 
Assistant Master ily, 14 
Associate Master 23 ui 
Master 5 2 
Chairman ) ut 
Other Teaching 4 2 
Part-Time Z i 
2. >  STOUAL 63. a ee 


a ee ee ee ee ee 


Academic Clerical -- 9 
Other Academic -- 
Chairman af = 
Dean Pa a 
TP eS SP ap | TOTAL MG a ka) 


*less than 3 people in category. 


- 23 = 


In teaching ranks, 84.1% of the men are found in part-time 
Or junior positions (associate master and below) while 90.6% of 
the women are. Of six teaching chairmen at the college, five 
are men. There are five male teaching masters as opposed to 
two females. Although qualifications are set for each rank, 
examination of data still shows women receiving lower salaries 
in all sub-categories with the exception of the associate master 
and master group. As shown below, in all other cases women's 
ee a are consistently lower than those of their male counter- 
parts. 


Category Average Salary Female Average 


& Salary as % of Male 
Sub-category Male Female Average Salary 
TEACHING 
Affiliate Master $10,540.00 PEO yore «31 90 59% 
Assistant Master 12,056.47 LO, 655). 00 88.43 
Associate Master * * 2a ds 
Master * * 104.0% 

Chairman * * 86.3% 

Other Teaching * * 82.7% 
Part-Time * * TSM bi 
for es 4 SPS,001.03° 9S 10,690.56 - o> Pepe 2 Si ae 
ACADEMIC 

Clerical -- 64 2:73.33 -- 

Other Academic oe * roe 

Chairman * rhe rie 

Dean * See Nine 

TOTAL $22,906.66 $ 6,660.00 29.1% 


Meeeeeece ee a a a aa 


In the academic category the average woman's salary is 
only 29.1% of the average man's. This discrepancy is due to 
women being largely found in clerical positions, traditionally 
a female field. Men in the academic category, on the other 
hand, are mainly in senior administrative posts. 


In order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
Such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


*less than 3 people in category. 


III PROGRAMMES FOR WOMEN 


The Continuing Education Division at Canadore College offers 


a comprehensive series of Women's Studies subjects, the purpose 
of which is to examine new options for women in a changing society. 


The subjects offered are: 


Assertiveness Training for Women 

Learning to Develop Self-sufficiency 

Our Bodies/Ourselves 

Positive Aging: Realities for Women in Middle Years 
Sexism in Education 

The Images of Women in Film 

The Work/Leisure Ethic and the Changing Roles of Women 
Women Alive: Yesterday and Today 

Women's Role in Society: The Search for Identity 


A number of these courses are offered in conjunction with the 
Women's Centre, an independently run outreach organization in 
downtown North Bay. The connection of the college to the 
Centre is an informal one. 


Ms Elaine Neelands, a Programme Consultant in the Division of 


Continuing Education is responsible for all women's programmes. 


Her aim is to attract women of all kinds to the*courses. It 
should be noted that the most recent catalogue of extension 


courses at Canadore has a separate section listed for "Studies 


for Women". 


IV STATUS OF WOMEN ACTIVITIES 


As far as we were able to ascertain, there is no functioning 
Status of Women Group or Organization at Canadore College. 
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CENTENNIAL COLLEGE 


(Scarborough) 


Designated liaison person: Ms Marion Colby, Co-ordinator of 
General Arts and Science Programmes 


College Women's Committee representatives: Ms M. Colby 
Ms D. Boyle 

Ms S. Steele 

Ms J. Innes 


Se oLUDENTS 
A Full-time post-secondary 
ae  Pecondary 


At Centennial College, women students are found mainly in 
three divisions: Business, Arts and Health. Only 1.8% -of ithe 
women are in technology programmes as opposed to 49% of the 
men. The following table shows the distribution by sex and 
programme of full-time post-secondary students in the college. 


ane 


Division Female Male 
aa a es 2 ee 

Technology | 1.83 49.0% 

Business 25258 21.3% 

Arts ; 46.2% 29.4% 

Health 26.4% 0.23% 

Other -- 0.07% 


TOTAL 99.93 100.03 
eer Bg See bee ee 


Examination of the enrolment by Division shows that women pre- 
dominate in those fields traditionally stereotyped as female, 
as illustrated in the chart below. 


rr eh rr elon ern a a nti et ee ee 


Females as % of each Division's enrolment 


a ee ee ee ee 


Division % Female Enrolment 
ee ON a ee ee Ce ae eth cit Mee aes re ee 
Technology 3.25 
Business mie yioh 
Arts 60.53% 
Health 992.1% 


SE ee ee Se Ee eee eee © eee ee eR ee A See ky 


Although women make up 53.5% of the enrolment in the 
Business Division, further examination of the data reveals 
that when the Division is subdivided into Secretarial and 
Business programmes, 100% of the students in secretarial 
courses are women but only 33.2% of those enrolled in the 


business courses are. 


Women make up 49.1% of the total student enrolment at Centennial 
College. The majority however are in one year programmes and 
many are in Health. If all students in Health are not con- 
sidered in the statistics a very different picture émerges and 
women are found to be only 41.6% of the enrolment. 


Course enrolments complete the picture and a stereotyped student © 


pattern as illustrated on the next page. The courses with only 
women enrolled are typically female and those with men only, 
typically male. 


B Part-time post-secondary 


Data not available at time of writing. 


CG. Continuing education 


There were 3924 women and 3615 men enrolled in continuing 
education programmes. Breakdowns by sex and programme for 
continuing education students at Centennial College were not 
available for this study. 


D Retraining and apprenticeship 


The liaison person at Centennial reported seven men and no 

women in part-time apprenticeship and retraining programmes. 
Breakdowns on enrolments by sex and programme of Manpower's 
Adult Training Programmes are available within the Ministry. 
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I STAFF 


46% of the staff at Centennial College are female. 
Women are found in all staff categories as outlined below. 


Category No. Males No. Females 
Teaching 168 101 
Academic e/ 64 
Support 24 on. 
Administration 38 78 
Plant 83 el 
TOTAL 330 281 


Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and aca- 
demic fields reveals that women are under-represented, 
particularly at senior levels and that in sub-categories 
women still receive less money than men. 


3) 56.1% of the men and 58.7% of the women seem to be 
in the "professional" categories (i.e. teaching and aca- 
demic). If the clerical academic staff are not included, 


however, the percentage of women considered "professionals" 
drops to 38.8% while the male figure remains constant. 


In examining staff salaries by category the following 
statistics result. 


a a a ee, ee ey OE Ee eee 


Category Average Salary Female Average Salary 
as % of Male Average 
Male Female Salary 
eS a a ee A ho ee ee 
Teaching SlA 305. le $12,458.95 86.8% 
Academic 20,817.47 Sh Pe tee 32.4% 


Support 9,242.08 TE OSA 22 76.6% 


Category Average. Salary Female Average Salary 
as %@ Of Male Average 
Male Female Salary 
AGMPn us Ghat Lon sohilL2;, 060). 31 $ WaIs0 S424 625°2% 
Plant 8,008.34 6.078.09 75.9% 
TOTAL 127455761 $ 9,014.94 72.4% 


In no category do women earn near the same salary as the 
men and in the academic category the difference in average 
Salaryis p14,000. . Briefly what the above chart shows rs ethat 
at Centennial the average female salary is only 72.4% of the 
average male salary. In the academic category this figure 
GEOpsS 1.0.5 2-44: 


More detailed breakdowns by sub-category are available 
for teaching and academic staff. They show women predominating 
in junior teaching ranks. Given below are the statistics by 
sub-category comparing women's participation rates and salaries 
with those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master 9 4 

Assistant Master The) pases) 

Associate Master See 32 

Master Sill 16 

Assistant Chairman -- i 

Chairman Z 6 

Other Teaching a 4 
MEME ee oe ket SOTA i LOO. Pema: ant LO eee mm 
PE See Ml ee ce ee a ee eee 
Academic Clerical 1 56 

Other Academic i 

Counsellor Zz 

Director 1 =o 

Chairman 5 iL 

Dean 6 7 

Vice President Ni =—— 


TOTAL 17 64 


SUS 


In teaching ranks, 77.2% of the women ate found in part-— 
time or junior positions (associate master and below) while 
80.4% of the men are. This change from the pattern of the 
other colleges, where more women than men are to. be found as 
juniors, is in large part due to the six women teaching chair- 
men at Centennial. Although qualifications are set for each 
rank, examination of data still shows women receiving Lower - 
Salaries in all sub-categories. As shown below, women's salaries 
are consistently lower than those of their male counterparts. 


A 


Category Average Salary Female Average 

& Salary as % of Male 
Sub-category Male Female Average Salary 
EEE 
TEACHING 
Affil. Master $10,036.33 GOr 0/100 OS 2s 
Assist. Master IS Gaara wd POF 917. 60 81.7% 
Assoc. Master TA gio 5 12,549.90 8.5538 
Master TES) alte thal ONS) 14,478.18 | SESS 
Assist. Chairman -- * | -- 
Chairman * * 94.13% 
Other Teaching * * 45.5% 


TOTAL $47 355 2 $12,458.95 86.8% 


ACADEMIC 

Clerical * * 692% 
Other Academic * * 75.6% 
Counsellor * * 82.63 
Director * -- | -- 
Chairman * * 96.8% 
Dean * = ar fece 
Vice Pres. * ates atm 


TOTAL S20" Sly 047 $ 6,742.82 324% 
a ne ye Oe 


In the academic category, the average woman's salary is 

only 32.4% of the average male's. This discrepancy is due to 
women being largely in clerical positions, traditionally a female 
field. It should be noted that the one male in a clerical poz 
Sition earns $2,600 more than the average female clerk. This 
fact requires more examination. Men in the academic category, 

On the other hand, are mainly in senior administrative posts such 
as vice president, dean or chairman. 


In order to ascertain that the above discrepancies in par- 
ticipation rates and salaries are due to sex, other variables 
such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


*less than 3 people in category, 


III PROGRAMMES FOR WOMEN 
One credit course, "Women and Society", was offered for the 
first taimerinwthe: fall of.'74.. The: continuing: education.di- 
vision offers a career workshop for women. 


By September of 1975, Centennial hopes to have a women's 
studies programme of two semesters which will involve five 
courses per term. A long term goal is to eventually have 
every student in the college exposed to at least one course 
on women. 


At the present time, the social service and the business di- 
visions, both female dominated sections of Centennial, are 
very enthusiastic about getting courses on women. The tra- 
ditionally male areas of the college such as the technology 
division, have also displayed an interest in women's studies. 


IV STATUS OF WOMEN ACTIVITIES 


In 1973/74 there was an ad hoc committee at Centennial College. 
It was composed of women from within the college who arranged 
conferences. and courses in conjunction with the Scarborough Y. 
It was not very successful within the community as there was 
very little response. There has been no follow-up to this 
activity. There is also a college committee on women's studies. 
This is a formal committee and the chairperson is Marian Colby. 
All divisions are represented and the president is a member. 
Over the last year and a half there have been four meetings. 
The ground work has been laid to have every student within 

the college exposed to one course on women and to have a 
women's studies programme of two semesters with five courses 
per term, as outlined above. 


V ADDITIONAL INFORMATION 


A visit was not made to Centennial College. However, con- 
versations with the liaison person at the college revealed 
that.as a project for International Women's Year the archi- 
tects'association of Scarborough has offered a bursary to 
every first year female who enters an architectural programme. 
Such positive encouragement is essential if women are to 
enter non traditional fields in a meaningful way. 


Centennial, like most other colleges, sponsors an annual open 


house for the high schools and the general community of the 
area. ast semester (fall 1974) a team of consultants was 
hired for the open house. The programme designed was called 
Women in Technology. It provided valuable information on 

the study of technology, courses offered, and jobs available. 
It particularly encouraged women to pursue their interests in 
the area. This type of positive support not only to the women. 
of the community in general but to the women in the high schools | 
in particular, is seen as essential to a rewarding and pro- 
ductive atmosphere within the college. More outreach, i.e. 
with employers, with guidance people in the high schools, and 
with students concerning the status of women is projected. 


(Kitchener) 


Designated liaison person: Ms Mary Hofstetter, 
Assistant to the President 


College Women's Committee representative: Ms Mary Hofstetter 


I STUDENTS 


A Full-time post-secondary 


At Conestoga College, women students are found mainly in 

two Divisions: Arts and Health. Only 0.2% of the women are 
in technology programmes as opposed to 42.1% of the men. The 
following table shows the distribution by sex and programme 
of full-time post-secondary students in the college. 


Division Females Males 


Technology 0.2% 42.1% 
Business PSR oe 22s 
Arts Pt EN fe 34.3% 
Health 56.93% ek 184s 
TOTAL 100.1% 100.0% 


Examination of the enrolment by Division shows that women pre- 
dominate in those fields traditionally stereotyped as female, 
as illustrated in the chart below. 


Females as % of each Division's enrolment 


Division % Female Enrolment 
Technology 0.5% 
Business 44.93% 
Arts 48.9% 
Health 98.03% 


I D 


‘ 


SS 


Although women make up 44.9% of the enrolment in the, Busamess 
Division, further examination of the data reveals that when 

the Division is subdivided into Secretarial and Business pro- 
grammes, 100% of the students in secretarial courses are wo- 
men but only 17.5% of those enrolled in the business courses 


aber. 


Women make up 54.2% of the total enrolment at Conestoga College.” 
The majority however are in one year programmes and many are 
in Health. If students in Health and one year courses sare noe 
considered in the statistics, a very different picture emerges 
and women are found to be 30.3% of the enrolment. 


Course enrolments complete the picture of a stereotyped studene 
pattern as illustrated on. the next page. The courses with 

only women enrolled are typically female and those with men 
only, typically male. 


B Part-time post-secondary 


There were no figures available from Conestoga for the part- 
time post-secondary students. 


C Continuing education 


Breakdowns by sex for continuing education students at 
Conestoga College were: not available for .this study. 


D Retraining and apprenticeship 


From April to December of 1974 there were 770 men and 714 women 
enrolled in Manpower Retraining programmes at Conestoga College. 
Further breakdowns on these enrolment statistics by sex and 
programme are available within the Ministry. 
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Il SCARE 


45.2% of the staff at Conestoga College are female. 
Women are found in most staff categories as outlined below. 


Category No. Males No. Females 
Teaching yal LEO 
Academic 22 a2 
Support V7 tne) 
Administration 40 ae 
Plant 39 6 
Ancillary il L3 
TOTAL 290 239 


Although represented in all areas, however, further 
breakdowns reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries with the exception of 
the ancillary staff category where the female salary is 
VeERyeS bIontl yeni gnier. 


2) Examination by sub-category in the teaching and aca- 
demic field reveals that women are under-represented, 
particularly at senior administrative levels and that in 
Sub-categories women still receive less money than men. 


3) Although 66.6% of the men and 59.4% of the women seem 
to be in the "professional" categories (i.e. teaching and 
academic), if the clerical academic staff are not) included# 
the percentage of women considered "professional" drops 

to 49%, while the male figures remain at approximately 66%. 


invexamining statft salaries: by. category, the following 
Statistics result. 


ee ee eee 


Category Average Salary Female Average Salary 
as %* of Male Average 
Male Female Salary 
eee 
Teaching $13,896.77 $11,796.29 84.9% 


Academic iby a seyialig 1 es S796 27.259 49.9% 


Category iar Average Salary Female Average Salary 
as %@ Of Male Average 
Male _Female Salary 
Support $11,288.88 > 8,441.57 74.8% 
Admin. lege TSS Bae lig! 699.0564 20 U's 
Plant Oy 390, 69 6,442.83 716.8% 
Ancillary a * 100.8% 


Total $13,241.90 $ 9,526.46 71.9% 


In no category do women earn near the same Salary as 
the men and in the academic category the difference in average 
Salary is approximately $9,000. To sum up, at Conestoga College, 
the average female salary WSmOn Lye. 9 or the saverage male 
Salary. In the academic category this figure drops to 49.9% 
and in the administration category to only 503%. 


More detailed breakdowns by sub-category are available 
for ‘teaching and academic staff. -In the teaching category they 
reveal a very interesting phenomenon at Conestoga. Examination 
of Chart No. 3 below shows the large number of females in the 
master teaching sub-category. There are in fact more female 
masters than male masters. 62% of the men are in part-time or 
junior positions (associate master and below) while On:DYe tense 
of the women are. This is a distinct change from the pattern 
of other colleges where more women than men are to be found in 
junior positions. Given below are the statistics by sub- | 
category comparing women's participation rates and salaries. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master 29 16 
Assistant Master 66 aS 
Associate Master el 10 
Master . 65 68 
Chairman -- 1 
TOTAL 171 1210 
Academic Clerical 2 Z5 
Counsellor 6 il 
Director 1 a 
Chairman 9 6 
Dean 3 vere 
Vice President il: -- 


TOTAL 22 32 


*less than 3 people in category. 


Bret wee 


Although qualifications are set for each rank, exami-— 
nation of data still shows women receiving lower salaries in all 
sub-categories. As shown below, women's salaries are consis- 
tently less than 100% of those of their male peers, 


Category Average Salary Female Average 
& Salary aS steOEeMare 
Sub-category Male Female Average Salary 


ee a ee EEE EE EE eee 


TEACHING 

Affiliate M. $2 olen bS S.llep AS ose 94.8% 
Assistant M. 13,570.60 102013 81.2% 
Associate M. 14603527 oe Cee 82.4% 
Master 14,928.96 Eo Otsral9 80.5% 
Chairman -- * -- 


TOTAL $13,896.77 lil 9629 > B4r9% 


ee ee ee ea 


ACADEMIC 

Clerical * * , 84.63% 
Counsellor z * ST EA AS 
Director bs SS = 

Chairman OF oOo. 00 157, 600 (Mig eos: 

Dean 22 aide. OO -- ao 

Vice Pres. * -- -- 
RVMTOTA Ts ce Ao. Sep O2 DP) ~~! aor 


In all cases above, women's salaries are lower than men's 
Salaries in the same sub-category. This is particularly evi- 
dent in the academic category where average women's salary is 
$8,562.59 while the men's salary is $17,171.45. Thus the average 
female salary is 49.9% of the average male salary. This dis- 
crepancy is due to women being largely in the clerical academic 
positions and the men being in the senior executive posts. It 
should also be noted that at Conestoga there are two (2) men 
working in the clerical field as opposed to twenty-five (25) 
women. The male clerks earn approximately $8,000 a year and 
the women $6,700. The reason for this difference should be 
further examined. In the teaching category, although women 
ave well represented at all levels and predominate’ in the masecer 
category, women masters earn $3,000 less per year than men 
masters. A similar situation exists in the other three teaching 
categories. 


In order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


“less: than 3 people ine category. 


ae “— 


eins PROGRAMMES TOR WOMEN 


There are no women's Programmes at Conestoga College. A 
tendency to do the traditional women's courses such as 

"powder puff mechanics" was noted by the liaison person 

here. However, the college prints a "World of Women" bro- 
chure showing women engaged in non-traditional occupations 
such as technology, encouraging them to realize their 
"potential" in "a man's world". Attached is a coupon which 
can be sent away for more information. This is a good example 
of how a positive outreach programme can give support to wo- 
men in individual career choices. 


IV STATUS OF WOMEN ACTIVITIES 
ee tt 


At Conestoga a Women's Steering Committee has been set up to 

try and collect statistics on where women are in the college 

and particularly on women working and studying in non traditional 
fields. This is the Only status of women organization in the 
college. The objectives and terms of reference of the Committee 
are broad ones and include a detailed plan for action. Ms. M. 
Hofstetter, liaison person for this study is chairperson of the 
group. 


aA ()ie 


CONFEDERATION COLLEGE 


(Thunder Bay) 


Designated liaison person: Ms Ruth Cunningham, 
Director of Women's Programmes 


I STUDENTS 


Aw Pull=time post=secondary. 


At Confederation College, women students are found mainly it 
three Divisions: Business, Arts and Health. Only 6.7% of 
the women are in technology programmes as opposed to 49.1% of 
the men. The following table shows the distribution by sex 
and programme of full-time post-secondary students in the 
college. 


Division Females Males 

Technology 6.1% 49.1% 
Business BP oes ke 26.6% 
Arts Bye) me aes 23°88 
Health Zoe 0.53 
TOTAL 99.9% 321.00 2.0% 


Examination of the enrolment by Division shows that women 
predominate in those fields traditionally stereotyped as fe- 
male, as illustrated in the chart below. 


Females as % of each Division's enrolment 


Diviszon %$ Female Enrolment 
Technology Diese 
Business 55.9% 
Arts 60.1% 


Health 98.1% 


SS la pea 


women make up 55.9% of the enrolment in the Business Division. 
unlike a majority of other colleges, a further examination of 
the data reveals that when the Division is subdivided into 

secretarial and business programmes, although 98.9% of the 

students in secretarial courses are women, 42.6% of those en- 
rolled in business courses are. This shows a relatively high 
percentage of women in business courses compared to other colleges. 


Women make up 50.6% of the total enrolment at Confederation 
College. The majority are in one year programmes and many are 
in Health. If all students in Health are not considered in 
the statistics a very different picture emerges and women are 
Poundatowbe only 38):2% of the enrolment. 


es illustrated on the next page, the courses at Confederation 
College with only women enrolled are typically female and 

those with men only, typically male. Although this shows a 

Baia ly stereotyped student pattern, it should be noted that three 
business courses show equal. enrolments of men and women. 


B Part-time post-secondary 


No data available at time report written. 


C Continuing Education 


Breakdowns by sex for continuing education students at 
Confederation College were not available for this study. 


D Retraining and apprenticeship 


Breakdowns on enrolment by sex and programme of Manpower's 
Adult Training Programmes are available within the Ministry. 
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LI STAFF 


41.63 of the Staff at Confederation College are female. 
Women are found in all staff categories as outlined below. 


ey ee Perr ee Ma og a NOT ene Loe 
a nse eh 

Teaching 35 arn 

Academic Lt: 25 

Support . 20 oo 
Administration 16 28 

Plant | 36 oy, 
Ancillary il uf 


TOTAL 223 159 
peers oe APN eh ere ms) mt eR Lie eo et ES 


Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by Sub-category in the teaching and aca- 
demic field reveals that women are under-represented, par- 
ticularly at senior levels in both categories and even in 
the sub-categories women still receive less money than men. 
The two exceptions to this are in the part-time teaching 
category and the academic counsellor sub-category. 


3) 67.3% of the men and 51.6% of the women seem to be in 
the "professional" categories (i.e. teaching and academic). 
If the clerical academic staff are not included, however, 
the percentage of women considered "professional" drops to 
37.7% while the male figure remains at 67.3%. 


In examining staff salaries by category the following 
statistics result. 


Category Average Salary Female Average Salary 
as %@ of Male Average 
Male Female Salary 
Teaching $11,658.47 Sidi SG ks 87.83 
Academic 3 2 OO 6,984.44 38 23% 


Support 105545:..35 Goo Lt OL 65.6% 


Category Average Salary Female Average Salary 
as %@ of Male Average 
Male Female Salary 
a eS ee 
Admin. Plo, 20 Lab2 $2265, UZ Slice 
Plant Sy hoe 0 4,442.66 Boe 
Ancillary < * 60.5% 


TOTAL Si) Oru $ 77546 .81 i 64.1% 


In no category do women earn near the same Salary as 
the men and in the academic category the difference in average 


Salary is approximately $12,000. To sum up the above chart, 
at Confederation College the average female salary is only 
64% of: the average male salary. In the academic category this 


figure drops to 38.3% and in the administration category to 
Bnei or 


More detailed breakdowns by sub-category are available 
for teaching and academic staff. They show women predominating 
in the junior teaching ranks. Given below are the statistics 
by sub-category comparing women's participation rates and 
salaries with those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master EZ 13) 
Assistant Master 44 28 
Associate Master 3 == 
Master 34 4 
Chaptiemany 9 a 
Other Teaching 16 7 
Part Time Le 
TOTAL 13'S oy, 
Academie t sClericaly. ef “Gee. t= 9h? 2s eee 
Other Academic 
‘ Counsellor 
Director 1 ie! 
Chairman | -- 1 
Dean 3 Ps 
Vice President 1 ~- 
TOTAL 1S) 25 


*less than 3 people in category. 


- 45 <— 


In teaching ranks, 93% of the women are found ih part- 
time or junior positions (associate master and below) while only 
68% of the men are. There are only four (4) female teaching 
masters at Confederation as opposed to 34 male. Although guali- 
fications are set for each rank, examination of data still shows 
women receiving lower salaries in all Sub-categories with the 
exception as noted above of part-time teaching and academic 
counselling. As shown below in other Sub-categories women's 
Salaries are consistently lower than those of male peers. 


ane Rte a ee ee ee peep 
Category Average Salary Female Average 

& Salary as % of Male 
Sub-category Male Female Average Salary 


acne son nant gs 


TEACHING 


Peeidsate M. ~°$11/900..83 7 .$°S,718. 40 81.7% 
Assistant M. 12,938.59 1 psos rod 91.2% 
Associate M. 15),09 6.66 -- -- 

Master LS L24e 41 14,365.00 95.0% 
Chairman oeeg i. 11 Pali nk 

Other teaching 6,870.62 5,542.85 80.7% 
Part-Time 1,570.35 3,647.00 232.2% 


TOTAL 11,658 ..47 LOR 236615 87.83% aii 
ACADEMIC yi, | aT a ayy AP OS Ga LU” hl aT ae 


ielerical $ -- $ 5,793.68 -- 
Other Ac. * LENS Vo. Os 
Counsellor * * 137.4% 
Director * -- ah 
Chairman , -- * -- 
Dean 2259.0 200 -- ay 
Vice Pres. * -- -- 
TOTAL PO 21/ TSG 6,984.44 38.3% 


In the academic sub-category, women's salaries are only 
38.3% of male salaries. This discrepancy is due to the fact 
that the women in academic positions are for the most part in 
Clerical positions. In fact, of the twenty-five (25) women in 
the academic category, twenty-two (22) are in clerical positions. 
Men in that category, on the other hand, are mainly in seniors 
administrative posts. 


In order to aScertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
Such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


*less than 3 people in category. 


III PROGRAMMES FOR WOMEN 


At Confederation, three women's studies courses are offered 
in the Continuing Education Division. They are: 


Women and Film 
Women in History 'Herstory' 
Family Property Law. 


Because these courses were not given status as credit courses 
the enrolment has been lower than it should be. It is hoped 
that this will be remedied in the near future and that more 
women will register in women's studies when credits are 
awarded. 


Realizing the need for women to develop awareness and to 
identify their own needs, seminars on Today's Woman and 

New Awareness have been organized by the Director of Women's 
Programmes at Confederation, Ms Ruth Cunningham. These have 
been held in Kenora, Patricia, Dryden, Sioux Lookout, and 

Red Lake. Evaluation forms distributed to the women at- 
tending these seminars have been valuable in pointing out 
specific areas of concern. It seems that Family Property Law 
is the area which is least understood and for which most 
information is requested. 


The Northern Women's Centre in conjunction with the Director 
of Women's Programmes at Confederation College is involved in 
a number of joint projects with the women of Northwestern 
Ontario for International Women's Year. A group of fifteen 
women representing twelve women's groups of Northwestern Ontario 
organized a planning seminar which was held in early December 
1974 at the college. Seventy women attended. Out of this 
International Women's Year Planning Seminar, a group of twenty 
women was selected to form a steering committee to begin work 
and to organize activity around the twenty-six resolutions 
passed at the conference. 


One of the main resolutions approved was that an Information 
Caravan be set up for the purpose of research and study. It 
WiLL Vinclude alibrary -collection,..information-on tamilyeand 
property law, entertainment for and by women, and information 
on employment practices. The caravan will travel through 
Northwestern Ontario and in this way contact with the more 
isolated women of the province will be facilitated. 


Canada Manpower and Women's Programmes at Confederation have 
developed a curriculum for an International Women's Year pro- 
ject which was scheduled to begin in February 1975. Also under 
consideration is a Home Management Course of particular interest 
to the City Social Services in Thunder Bay. 


Se AEG’ Bras 


IV STATUS OF WOMEN ACTIVITIES 

At. present there is no status of women committee at Confederation 
Convege. . During the one day visit to Confederation a meeting 

was held with the principal, Mr. Curtis and at that time the 
possibility of a status of women report was discussed. In the 
iight of this conversation it seems likely that the college will 
be establishing a status of women committee within the very 

heal Lucuy 6, 


V ADDITIONAL INFORMATION 


A visit was made to Confederation College on January 14, 1975. 
Meetings were held with the following. people: 


Mio Cure rs. President 

Mr. Anderson: Dean 

Mr. Guffman: Registrar 

Mrs. Cunningham: Director, Women's Programmes 

Ms R. Farrell: Instructor, Women and Film 

Mrs i°M./.Paige: Status of Women Committee at Lakehead 


University 


Discussions centred around three major topics - the need for 
a Status Of women committee at Confederation, involvement of 
the college with community women and women's programming’. ° The 


President. seems committed to there being a status of women 
committee (and study) at the college and is attempting to re- 
solve the question: of who: in the institution should bé)re= 
Spumaetbre.) Is such a study a personnel function, an adminis= 
trative one or specifically one for the Director of Women's 
Progmanmes.:..._Due..to, Confederation s.unique-situation, both 
the President and the Dean felt that the terms of reference 
of such a committee should be broadened to include native 
peoples. If this were done, Human Rights Committee would 
probably be a better title. 


Ruth Cunningham, as Director of Women's Programming, has been 
holding discussions recently with members of the college con- 
Gerning on-going data collection about: women for future re- 
search possibilities. 


Information on other aspects of the day will be found in the 
Programming for Women section on Confederation. 


Inssummary, the visit to this college showed there’ to be a 
Great deal of “activity with respect to the status of “women. 
This igstalmost totally due to.Ruth Cunningham and. her workin 
the past year. Confederation College has become a forerunner 
among the colleges in terms of awareness of the special needs 
of women and is working to meet those needs. 


DURHAM COLLEGE 


(Oshawa) 


Designated liaison person: Ms Joy Dell, Faculty Member 
| Business Division 


College Women's Committee representatives: Ms J. Dell 
Ms S. Grenke 


i, jo FUDENTS 
A Full-time post-secondary | 


At Durham College, women students are found mainly in two 
Divisions: Business and Health. Only 0;8% of the women are 
in technology programmes as opposed to 36.4% of the men. The 
following table shows the distribution by sex and programme 
of full-time post-secondary students in the college. 


Davis ton Females Males 
Technology O23 36.4% 
Business 5 OAs 35 we 
Arts alee 3c 26.63 
Health Sin Ss 1.6% 
LOTTA LOOR1L? LOO ELS 


Examination of the enrolment by Division shows that women pre- 
dominate in those fields traditionally stereotyped as female, 
as illustrated in the chart below. 


Females as % of each Division's enrolment 


Division | %$ Female Enrolment 
Technology STE Seas 
Business Seo NS 
Arts 27.<4% 
Health 95°39 


a a 


Although women make up 55.9% of the enrolment in the 
Business Division, further examination of the data reveals 
that when the Division is subdivided into Secretarial and 
Business programmes, 100% of the students in secretarial 
courses are women but only 23.7% of those enrolled in the 
business courses are. 


Women make up 47.1% of the total enrolment at Durham College. 
The majority however are in one year programmes and many are 
in Health. If all students in Health and one year courses 
are not considered in the statistics, a different picture 
emerges and women are found to be 40.6% of the enrolment. 


Course enrolments complete the picture of a stereotyped 
Student pattern as illustrated on the next page. The courses 
with only women enrolled are typically female and those with 
menronly, typically male. 


B Part-time post-secondary 


Durham has approximately 4000 part-time students many of 
these in the Continuing Education Division. No breakdown 
was available on male/female participation. 


C Continuing education 


Breakdowns by sex for continuing education students at Durham 
Coilege werernot available ‘for, this study: 


D Retraining and apprenticeship 


Breakdowns on enrolments by sex and programme of Manpower's 
Adult Training Programmes are available within the Ministry. 
The liaison person at Durham noted that under the present 
Manpower Programme there is one female taking welding. 


There is only one apprenticeship programme at Durham. This 
is a plastics course in which are enrolled fourteen males and 
no females as of January '75. The students are sent to the 
college by the Ministry of Labour. 
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Il STAFF 


45% of the staff at Durham College are female. Women 
are found in all staff categories as outlined below. 


ce ee 


Category No. Males No. Females 
ee Me re St ce ON dg 2G a rk eR Se cake 
Teaching 74 40 
Academic uf 14 

Support S) 8 
Administration 16 i 

Plant 2 1 
Ancillary it it 

TOTAL 99 81 


Although represented in all areas, however, further 
breakdowns reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and aca- 
demic field reveals that women are under-represented 

at senior levels in both categories and even in the sub- 
categories women still receive less money than do the 
men. 


3) 75.8% of the men and 66.7% of the women seem to be 
in the "professional" categories (i.e. teaching and 
academic). If the clerical academic staff are not in- 
cluded, however, the percentage of women considered 
"professional" drops to 51.3% while the male figure 
remains at 75.8%. 


In examining staff salaries by category the following 
statistics result. 


Category Average Salary Female Average Salary 
as % of Male Average 
Male Female Salary 
Teaching PLS Dele e $10,238.75 1D .1L3 
Academic *® * PN Pe 


*less than 3 people in category. 


Category Average Salary Female Average Salary 
as % of Male Average 
Male Female Salary 
Support $ 8,410.40 Se Oe) OU 80.6% 
Administration 15,495 .30 5 POO 9 6 aL SW hye 
edie fae * * 49.6% 
Ancillary * * POs 
TOTAL LSaa O25 6 Oooo no 60.6% 


In no category do women earn near the same salary as 
the men and in the academic category the difference in average 
Salary is approximately $19,000. What the above chart shows 
is that at Durham College the average female salary is only 
‘60.6% of the average male salary. In the academic category, 
this figure drops to 27.1% and in the administration category 
CO83:7.09:5'. 


More detailed breakdowns by sub-category are available 
for teaching and academic staff. They show women predominating 
in the junior teaching ranks. Given below are the statistics 
by sub-category comparing women's participation rates and 
salaries with those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master 6 Shah 

Assistant Master 1 2 

Associate Master BS 1 

Master ; 12 -- 

Assistant Chairman 2 3 

Chairman 4 “= 

Part-Time -- 2 
Eee ee eer TOTAL dae a 
a eee ee 
Academic Clerical -- 13 

Chairman -- 1 

Dean af fies 
aes |) Mahe SATOTALSC Ce 7, ts A oly 


eee GE 


*less than 3 people in category. 
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fn Leaching ranks, 925% OF the women are found in part- 
time or junior positions (associate master and below) while 
only 75.7% of the men are. At Durham there are twelve (12) 
males in the master Sub-category and no females. Although 
qualifications are set for each rank, examination, Gf. data st11 
Shows women receiving consistently lower salaries in all sub- 
categories with the exception of that of associate master. In 
the assistant chairman sub-category the difference is Pager culariv 
evident with the three women assistant chairmen receiving an 
average salary which is only 2/3 of the average male salary. 
These salary figures can be seen below in Chart<Now iv. 


eg ee a eae Te ee Oe Re ee Se Pe ae 


Category Average Salary Female Average 

& Salary as % of Male 
Sub-category Male Female Average Salary 
anne EE Oh a RL ON ES Oo 
TEACHING 
Affiliate M. $°9,950750 Peo 938027 SETS 
Assistant M. del 1 0 eos £0:,669.39 9067.5 
Associate M. * * 101.6% 
Master As pare Ht. Us Masato} -- ar 
Assistant Chairman * * 65.4% 
Chairman 13579375 -< rar 
Part-Time “= * ao 


TOTAL $13 627.29 $10, 23875 PFS PROG 


Sa a en a re a ear Re ee a es ee eee Sl 


ACADEMIC 

Clerical $ ~— Seow So 2i0 = 
Chairman -- * oor 
Dean * ao ca? 


TOTAL * * 2 el 


Women's salaries are lower than those of their male counter- 
parts. In academic ranks the average female salary is approxi- 
mately $7,000 and the average male salary approximately $25,500. 
This extremely large discrepancy is due to the fact. that at | 
Durham all women in the academic sub-category with the exception 
of one chairperson are on the clerical staff. The only man in 
the academic category, on the other hand, is a dean, and therefore 
fills a senior administrative post. 


In order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


*less than 3 people in category. 


III PROGRAMMES FOR WOMEN 


The possibility of offering women's programmes in, thesneaa 
future is being considered by Durham College. At present, 
however, there are no women's programmes at the college. 

Ms Joy Dell has been hired on a part-time basis to look at 


the need for women's programmes. 


IV STATUS OF WOMEN ACTIVITIES 


There is no status of women committee at Durham College. Ms 
Joy Dell has been hired by the college to Look, 1neoerne 
possibilities of women's programming but her duties do not 
include general status of women activities. 
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FANSHAWE COLLEGE 


(London) 


Designated liaison person: Ms Beverly Wylie, Executive Secretary 
Board of Governors 


College Women's Committee representative: Ms Enid Edwards 


I. STUDENTS 


A Full-time post-secondary 


At Fanshawe College, women students are found Mainly in two 
Divisions: Arts and Health. Only 1.6% of the women are in 
technology programmes as opposed to 39.3% of the men. The 
following table shows the distribution by sex and programme 
of full-time post-secondary students in the college. 


Division . Females Males 
Technology 1.6% 39. 3% 
Business 18.6% 17.6% 
Arts 29.4% 35.83% 
Health 50.43% Vass 
TOTAL 100.03 100.0% 


Examination of the enrolment. by Division shows that women pre- 
dominate in those fields traditionally stereotyped as female, 
as illustrated in the chart below. 


Females as % of each Division's enrolment 


Division % Female Enrolment 
Technology 4.0% 
Business 51.1% 
Arts 44.8% 
Health 87.2% 


ee 


Although women make up 51.1% of the enrolment in the 
Business Division, further examination of the date weve. 
that when: the Division is subdivided into Secretarial ane 
Business programmes, 99.4% of the students in secretarial 
courses are women but only 25.5% of those enrolled in the 
business courses are. 


Women make up 49.7% of the total enrolment at Fanshawe College. 
The majority however are in one year programmes and many are 
in Health. If all students in Health and one year courses 

are not considered in the statistics, a very different pic- 
ture emerges and women are found to be 35.4% of the enrolment. 


Course enrolments complete the picture of a stereotyped student 
pattern as illustrated on the next page. The courses with only 
women enrolled are typically female and those with only men, 
typically male. Rs 


B Part-time post-secondary 


Its, estimated ‘that approximately 2% of the part-time 
Technology Division at Fanshawe College is female. No 
other figures were available. 


C Continuing education 


Breakdowns by sex for continuing education students at 
Fanshawe College were not available for this study. 


D Retraining and apprenticeship 


Breakdowns on enrolments by sex and programme of Manpower's 

Adult Training Programmes are available within the Ministry. 
ve was pointed out, however, at the College that they have a 
woman in their plumbing course this year. | 
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43.6%-o0f the staff at Fanshawe College are female. 
Women are found in all staff categories as outlined below. 


Category No. Males No. Females 
Teaching Zoe GBS 
Academic 50 106 
Support Ze 26 
Administration 34 43 
So kekelie 67 16 
Ancillary 1 4 
TOTAL 456 Bows 


Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and aca- 
demic field reveals that women are under-represented, 
particularly at senior levels and that in sub-categories 
women still receive less money than do men. 


3.) 72.8% of the men and 74.7% of the women seem to be 
uneche “proressieondal categories (ise~ téachingmancmacs. 
demic). If the clerical academic staff are not included, 


however, the percentage of women considered "professional" 
drops to 48% while the male figure only Grops: tom i2ackan 


In examining staff salaries by category the following 
Statiseecs: results 


ge ee Oe eee 3 fe 
Category Average Salary Female Average Salary: 
as @ of Male Average 
Male Female Salary 
—— Ss eeess—‘“‘“‘“(‘ ;?)!N!C YUU.UG 
Teaching $14,069.07 PW EO FOr Gk 85.8% 
Academic EG FU 025.0 en Od eO:s 45.63 


Support O78 24586 7,875.84 7 80.2% 


eas ae 


re 


Category Average Salary Female Average Salary 

as % Of Male Average 
Male Female Salary 

SES et Ta Lae a RR RT ee OR ee See ss Pe Eo ee Pe 

Administration $11,796.05 pov Leo. oS 60.9% 

Plane 3, OO CLT. 6,268.56 TL eG 

Ancillary * x 93.3% 

TOTAL 13719696 LPs WAP Oe) T2425 


a rine esterase eaters nemesis tnt chalks alanine chil cecal ate steacgn ac 


In no category do women earn near the same Salary as the 
men and in the academic category the difference is approximately 
$9,000. Briefly what the chart shows is that at Fanshawe College 
women's salaries are only 72.2% of the average male salary. In 
the academic category this figure drops to 45.6%. 


More detailed breakdowns by sub-category are available 
for teaching and academic staff. Given below are the statistics 
by sub-category comparing women's participation rates and salaries 
with those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master 14 i 
Assistant Master 58 Ze) 
Associate Master 3 60 - 26 
Master Zo 80 
Other teaching 3 1 
Part-Time 18 16 
TOTAL 282 Loy 
Academic Clerical 3 294 
Other Academic 18 
Counsellor 4 3 
Director 2 ~~ 
Assistant Chairman al = 
Chairman 16 6 
Assistant Dean al -- 
Dean 4 us 
Vice President mi -- 
TOTAL 50 106 


*less than 3 people in category. 


SGOt 


In teaching ranks, 49% of the women are found ‘in part— 
time or junior positions (associate master and below) while 
54.3% of the men are. ‘This change from the’ pattern of Other 
colleges. is in large part due to the comparative over-representa= 
tion of women in the master category. 


Although qualifications are set for each rank, examination 
of data still shows women receiving lower Salaries in all sub- 
categories of the teaching and academic categories. The one 
exception to this is in the chairman sub-category where women 
earn approximately $30 more than men. The following chart however 
demonstrates that in the majority of cases women's salaries are 
consistently lower than their male counterparts. 


Category Average Salary Female Average 
& Salary as 3% of Male 
Sub-category Male Female Average Salary 
TEACHING 
Affiliate M. $10,970.00 $ 9,492.00 86.5% 
Assistant M. 13,082.03 12,534.25 95.8% 
Associate M. 14,432.06 13,073.00 90.6% 
Master SiR RRS Coe E37 00ce15 82.7% 
Other teaching * * 81.5% 
Part-Time TF Ms otek 6, 461.756 87.1% 
SPS eTOTAL, 29414700907" $12 07678P" — eS nc rn 
ACADEMIC | | 
Clerical 8,407.00 6,664.54 79:.3% 
Other academic * * 56.2% 
Counsellor 137-546.25 is a'GeyeeoS 84.6% 
Director * = owt 
Assistant Ch. * se =o 
Chairman OF OF 25.983 Pe OF Oso 100.2% 
Assistant Dean * sis es 
Dean : = | 94.9% 
Vice President * ee ae 


TOTAL $16,900.50 $ 7,701.05 45.63 


eee .lllO—E—EGS 


In the academic category the average woman's salary is only 
45.6% of the average man's salary. This is in large part due to 
women being mostly in clerical positions, brads tional a female 


*less than 3 people in category. 


=e 


field. Men in the academic category on the other hand are 
Mainly ine senior administrative posts. It should be noted 

that there are three men in clerical academic positions as 
opposed to ninety-four women. The average male clerk's Salary 
is $8,407.00 and the average female clerk's salary 252963664 .54. 
Such a discrepancy warrants further investigation... sin#tqde 
teaching category the picture that appears is one of women con- 
Sistently receiving a smaller average Salary than do the men. 
The difference however is certainly not as drastic as it is in 
UnéEsacadenic category . 


In Order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
Such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


III PROGRAMMES FOR WOMEN 


The courses offered by the experimental "Everywoman's 
Educational Centre" of. Fanshawe College are as follows: 


Women: Identity and Direction - designed to stimulate wo- 
men to think creatively about themselves; the re- 
lationship of feminism to women's personal develop- 
ment. 


Women and Others - explores women's relationships with others 
and their responsibilities, and how women define 
them and are defined by them. 


Women in the Mainstream - examines women's intimate involve- 
‘ment with the home, job, education and community as 
a step in developing a sense of purpose and con- 
[ea k qi bing aan 


Discovering your Employment Potential 

Women in Today's Canadian Fiction: How Are We Portrayed 
Divorce: A Beginning 

Perspectives on the Psychology of Women 


Sex-stereotyping in Children's Literature 


The Woman Alone - presents opportunities for growth and 
personal enrichment in the lifestyle of the woman 
who lives alone. The course focuses on sharing 


and building upon experiences. 


Babysitting is available for the majority of these courses. 
These courses are run by three women from the London community 
who developed and organized the programme themselves. Their 
proposal is being funded on an experimental basis. 


- 62 - 


The Continuing Education Division of the college has had a & 
Supervisor of Programmes mostly for women for the past three $ 
years. These programmes have generally been those traditionally 
stereotyped as female (e.g. yoga, belly dancing, embroidery) ) 
with the addition of a few other courses such as Women lin % 
Today's Fiction. 


IV STATUS OF WOMEN ACTIVITIES 


There is no status of women committee at Fanshawe College. 
During a visit to the college, a meeting was held with Sheila 
Lancaster of their English Department. She and two other . 
faculty women had attempted to start a status of women committee 
two years ago at Fanshawe College but the response was quite 
negative and as a result they dropped any ideas they had had 

of a formal women's organization. 


Vel ADDITIONAL INFORMATION 


A visit was made to Fanshawe College on January 17, 1975. 
Meetings were held with the following people: 


Mrs. B. Wylie: Office of the Board of Governors 
Mr. Brown : Chairman of Civil Technology 
Dr. D. Campbell: Chairman, Secretarial Programmes 
Dr... Wilson: Chairman, Health and Welfare 


Mrs. E. Edwards: Programmes Mostly for Women, Continuing 
Education Division 3 wee 

Mr. F. Steinmetz: Communication Arts 

Ms S. Lancaster: Instructor, English 

Ms S. Collier: Information Services. 


Detailed information was gathered and is presented below. 


The civil technology programme is divided into four distinct 
areas: architectural, surveying, civil engineering and con- 
struction. The most popular course for women has tended to 

be architecture. Mr. Brown felt this was largely due to the 
guidance counselling given in secondary school which perceives 
architectural technology as suitable for women Since it is 
mainly drafting work in offices. He believes that colleges 
encourage all students to enter technology programmes and the 
principle at Fanshawe is to pick students up at whatever stage 
they are at and bring them along. There has never been a woman — 
in the civil engineering course or construction. The latter is 
a particularly hard area to break into because field experience — 


ne Gs ce 


1S a prerequisite. When questioned about job opportunities 
for women, Brown commented he had observed no resistance to 
hiring women. In fact, the female architecture students were 
much in demand by employers because they were not clammering 
for advancement and more money! No women have ever applied 
for jobs in the technology faculty. 


In 1973, the Secretarial Arts Division studied the needs of the 
community. They discovered that in London there are about 
26,000 women between 30 and 45 years old living in the suburbs. 
The division is trying to fit their programmes to the needs of 
Such people. Dr. Campbell mentioned several methods which 
they are exploring: 


(1) part-time/any time 
This programme allows Students to carry incomplete . 
courses an additional term at no extra cost. PeCuLey 
try to consider the needs of the women individually and 
acknowledge the special needs of women returning to 
education. 


(2) word processing 
A special project is under consideration to establish 
word processing centres in the suburbs where home- 
makers could work part time in their own neighbourhood. 
The college would give the necessary training’ to.use 
the special equipment. 


In sum, this department seemed to be very aware of the special needs 
of women and were making particular efforts to understand all 
problems. Dr. Campbell made one interesting comment about men 
entering secretarial programmes. Not only do they obtain the 

best jobs (with oil companies or C.N. and lots of travel in- 
cluded), they also quickly move up the ladder into administration! 


Dr. Wilson of Health and Welfare programmes saw students in 
two year programmes as much more career oriented than one year 
Students. In her division, enrolment figures approximate the 
following: women only - dental assistant 
. health care aide 
women and men - medical lab technician 
‘ respiratory technician 
men only - orderly. 
Faculty in the department are evenly divided between men and women. 


The Continuing Education Department at Fanshawe has for the past 
three years had a Supervisor of Programmes Mostly for Women. 

Enid Edwards presently holds this pOsttLon. 1 Untrl vecentiy.. the 
majority of courses were those traditionally stereotyped as fe- 
male (e.g. yoga, belly dancing, embroidery) with the addition of 

a few other courses such as Women in Today "s Fiction. “Last. spring 
the Division was approached by three women from the London 
community with a proposal for a women's educational centre. The 


proposal was funded on an experimental basis and oh) presently. q 
operating. The courses offered are described in another section 
of this appendix. Enrolments are presently fairly low, as 1s 
expected at the start of any course, but enthusiasm is high. 


In the Communication Arts Department the numbers of women in 
courses is on the increase. Figures for this year show 
the following picture: 


audio visual technician 20% Female 


radio and television arts 20% Female 
broadcast journalism 25% Female | 
photography 33% Female. | 


According to Mr. Steinmetz, there is a heavy screening process 
before students are accepted into the programmes. The percentage 
of female applicants accepted after this process is higher than 
the male success rate. Once into the courses, women do well and 
statistics kept by the department show women going on to very 
good jobs on graduation. A concerted effort has been made to 
place women into production jobs (traditionally a male stronghold 
and recently some success has been seen. With respect to 

career orientation, the women students are equal in professional 
motivation to the men. They are, however, subject to feelings 
of insecurity (due to the male domination of the communications 
industry) and have been seen as giving up too quickly. Faculty 
are aware of this problem and its cause and are spending a lot 
of time working with the women. 


In summary, this department seems particularly sensitive to the 
Special needs of its women students and is working with them to 
combat traditional stereotypes. . 
The person at Fanshawe who has done the most work around status 
of women issues is Ms S. Lancaster. She has been responsible 
in the past for two major projects to alter the situation of wo- 
men at all levels in the college. Two years ago, she and two 
other women faculty members visited every highschool in the 
London area to try and encourage more women students to enter 
technology programmes. The. project, as far as it went, was 
successful but due to lack of funding and the resignation from 
the ‘college of two of the women, it: no longer functions. Ms 
Lancaster's recommendation was that the community colleges 
needed someone full time on the road talking to public school 
and highschool students about non-stereotyped careers. Ms 
Lancaster also tried to start a women's caucus in the college 
two years ago. One hundred and twenty women turned up for the 
first meeting but when questioned about courses they would like 
to see for women wanted only makeup and fashion courses! One 
last point made by Ms Lancaster was that in her English class 
which she teaches to Early Childhood Education students, only 
one third of the all female class is career Oriented. The rest 
are there to work only until they marry. 


The above detailed report of what is happening at Fanshawe Colleg 


ditional stereotypes of women's roles were upheld by faculty 
and students alike. Therefore, although this PepORt. pawits) a 
picture of some activity it is biased in that Only the active 
people talked to me. The attitude at Fanshawe is best typified 
by the fact that an outside community group had to initiate the 
women's centre since college personnel had ignored such a 
possibility. 


GEORGE BROWN COLLEGE 


(Toronto) 
Designated liaison person: Mr. Lloyd, President 
College Women's Committee representative: Ms Linda Williamson 


io LUD ENS 
A Full-time post-secondary 


At George Brown College, women students are found mainly in 
the Health Division. A relatively high 12% of the women are 
in technology programmes as opposed to 73.2% of the men. This 
may be explained to some extent by the presence of the Food 
Processing Technology Programme and the Dental Assistant Pro- 
gramme in the technology division. It is doubtful whether the 
adequately explains the situation. George Brown appears to 
have more females enrolled in its technology division than 

do the majority of other colleges. The following table shows 
the distribution by sex and programme of full-time post- 
secondary students in the college. 
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Divs fon Females Males 

Se ET ot ad ee ea ss 
Technology eee 1Bie2% 
Business 13:63 15-; 7% 

NaS LOS selon: 

Health 64.23 ere) 

TOTAI “St )iae = flee. pe) =, 5, oa L00. Le Sen 0 Oe0 cae 
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Examination of the enrolment by Division shows that women 
tend to predominate in those fields traditionally stereotyped 
as female, as illustrated in the chart below. 


nn Et 


Females as % of each Division's enrolment 


Ee ee eee 


Diversion $ Female Enrolment 
eee Ee ee 
Technology LS 22% 

Business 54.0% 

Arts TILES 

Health 94.13% 


Sanne es lt 


Although women make up 54.0% of the enrolment in the 

Business Division, further examination of the data reveals 
that when the Division is subdivided into Secretarial and 
Business programmes, 97.5% of the students in secretarial 


eoUr Seen are women: but -onlys.37.0% of those! enrolled ahithe 
business courses are. 


Women make up 57.6% of the total enrolment at George Brown 
College. The majority however are in one year programmes and 
many are in Health. If all students in Health and one year 
courses are not considered in the statistics, a very different 
picture emerges and women are found to be 35.5% of the enrol- 
ment. 


Course enrolments complete the picture of a fairly stereo- 
typed student pattern as illustrated on the next page. The 
courses with only women enrolled are typically female and 
those with only men, typically male. 


B Part-time post-secondary 


Very detailed information sheets were sent in by George Brown 
giving breakdowns by sex and course for all non full-time post- 
secondary students. Unfortunately, this data arrived too late 
for adequate analysis to be done, since there are approximately 
670 courses in this category. Information sheets are therefore 
available in the college file for future reference. 


C Continuing education 


See above. 


D Retraining and apprenticeship 


See above. 
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LJ STAFF 


41.6% of the staff at George Brown College are female. 
Women are found in all staff categories with the exception of 
the ancillary category as outlined below. 
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Category No. Males No. Females 

Ie te Se le Bo a a te ee ees os ee 
Teaching 536% 252 

Academic 46 68 

Support Sy) 20 
Administration Wess 120 

Plant 162 5 

Ancillary a vine 

TOTAL 659 470 


Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and aca- 
demic field reveals that women are under-represented 
particularly at senior levels and that even in sub-categories 
women for the most part still receive less money than men. 


3) 58.3% of the men and 68.1% of the women seem to be in 
the "professional" categories (i.e. teaching and academic). 
If the clerical academic staff are not included, however, 
the percentage of women considered "professional" drops to 
59.6% while the male figure only drops to 58%. 


In examining staff salaries by category the following 
Statistics result. 


Category Average Salary Female Average Salary 
as % of Male Average 
Male Female Salary 


Teaching $1:4-0402:72' $11,840 208 84.3% 
Academic Live 46 ORT 9,452.38 54.1% 


Category Average Salary Female Average Salary 
as % of Male Average 


Male .Female . Salary 
Pe 4 bth ots eee A ie ee Lae St gh Oe 
Support $ 8,599.54 $6 ,.969508 Bios | 
Administration Ve O OO 64 67/0726 56.0% 
Plant 6,890.88 SS Loewe 78.0% 
Ancillary * -- -- q 
TOTALS *S*~*<“‘i‘“‘ RCW COS OO, 8996 e))~C™*”*~<“‘(‘é‘S*SSS* 
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In no category do women earn the same salary as the men and 
in the academic category the difference in average salary is 
$8,000. Briefly what the above chart shows is that at George 
Brown College the average female salary is only 82.5% of the 
average male salary. In the academic category this figure drops” 
to 54.1% and in the administration category to 56%. 


More detailed breakdowns by sub-category are available for ~ 
teaching and academic staff. They show women predominating in 
junior teaching ranks. Given below are the statistics by sub- 
category comparing women's participation rates and salaries with 
those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master -- 2 
Assistant Master Sie 196 
Associate Master 70 Z2 
Master 84 32 
TOTAL 338 252 
Academic Clerical 2. 40 
Other Academic ih 
Counsellor 6 
Assistant Chairman 2) ig 
Chairman 10 i! 
TOTAL 46 68 


a a er eR 


*less than 3 people in category. 
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mH teaching ranks 87.3% of the women are found in part- 
time Or junior positions (associate master and below) while only 
75.1% of the men are. There are eighty-four (84) male teaching 
masters at George Brown as opposed to only thirty-two (32) female. 


Although qualifications are set for each rank, examination 
of data still shows women receiving lower salaries in all sub- 
categories with the exception of the academic chairman classifi- 
cation where women earn slightly more than men. In the academic 
counselling category the difference is also so small that it can 
be ignored. As shown below however, women's salaries are consis- 
tently less than their male counterparts in all other groups. 
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Category Average Salary Female Average 
& Salary as % of Male 

Sub-category Male Female Average Salary 
TEACHING 

Affiliate M, $ -- $ * —- 
Assistant M. iD oats i is Re Lilo gure: 86.03 
Associate M. 14,444.17 Loy Or Oo 96.8% 
Master hes peas ee ea 0) bay S90 ss0 SiA2 
TODA bai as: 145040072 11,840.08 84.33% 
ACADEMIC 

Clerical * * 81.6% 
Other Academic * x 65.4% 
Counsellor Ae ei Mahe pea) ©) LES 133123 3 99.29% 
Assis. Chairman LIES 9 SSS UR tog Ms Pate ts} 81.6% 
Chairman * * L05%3% 


TOTAL 17 54 OD ey OF AD 236 54.1% 
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In the academic category the average woman's salary is 
only 54.1% of the average man's. The discrepancy is due in part 
to women being largely found in the clerical positions, tradi- 
tionally a female field. Men in the category on the other hand 
are mainly in senior administrative pests. There are two males 
in the academic clerical sub-category as opposed to forty females. 
The average male clerk's salary is more than $7,000 and the 
avenage ffemale clerk's. salary is less than $6,000.«° This, dis- 
crepancy warrants further research. In the teaching category 
although the salary differences are not as large they are equally 
deserving of further attention. 


In order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


*less than 3 people in category. 


III PROGRAMMES FOR WOMEN 


At present there are no women's programmes offered at George 
Brown College. However, there is a part-time course due to 
begin in March 1975 called Women in Business to be taught by 
MS" De ssharchen, 


IV STATUS OF WOMEN ACTIVITIES 


In a letter dated February 14, 1975, George Brown announced 
they had established a committee to study the status of 

yomen within tie college. This. group will repore its findings 
to the President. Terms of reference were not outlined but 
the name of Dean Turner of the Business Division was given as 
a*contact person. 


GEORGIAN COLLEGE 


(Barrie) 
Designated liaison person: Ms Laurie Jones, Training Supervisor 
Extension Services 


College Women's Committee representative: Ms L. Jones 


2 se LUDENTS 


A Full-time post-secondary 


At Georgian College, women students are found mainly in two 
Givers tous: | Arcs and Health... Only 1.7% of the women are: in 
technology programmes as opposed to 47.1% of the men. The 
following table shows the distribution by sex and programme of 
full-time post-secondary students in the college. 


Divisaon Females Males 

Technology Leis 47.1% 
Business 19.9% 14.43% 
Arts 35.9% 33 53% 
Health 42.6% 52s 
TOTAL 100.13 100.0% 


Examination of the enrolment by Division shows that women 
predominate in those fields traditionally stereotyped as female, 
as illustrated in the chart below. 


ccs te: Ak ES. EAE le A EAS RINT ATE A SG tt RETRIAL AS ine A Da ote ee ale BA 
Females as % of each Division's enrolment 
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Division % Female Enrolment 
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Technology 5.9% 
Business 70.8% 
Arts 65.43% 
Health 93.5% 
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Although women make up 70.8% of the enrolment in the 
Bueiness Division, LULncCher examination of the data reveals 
that when the Division is subdivided into Secretarial and 
Business programmes, 99.3% of the students in secretarial 
courses are women but only 23.5% of those enrolled in the 
Husiness Courses are. 


Women make up 63.7% of the total enrolment at Georgian College, 
The majority however are in one year programmes and many are 
in Health. If all students in Health and one year courses 

are not considered in the statistics a very different picture 
emerges and women are found to be 46.1% of the enrolment. 


Course enrolments complete the picture of a stereotyped student: 
pattern as illustrated on the next page. The courses with only 
women enrolled are typically female and those with only men, 
typically male. : 


B Part-time post-secondary 


The overall figure for part-time enrolment at all campus 
locations of Georgian College for the 1974 calendar year is 
approximately 15,000 students. The following are figures 
for part-time students enrolled in day classes in regular 
college certificate or diploma programmes for September 1, 
Oe Ae Arial y wo Belo). 
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Program Student Enrolment 
Males Females 
Applied Arts 3 py 
Business -— th 
Technology 1g) -- 
TOTAL 18 28 


C Continuing education 


The liaison person at Georgian reported that in past statistica 
analysis it has been found that the ratio of men to women OB 
extension courses is usually slightly more than half, with 

the men heavily weighted on career training courses, and a 
higher ratio of women on general interest courses. 


There were 193 general interest courses offered in the summer 
school of 1974 at Georgian. Of the total student enrolment 
of 2,169 in these courses, 1,623 were female. 
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b Retraining and apprenticeship 
Breakdowns on enrolments by sex and programme of Manpower's 


Adult Training Programmes are available within the Ministry. 


The following chart gives the breakdown for Management Deve lop- 
ment Programmes, Training in Business and Industry Programmes, 
the Association Courses offered at Georgian (Barrie area only) 
September 1, 1974 - January 31, LIDS 
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No. of courses Student enrolment 
Males Females 
ee et ee ee 
MebDars 3 aoe 119 28 
bebe by oe Lae 20 578 21 
Association courses 6 41 164 


(REE Dey Pe tetale Due) 


NN a 


II STAFF 


ara! Oho staf £ at. Georgian College are female. 
Women are found in all staff categories as outlined below. 


Category “bING.2 Males No. Females 


ae a ee ee 
Teaching LOZ 101 
Academic ray | 47 
Support 2 igs) 
Administration 23 42 
Plant 16 ‘| 
Ancillary 1 d 
ie) C2 i shee i LBL he 
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Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) With the exception of the Support and ancillary categories, 
average female salaries are much lower than the average male 
Salaries. 


2) Examination by sub-category in the teaching and aca- 
demic field reveals that women are under-represented par- 
ticularly at senior levels and that in sub-categories women 
Still receive less money than men in the majority of cases. 


3) 71.3% of the men and 70.1% of the women seem to be in 
the “professional" categories (i.e. teaching and academic). 
If the clerical academic staff are not included, however, 
the percentage of women considered "professional" drops to 
90.2% while the male figure remains constant. 


In examining staff salaries by category, the following 
Statustrcs result. 


Category Average Salary Female Average Salary 
as % of Male Average 
Male Female Salary 
Teaching O12, 052.0 $10,254.71 81.5% 


Academic Lov 248,00 6.292258 34.5% 


Category Average Salary Female Average Salary 
as % of Male Average 
Male Female Salary 
co ee eee 
Support $7 Pe Pi) Oe ne LOO 
Administration kz OG 67 C3007 2. ©, D413 
Plant 9,994.56 Sy e) Sia eNO 59.4% 
Ancillary a * 1620s 
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65.4% 


TOTAL $12) 843 479) Sh) BHI Se 50 
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With the exception of the support and ancillary categories 
women earn less money than men. In the academic category the 
discrepancy is $12,000. Briefly what the above chart shows,1is 
that at Georgian College the average female salary is only 65.4 
of the average male salary. 


More detailed breakdowns by sub-category are available 
for teaching and academic staff. They show that although women 
are strongly represented numerically in the teaching ranks they 
are paid less money than men in the same sub-category. 
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Category Sub-category No. Males No. Females 
De ae a ee ee eee 
Teaching Affiliate Master 14 Lal 
Assistant Master 30 45 
Associate Master S310) ces 
Master . 9 il 
Recwle tar te Cna isemanl 1 Z 
Chairman 5 6 
Other Teaching Tels 6 
Part-Time Z 3 
Me Dee a ee AN en ee 
JROAMAIE Oe Oe 
Academic GhericalL -- 42 
Other Academic 25 


Counsellor -- 
Dire cror it sic 
Dean ae 


TOTAL ORG} 47 


‘lessethane so apeople in category . 
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_ in the teaching category 85.3% of the men are in part-time 
Or junior positions (associate master and below) while 81.23 of 
the women are. In spite of this seeming equality of participation 
however, examination of data still Shows women receiving lower 
Salaries in all sub-categories of the teaching group with the 
exception of part-time work. Although qualifications are set 
for each rank, women's salaries are consistently lower than those 
of their male counterparts. 
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Category Average Salary Female Average 

& Salary as % of Male 
Sub-category Male Female Average Salary 
I eee 
TEACHING ike 
Affiliate M. bL1L 031.42 $ 9,630.90 87.43% 
Assistant M. PL 695.40 9,413.48 80.8% 
Associate M. 12,369.03 10,729.35 607% 
Master 726 2:2 2 11:,081 :.6:3 72.6% 
Assistant Chairm. * * -94,7% 
Chairman 1285622400 12 615333 67.7% 
Other Teaching 13,074.54 10,711.66 eh bo) 
Part-Time * * 1 Bey fs 


Por eee re $2,502.18 «$10; 254.7 iy ee OES ae ie 
2 op vent ols Sa ESS EA I ORDO Sa ML ERTIES AiO MR anor Oe 
ACADEMIC 
Clerical ee Pole Tr -- 

Other Acad. DEP O97 273. ey oe BO OG 70.63 
Counsellor oe * —— 

Director * _- -= 

Dean 24,450.00 = ion 


TOTAL $18,248.88 $ 6,292.38 34.5% 
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In the academic category the average woman's salary is 
34.5% of the average male salary. This is easily explained by 
the fact that the majority of women in this category are found 
in clerical positions, traditionally a female field.. Men on 
the other hand are mainly in the senior administrative posts such 
as’ dean. 


In order to ascertain that the above discrepancies in par- 
ticipation: rates and.salaries are due ‘to sex, other variables 
Such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


*less than 3 people in category. 


III PROGRAMMES FOR WOMEN 


There are no women's programmes being offered at Georgian 
College. A committee of seven women from the community and 

Ms Laurie Jones, a training supervisor from the extension 
services division of the college has been attempting to 
assess and define the need for women's programmes at Georgian, 
A proposal has been drawn up and the committee is now awaiting 
the President's response. . 


IV STATUS OF WOMEN ACTIVITIES 


There is no formal status of women committee at Georgian 
College. A group of seven women from the community have 

been working with Laurie Jones in trying to define the needs 
of the women in the surrounding area. The terms of reference 
for this group are strictly educational. A status of women. 
committee was proposed to the president of the college but 
his reply was phrased in negative terms. | 7 


HUMBER COLLEGE 


(Etobicoke) 


Designated liaison person: Ms Renate Krakauer, Director 
Centre for Women 


College Women's Committee representatives: Ms R. Krakauer 
Ms D. Lee, Community Work- 
er, Centre for Women 


=f STUDENTS 


A Full-time post-secondary 


At Humber College, women students are found mainly in two 
divisions: Arts and Health. Only 4.4% of the women are 

in technology as opposed to 28.0% of the men. The following 
table shows the distribution by sex and programme of Pu 
time post-secondary students in the college. 
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Division Females Males 
Technology 4.43% 28.0% 
Business 19.6% 29.0% 
Arts 38236 1S eS 
Health 23545 5.0% 
Other 14.6% 2A 


ee ee ee 
TOTAL 100.0% 100.0% 
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Examination of the enrolment by Division shows that women tend 
to predominate in those fields traditionally stereotyped as 
female, although to a lesser extent than demonstrated by 

a majority of colleges. This is illustrated in the chart below. 


Seppe 
Females as % of each Division's enrolment 


“Division % Female Enrolment 
Technology NAS IBRE ie 
Business 41.0% 
mArts 13.0% 
Health rs ie RSE 
Other 38.5% 
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Although women make up 41.0% of the enrolment in the 
Business Division, further examination of the data reveals 
that when the Division is subdivided into Secretarial and 
Business programmes, 99.7% of the students in secretarial 
courses are women but only 20.1% of those enrolled in the 
business courses are. 


Women make up 50.8% of the total enrolment at Humber Collage. 
The majority however are in one year programmes and many are 
in health. If all students in Health and one year courses 
are not considered in the statistics a very different picture 
emerges and women are found to be 42.4% of the enrolment. 


: 
Course enrolments complete the picture of a relatively stereo- 
typed student pattern as illustrated on the next page. The r 
courses with only women enrolled are typically female and those § 
Ween voOnly men, typlcaLly enale. 


B Part-time post-secondary 


There were no figures available on part-time post-secondary } 
students at Humber College. | 


Gar Ccontinuine: education 


Breakdowns by sex for continuing education students at Humber 
College were not avaialble for this study. 


Dekel coining sand gapprent icesnip 


Approximately one third of Humber's 2,800 retraining students 
come from Manpower. Breakdowns on enrolments by sex and 
programme of these Manpower Adult Training Programmes are 
available within the Ministry. 


There are, at present, 160 apprentices at Humber, registered 
for the most part, in predictably sex stereotyped programmes. 


Male Only 
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Cavtietecni. 

Servey Tech. 
tectremech. Tech. 
lectronics Tech. 
e=vey Sechen. 

GU TeSnen. 

Mech. Design Tech'n. 
Flectronic Tech'n. 
Creative Cinematog. 


we 
ALrees est. 
Fefrig./Air Cond. Tech. 
Yocesteusesecy, sech. 
Med. Esuipsent Maint. Tech'n. 
Furniture & access 
Chemical Tech. 
on 


Mech. Tecn'n./Num. Control 
Incust. Saies Rep. 
Travel & Tourism 


E 
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Majority Male (0-35% F) 


Tndusitqeem gmt. arecni. 
Architectural Tech. 


Music 
Radio Broadcasting 
Chem. Tech. - Bio. Science 


Architec. Design Tech'n. 
Tool & Die Design Tech'n. 
Electrical Control Tech'n. 
Instructional Mat. Tech'n. 
Funeral Services 

Landscape Tech. 

Business Adminstration 
Accounting 

Marxeting 

Data Processing 
Hotel/Restaurant Admin. 
Computer Programmer 
Business General 
Ambulance & Emergency Care 
Furn. Design Advanced 
Creat. Photography Adv. 
Creat. Cinematography Adv. 
Landscape Tech'n. 


NROLMENT OF FULL TIME POST SECON iRY STUDENTS BY PROGRAMME 


Laboratory Tech'n. 
Painting 

Interior Design 
Creative Photography 
Advertising & Graphic Design 
VQererec Wisin 

Public Relations 
Communication Arts 
Recreation Leadership 
Human Relations 

Law & Security Admin. 
General Arts & Science 
Community Studies 
Community Studies Adv. 
Computer Operator 
Painting Advanced 


Advertising&Graphic Des. Adv. 


Majority Remale 


(65%¢ F) 
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Fqual Male/Female (35%-65% F) 


Fernale Only 
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Diploma Nursing 
Social Service Worker 
Baty 5 Chics OOds har. 
Ssecral Canrencouns - 
Bien OnmG As GenSaasGNi. 
Tourism Advanced 
iiorsemanship 
Secretariai General 
GrislieiGaran sors 
Pharmacy Assistant 
Retail Floriculture 
Nursing Assist. (Reg.) 
Interior Design Adv. 
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Ht STARE 


42.9% of the staff at Humber College are female. Women 
are found in all staff categories as outlined below. y 


Category No. Males No. Females | 
Wee eee eee 


Teaching 257 Hs Ke 
Academic 18 Bis) 
Support 38 28 
Administration 67 144 
Plant LES. 30 
Ancillary ey 29 
TOTAL i ae = ee CO eh Oe ec 
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Although represented in all areas, further breakdowns re- 
veal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and aca- 

demic fields reveals that women are under-represented par- 
ticularly at senior levels and that ih sub-categories @also 
women still receive less money than men in the majority of 


cases. 
3) 53.9% of the men and 39.7% of the women seem to be in 
the "professional" categories (i.e. teaching and academic)™ 


If the clerical academic staff are not included, however, 
the percentage of women considered "professionals" drops to 
33.2% while the male figure remains at 53.7%, still above 
the half way mark. 


In examining staff salaries by category the following 
statistics result. 


Category Average Salary Female Average Salary 
as % of Male Average 

Male Female. Salary 

Teaching Pils. ove 4 $12,099.93 89.5% 


Academic Oi ayeu/ Bie OS oa. 45.1% 


= eee 


Category Average Salary Female Average Salary 
as %@ of Average Male 
Male Female Salary 
ere ee ee | ee eee a ee meer eS 
Support FD LOSS ED Pa TG 2 187 80.3% 
Administration Tt 208 47 4 Or Oe eo 59.0% 
Plant G55 69.82 6 Lod. 13 134153 
Ancillary oped i bs ryt a 5,496.58 67.8% 


TOTAL SRY FG LCSY See Hit WM Le Ti ML ome pees 
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ia no category do women earn near the same salary as the 
men and in the academic the difference in average salary is 
approximately $10,000. . Briefly what the above chart shows is 
that at Humber College the average female salary is only 71.5% 
of the average male salary. In the academic category this 
Pure lATOpS.: tol74 571s: 


More detailed breakdowns by sub-category are available 
for teaching and academic staff. They show women predominating 
in the junior teaching ranks. Given below are the statistics 
by sub-category comparing women's participation rates and salaries 
with those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master 6 Dae, 

Assistant Master 1D 29, 

Associate Master 20 Mead 

Master Aas: 43 

Assistant Chairman 20 2 

Chairman 6 1 

Other Teaching 8 3 

Part-Time 4 a 
RE MMMERGC sig os. TOTAL «4a. 2 >a Fe eee On a ee 
oo lop REE an ERR Natey nite ES re: Tae 
Academic Clerical 1 25 

Other Academic 4 -- 

Counsellor if 

Director 4 

Assistant Chairman 1 

Chairman aR -- 

Dean 5 1 

Vice President ib -- 


a) 
O 
we) 
oe) 


TOTAL 
ERAS CRT OWS 19S 1S, NO Tobe dy Sk MeN Fes A, St ee ee ee 


266) = 


in teaching ranks, 61.32 0b the women =abe found vine paLbe— 
time of junior positions (associate master and below) while only@#i 
443 of the men are found here. Although qualifications are set 
for each rank, examination of data Still shows women receiving 
Lower Salaries in alt sub-categories with the exception of, party 
time staff and women in the sub-category of chairman and clerical 
academic. As shown below women's salaries are consistently less 


than those of their male counterparts. 


Category Average Salary Female Average | 
& Salary as % of 
Sub-category Male Female Average Salary | 
TEACHING 
Affiliate Master S10) 535663) Sli tooo) 109.08 | 
Assistant Master 12,485.26 Vine tae 94.03 
Associate Master Ta 50 i550 1 iol Pad bel fp 84.33 : 
Master 14,168.61 13,066.16 G22 | 
Necise Chatman SSS Vee Vaa2 7 20 99.0% | 
Chairman * * 108:.2% | 
Other Teaching 12,504.87 5,900.00 eee | 
Part-Time 1,698.00 2,880.00 170.0% | 


TOMMinses 7 Ge a mg oS od wattle 0908 0S en re | 


eS oe 


ACADEMIC | 
Clerical * * Tay aeike | 
Other Academic deat ome U -- a | 
Counsellor . * * 91.63 | 
Director * * 93.43 : 
Assistant Chairman a ‘ Does | 
Chairman * eyes ce : 
Dean * * Oe ks | 
Vice President * = a | 


TOTAL iC DOO Gr 208257 45.13 | 


se Pe eet es, ee re Se eS Oe eee 


In the academic category the average woman's salary is only) 
45.1% of the average male's Salary. “This discrepancyae sec Uc mae 
the fact that women are largely in clerical academic positions, 
traditionally a-female field. Men on the other handmimgenie 
category are mainly in senior administrative posts such as dean, 
director or chairman. Unlike other colleges where there are als¢ 
men in clerical positions, Humber does not pay the male clerk mo} 
than the female clerk. 


In order to ascertain that the above discrepancies in salar! 
and participation rates are due to sex, other variables such as 
age of employee, qualifications and experience must be considere 
This point is made in the main body of the report. 


*less than 3.people in category. 


III PROGRAMMES FOR WOMEN 


one Centre» for women at Humber College is in its fourth year 
aS a community outreach project. Programmes have been de- 
veloped for the purpose of responding positively to the 
women in the community. The courses offered in the £all 
programme of 1974 were as follows: 


Opportunity for Change - a programme to assist women who 
wish to plan for future employment, further education, or 
volunteer work 


Writing and Editing for the Non-Professional - instruction 
provided in the writing of press releases and feature 
stories; basic publicity techniques; writing and editing 

a bulletin or newsletter and basic research techniques 


Women in Canadian Literature 
Effective Communications 


Managenent or Women: »»The Pirst Stépy-ta |two.\.parE course 
designed to help women in realistically assessing their 
ability to advance in a career in the changing business 
and professional climate today. 


Over the past few years a number of different programmes have 
been offered by the Centre for Women at Humber. One such 

is a developmental programme which is funded by the Federal 
Department of Health and Welfare for the purpose of working 
with single parent women living on mothers' allowance. The 
programme is developmental and evaluational in nature and is 
scheduled to run for a two and a half year period beginning 
Noveniber 974... with a .staffivof five: + This, typeof programme 
typifies the strong commitment at Humber to working with low 
income women. | 


fon thew tiae t..time.a- credit course: called "The Female Experience" 
was offered as a general studies elective at Humber in September 
1974, in the Social Sciences and Humanities department. The 
course examines the psychological and social differences be- 
tween the sexes; investigates their origins in the interaction 

of biological inheritance, cultural values and social »ansti= 
tutions; and analyzes the effects of these differences. 


The students in this course are mainly women between the 

ages of seventeen and twenty. The course has proven extra- 
ordinarily popular and has been offered for a second semester. hs 
Some thought is being given to expanding "The Female Experience 
into a number of.courses. 


The Centre for Women also holds periodic conferences. Last year 
(1974), a Women and the Law Conference was held in the spring. 

It was attended by over 500 women and a few men. Plenary 

sessions included a native women's panel, a presentation by 

Judy LaMarsh, and an Equal Work - Equal Pay Dialogue Saturday 
afternoon. Workshop sessions considered such concerns as 

family law, divorce and separation, women and public PEG Nee cane 
family planning and abortion and equal work - equal pay legislation. 
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A follow-up record of information shared, concerns expressed 
and recommendations made during the workshops was kept. 


This year a six week course on Women and Film is planned for 
the winter session. As with many of the other courses, it will 
be offered in a setting outside the college to encourage more 
women to attend. 


IV STATUS OF WOMEN ACTIVITIES 


Humber is the only community college to have a status of 

women report completed. The report was made by a nine member 
committee who received their terms of reference from President 
Wragg. The report was published in February 1974 and since | 
that time the committee has not been active as they have been 
waiting for a response from the Board of Governors. The 
purpose of the report was to assess the attitudes, rank and 
salaries of women employed at Humber College. The general 
feeling of the committee was that institutions have a respon- 
Sibility to develop potential of all their employees, both 

male and female. On the committee were faculty, administration 
and support staff representatives. Students were not included 
Since this particular report was to deal with staff only. The 
major feelings to come out of the questionnaire completed by 
one hundred and fifty-five women employed at Humber was a con- 
cern about the lack of opportunity for advancement within the 
college for women and a desire for greater participation at 

all levels of college activity. There are certain weaknesses 
in the Humber status of women report but some of the statistics 
which they have produced are revealing ones. For example, 
46.9% of the female administrative and support staff were 

found to earn less than $6,000 a year as compared to only 

2.1% of the male staff in those categories. 90.3% of the female 
non-academic staff earns less than $9,000 a year as compared 
with 54.7% of the non-academic male staff. Of the eight 

lowest salary classifications, six are populated almost totally 
by women, one position is held by both men and women and only 
one classification is predominantly male. Of *Eourteen Senior 
administrative posts, only one was held by a woman. This situ- 
ation has now altered to a certain extent with the appointment 0: 
Jackie Robarts as principal of the largest campus of Humber. 


The recommendations of the report were fairly far- -reaching. | 
They included the establishment of a career assessment centre, | 
the recommendation that efforts be made to appoint competent | 
women to the Board of Governors and other college decision- | 
Mend bodies, the appointment of a faculty committee to ace Lae 
women's studies courses, the establishment of a children's 
educational drop-in centre, the establishment of monitoring 


procedures for sex stereotyping in job classifications, 
affirmative action to get more women into middle and upper 

level positions, and the appointment of a Human Rights 
Administrator to implement the recommendations of the report. 

The other major recommendation was that within a year a second 
report be written on what has been achieved from the above 
recommendations. That year is now finished and to date virtually 
no action has been taken on any of the recommendations. 


V ADDITIONAL INFORMATION 


A visit was made to Humber College on January 21, 1975. Meetings 
were held with the following people: 


Mr. Embree: Registrar 

Ms Tallon: Executive Assistant to the President 
Mr. Wilock: Acting Dean of Professional Development 
Mr. W. Thompson: Professional Development 

Mr. M. Jones: Professional Development Staff 

Ms’ D.. Lee : Centre for Women 

Mye mie NOT EON ¢ Dean, Retraining and apprenticeship 


Very little information was acquired from these meetings other 
than what is given elsewhere in this Appendix. 


The Professional Development staff are developing programmes 
particularly for women at Humber. These programmes are in 

the area of self-assessment and life and work planning.) “fais 
activity is partly due to the involvement of the ProDev people 

in the Humber Status of Women Report last year. With mespect 

to this report, it was revealed that little action has been taken 
on the recommendations. (See part IV, STATUS OF WOMEN ACTIVITIES). 
This is due to the report having been referred to a committee 

of the Board of Governors who are presently studying) 1c. 


Mr. Norton was able to give some additional information on 
where women are enrolled in his division, as follows: 


English Second Language - large numbers of immigrant women 
Commercial - 80% female 
Technical Skilis = a) hairdressing - 99% female 


Biihard.core = 3 females out of 1000 


Academic upgrading - 108 females/194 males. 
All students in his division are felt to have a strong career 


orientation. 
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LAMBTON COLLEGE 


(Sarnia) 
Designated liaison person: Mr. Robert H. Hackney, Director of 


Continuing Education & Community Servi 


I STUDENTS 


A Full-time post-secondary 


At Lambton College, women students are found mainly in three 
divisions: Business, Arts and Health. Only 8.7% of the women 
are in technology programmes as opposed to 52.0% of the men. 
The following table shows the distribution by sex and programme 
of full-time post-secondary students in the college. 


Division Females Males 


Technology 8.7% 52 20% 

Business 262% 30.3% 

Arts 32.3% 16.83% 

Health 32.9% 01% 
ea kar ec a ne 
TOTAL 100.0% 99.1% 


a ce ft a es i eer ee ee 


Examination of the enrolment by Division shows that women tend 
to predominate in those fields traditionally stereotyped as 
female, as illustrated in the chart below. 


a a A ee a 
Females as % of each Division's enrolment 

a gs pa ne a oe 

Division $ Female Enrolment 


a ee ee 


Technology Loses 
Business 47.9% 
Arts 67.3% 
Health G7 e286 


a a a a an I ee 


| 


{ 


A comparatively high 15.2% of the technology Division is made 
up of women. Although women make up 47.9% of the enrolment 
an the Business Division, further examination of the data re- 
veals that when the Division is subdivided into Secretarial 
and Business programmes, 99.3% of the students in secretarial 
courses: aré: women but: only 23.5% of those enrolled in the 
business courses are. 


Women make up 51.7% of the total enrolment at Lambton College. 
The majority appear.to be in Health. “2f all students inh 
Health are not considered in the statistics a different pic- 
ture emerges and women are found to be 42.0% of the enrolment. 


Course enrolments complete the picture of a stereotyped stu- 
dent pattern as illustrated on the next page. The courses 
with only women enrolled are typically female and those with 
only men, typically male. 


Pet actatine ;pose-secondary 


No. Women % Women Total Registration 


Liberal & Applied Arts 109 63% 180 
Art 198 71% 280 
Business 152 573 265 
Technical 13 7% 214 
Career & General Interest 1000 60% 1627 
Health Care Aide 70 100% 70 

TOTAL 1522 58% 26056 


i 


This chart was sent into the project by the liaison person 
at Lambton College. It is unclear whether the figures in 
the "Career & General Interest" category represent part-time 
post-secondary students or continuing education students. 


C Continuing education 


Breakdowns by sex and programme for continuing education 
students at Loyalist were not available for this study. 


Pas eee 


D* “Retraining anda renticeship 


FULL TIME RETRAINING (January L975) 

PROGRAMME Females Males 
Academic Upgrading 52 60 

Business & Commercial 79 Det oe 
Welder 1 me | 
Piping foal i: 

English Second Language iby 19 

Retailing 12 1 

Health Care Aide 1 a 

Cooks ul af 

Dining Room 4 ae 


Home Entertainment Electronics 
Servicing ib 10 


TOTAL 178 107 


Bova A eee 


Women make up 62.5% of the enrolment in full time retraining | 
programmes at Lambton College. 


Breakdowns on enrolments by sex and programme of Manpower's 
Adult Training Programmes are available within the Ministry. 
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II STAFF 


41.3% of the staff at Lambton College are female. Women 
are found in all staff categories as outlined below. 


Category No. Males No. Females 

eC a eee eo eee ee ST Sa 
Teaching 50 24 ) 
Academic 10 ) 

Support U 10 
Administration 8 de 

Plant 6 . 2 


ee ee 
TOTA Sol 57 


oe ke ee eee 


Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching ‘and aca-= 
demic fields reveals that women are under-represented, par- 
ticularly at senior levels and that in sub-categories women 
still receive less money than men. 


3) 74.1% of the men and 57.9% of the women seem to be alge. 
the "professional" categories (i.e. teaching and academic). 
If the clerical academic staff are not included, however, 
the percentage of women considered "professionals" drops 
to 43.9% while the male figure remains at 74.1%. 


In examining staff salaries by category the following 
Statisbresm result. 


Oe nn 


Category Average Salary Female Average Salat 
as % of Male Average 
Male Female Salary 
ee eee 
Teaching POO Gee RY) a AC ets: 55.4% 
Academic ale DP ad ee Fee: 18 Dp ATE OW 37.4% 


SUpDOLE TO 72E0.0-3385 6,602.80 65.4% 
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Category Average Salary Female Average Salary 
aS %* of Male Average 
Male Female Salary 
EM pb, ein pyy Dire ee a a ie 
Administration $18,025.87 $ 6,118.66 33.93 
Plant * * 55.43% 


TOTAL $13,961.28 $°6,882.19 49.3% 


Sieh ek cas Ale a Schl 


In no category do women earn near the same salary as the 
men and in the academic category the difference in average salary 
is $12,000. Briefly what the above chart shows is--that-—at 
Lambton College the average female salary is only 49.3% of the 
average male salary. In the academic category this drops to 
Hep and in the administration category it drops even further to 


More detailed breakdowns by Sub-category are available 
for teaching and academic staff. They show women predominating 
in the junior teaching ranks. Given below are the statistics 
by sub-category comparing women's participation rates and salaries 
with those of men. | 


a a a a Ns ee rr TS OE VI ea a a DONS Cad ie 


Category Sub-category No. Males No. Females 
eee ra Pe at a rene a aie 
Teaching _ Affiliate Master 1 Ny 
Assistant Master 10 5 
Associate Master 2 2 
Master 33 ‘fe 
Other Teaching af im 
Part-Time 3 a 
TOTAL 50 24 
Academic Clerical =o 8 
Other Academic ue -- 
Counsellor 2 -- 
Director 2 a, 
Assistant Chairman 1 -- 
Chairman 3 ae 
Dean 1 aad 
TOTAL 10 


*less than 3 people in category. 
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In teaching ranks, 34.0% of the men are found “in part=-times 
or junior positions (associate master and below) while 70.8% of © 
the women ace found here. There are thirty-three (33) male al 
teaching masters at Lambton but only. seven (7) females. fail inte 
this same category. Although qualifreations are Set a. each 
rank, examination of data still shows women receiving lower salar 
in all sub-categories. As shown below, women's salaries are 
consistently less than those of their male counterparts. 


f 


oe eee 


Category Average Salary Female Average | 
& Salary as % of Ma 
Sub-category Male Female Average Salary 
TEACHING | 
Affiliate Master * * 96.83% | 
Assistant Master Wie 20 4.60 10,596.40 94.6% 
Associate Master * * io .6s 
Master Whatepaile 2) 100713057 oe lee 
Other Teaching * -- ~~ | 
Part-Time 8,626.66 1,904.33 22713 | 


TOTAL oiisy So Gee $ 7,424.08 55.4% | 


| 


ACADEMIC 

Clerical ae Boo or oe pe | 
Other Academic * = ee | 
Counsellor * en See 
Director x * 95.23% 
AoSlsSt.wCAa Leman ‘ eco pa 
Chairman 227 4621800 — paps 

Dean * tre aa | 
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In the academic category the average woman's salary is only 
37.4% of the average male salary. This’ discrepancy 1s) due mainly 
to women being largely in clerical positions, traditionally <a | 
female field. Men in the academic category, on the other hand, 
are found in senior administrative posts with few exceptions. 


The above charts and explanations show that at Lambton 
College the situation with respect to women's participation and 
salary rates is even more serious than in other institutions. | 
In most institutions the average woman's salary rates are appro-- 
ximately 70% of the men's salary rates, whereas examination of | 
the Lambton figures shows that this figure drops to 49.3% there. 


*less than 3 people in category. 


shoes pee 


In order to ascertain that the above discrepancies are 
gUe~tO Sex, Other variables such as age of employee, quali- 
fications and experience must be considered. This POA As 
made in the main body of the report. 


III PROGRAMMES FOR WOMEN 


Pant=-tame courses.in, the Continuing Education Division of the 
college are offered especially for women. These, however, are 
not part of a formal programme but are arranged ina series 

of sessions designed to counsel and reorient women with respect 
to the world of employment. A number of general interest 
activities are also offered such as yoga, guitar playing and 
ceramics. 


IV STATUS OF WOMEN ACTIVITIES 


Conversations with the liaison person at Lambton College indicated 
that he relies on informal feedback from his classes concerning 
the status of women at the college. He intends to form a standing 
advisory group of women from the community in the near future. 


® 
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LOYALIST COLLEGE 


(Belleville) 


Designated liaison person: Ms Lana Robinson, Faculty Member ~ 
School of Business & Communications 


College Women's Committee representative: Ms Karen Maxwell 


I STUDENTS 


A Full-time post-secondary 


At Loyalist College, women students are found mainly in two 
Divisions: Arts and Health. Only 1.8% of the women are in 
technology programmes as opposed to 34.4% of the men. The 
following table shows the distribution by sex and programme 
of full-time post-secondary students an. the college. 


Division Females Males 
Te 
Technology 13S 34.4% 
Business | 18.63% 34.73% 
Arts 40.53% 30.83% 
Health 39.1% 0.4% 
Ue en Be ee ee ee er 
TOTAL 100.0% 100.3% 


pi a ee 


Examination of the enrolment by division shows that women pre- 
dominate in those fields traditionally stereotyped as female, 
as illustrated in the chart. below. 


ee EEE 


Females as % of each Division's enrolment 


Se a a i ee 


Division % Female Enrolment 
CARE Ppa UO EF a Ree tn en NS pe ree 
Technology 4.5% 
Business 31.7% 

Arts 53.2% 


Health 99.0% 


ee eae = a te re ee re ee ee 


Although women make up 31.7% of the enrolment in the Business 
Division, further examination of the data reveals that when 
the Division is subdivided into Secretarial and Business pro- 
grammes, 100% of the students in secretarial courses are women 
but only 14.1% of those enrolled in the business courses are. 


Women make up 46.4% of the total enrolment at Loyalist College. 
The majority however are in one year programmes and many are 
in Health. If all students in Health and one year courses are 
not considered in the statistics a very different picture e- 
merges and women are found to be’only 35% of the enrolment. 


Course enrolments complete the picture of a stereotyped stu- 
dent pattern as illustrated on the next page. The courses 
with only women enrolled are typically female and those with 
men only, typically male. | 


B Part-time post-secondary 


Part-time day students: 


Programme | Male Female 
Health -- 9 
Applied Arts 5 — 
Technology i amie 
Business 1 1 
TOTAL Ls 10 


Women make up 40% of the part-time day students at Loyalist. 
All of these women, with one exception are in Health programmes. 


C Continuing education 


Breakdowns by sex for continuing education students at 
Loyalist were not available for this study. There are 
approximately 7,000-8,000 students, an estimated 60-70% 
of whom are women. (January 31/75). 


D Retraining and apprenticeship 


As may be seen from the chart below, 100% of the students in 
apprenticeship programmes at Loyalist were men. (Figures for 


= 00) = 


THntacy: oly loo. 
APPRENTICESHIP PROGRAMMES 
ee a a 


Programme Males Females 


i ent eer a 


Welding 33 -- 

Industrial Maint. Mech. 14 -- 

Electronics Service Tech'n. #5 | -- 

i Wak top ld 1 ge AE oe a Se 
TOTAL 74 -- 


EES EE Sn a ae 


There were 25 men and 26 women enrolled as new students in the 
"Upgrading Only" programme offered by Manpower Retraining. 
(January 1975) Breakdowns by sex and programme on enrolments 
in Manpower's Adult Training Programmes are available within 
the Ministry. 
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II STAFF 


38% of the staff at Loyalist College are female. {women 
are found in all staff categories as outlined below. 


eh he ee 
Category No. Males No. Females 


Teaching 1 50 
Academic 9 a 
Support 26 16 
Administration JAM 30 
Plant | 30 13 
Ancillary it a 


TOTAL ; 199 122 


i 


Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and aca- 
demic fields reveals that women are under-represented, par- 
ticularly at senior levels and that in sub-categories women 
still receive less money than men. 


3) 60.8% of the men and 50.8% of the women seem to be in 
the "professional" categories (i.e. teaching and academic). 
If the clerical academic staff are not included, however, 
the percentage of women considered "professionals" drops 

to 41.8% while the male figure remains at 59.3%. 


In examining staff salaries by category the following 
Statusercs Lresu ite 


Category Average Salary Average Female Salary 
as % of Average Male 

Male Female Salary 

Teaching $127 080.25 CTO gsi ted ba ey, 81.2% 


Academic Oa cleeno: Sir 7 PAINE ss) Sie en. 


Se S81 Ba 


Category Average Salary Average Female Salary 
as % of Average Male 
Male Female Salary 
Support $ 8,530.96 $ 5,787.68 67.8% 
Administration Le 9 4a. 6,118.50 1.9% 
Plant fy Goer A999. 13 65.0% 
Ancillary * * 50.3% 


TOTAL Sibi pe2eweo $7,519.99 67.0% 


In no category do women earn near the same salary as the 
men and in the academic category the difference in average salary 
is approximately $13,000. Briefly what the above chart shows 
is that at Loyalist College the average female salary is only 
67% of the average male salary. In the academic category this 
figure drops to 35.6%. 


More detailed breakdowns by sub-category are available for 
teaching and academic staff. They show women predominating in 
junior teaching ranks. Given below are the statistics by sub- 
category comparing women's participation rates and salaries with 
those of men. 


a TE 


Category Sub-category No. Males No. Females 
eee TE Pe eee ee 
Teaching Affiliate Master ee 8 

Assistant Master 25 19 

Associate Master OAD 

Master | 32 

Chairman i ae 

Other Teaching —< 2 

Part-Time : aes: 10 
CAMO AIG GkGu. LOCAL ahardlen. ee Ons ee 


eee eS ee 


Academic Clerical 5 LE 
Other Academic | 2 -- 
Director -- 
Assistant Chairman -— af 
Dean ries 
ee es oT BOTA OT Ge 2D Oil) | «Pearl | ee 


2G ae 


*less than 3 people in category. 
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In teaching ranks, 70.5% of the men are found in part-time 
or junior positions (associate master and below) while 90% of 
the women are found here. There are thirty-seven (37) teaching 
masters at Loyalist College, only .five, (3)0f .Whom) due 
Although qualifications are set for each rank, examination of 
data shows women receiving lower salaries in all sub-categories. 
As shown below women's salaries are consistently less than those 
of their male counterparts. | 


a ie ee 
Category Average Salary Female Average { 
& Salary as % of Mal 
Sub-category Male Female Average Salary 
TEACHING 
Affiliate Master $195/89 le. ad: S10), Cleo-23 7 91.0% 
Resvetant Master, | 12,532.72 11,638.73 92.9% 
Associate Master Ge woe Ws ale 12720 S06 89.83 
Master 14,802.84 1157140200 1963% 
Chairman * -- -- 


Other Teaching —— x jee 


Part-Time ie it) 0 37236710 Ce races 


eGERE 8S LL 2—té=“‘“‘é‘CSC#O#*#SUZS OD 
ACADEMIC | | 
Clerical Peel 240 2560.0 6,069.00 505-018 
Other Academic * . ace a | 
Director se -- -- | 
Assis. Chairman -- a —— 

Dean <3 -- -- 
a En Cai Ce en 


\ 
| 
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In the academic category the average woman's salary is 
35.6% of the average male's. This discrepancy is due to women 
being largely in clerical positions, traditionally a female 
field. Men in the category on the other hand are mainly in 
senior administrative posts. It should be noted that there are 
three males in clerical positions and eleven females. The 
average male clerk's salary is over $12,000 and the average 
female's just over $6,000. This discrepancy requires further 
investigation. In order to ascertain that the above discrepancl' 
in participation rates and salaries are due to sex, other variab. 
such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


*less than 3 people in category. 
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III PROGRAMMES FOR WOMEN 


A daytime course in "Women in Canadian Literature" and an 
evening course in "Canadian Women and the Law" are offered 
at Loyalist College. 


A recent attempt to set up a sociology of women course railed 
as it apparently did not fit into the defined programme 
Structures. 


A media secretarial course which combines secretarial and 
communications skills into its programme is offered at 
Loyalist. It was felt that this programme would allow women 
to break into the male dominated world of production more 
easily if media skills were combined with secretarial skills. 
This study questions the efficacy of such a programme as 
empirical evidence suggests that once a woman casts herself 
in the secretarial mould she tends more often than not to 
remain there. 


BV, STATUS OF WOMEN ACTIVITIES 


As far as the project was able to ascertain there is no formal 
or informal status of women group operating at Loyalist College. 


V ADDITIONAL INFORMATION 


A visit was made to St. Lawrence College on February 3, 1975. 
During that visit, representatives from Loyalist College came 
from Belleville to talk with us. Discussions were held with 
the following people: 


Ms V. Savage: Student 

Ms M. Bosiak: Faculty 

Ms S. Sandquist: Support Staff 
Ms L. Pound: Technician 

Ms D. Argue: Technician 

Ms K. Maxwell: Faculty 


Most of the very valuable data to come from thiss day -oteinLor- 
mation sharing has been integrated into other sections of this 
Appendix and the main body of the report. It should be noted 
here, however, that there is a Secretarial Professional Develop- 
ment Committee at Loyalist College, started by the Director of 
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Academic Services and the Director of Planning. The aim 

of this committee is unclear since there has been no attempt 
to tie such a group in with the establishment of career 
ladders for staff. 


Enthusiasm for a status of women report at Loyalist was evident | 
among representatives. 
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MOHAWK COLLEGE 


(Hamilton, Brantford, Stoney Creek) 


Designated liaison person: Ms Shirley Ann Wray, Programme Director, 
Health Sciences and Women's Programmes 


College Women's Committee representatives: Ms Shirley Ann Wray 
Ms Marion Creesy 


tf STUDENTS 


Peeruld-Gimne post-secondary 


At Mohawk College, women students are found mainly in two 
Divisions: Business and Health. Only 7.2% of the women are 
in technology programmes as opposed to 58.4% of the men. The 
following table shows the distribution by sex and programme 
of full-time post-secondary students in the college. 


DaviSion ie Females Males 
2 De eee eee ee ene ee ee 
Technology (este 58.4% 
Business 25 27 28 
Arts Vif Steel oe T2215 
Health Sbals 1.73 
ee eS ee eee 
TOTAL 100.0 100.0% 


een ee 


Examination of the enrolment by Division shows that women tend 
to predominate in those fields traditionally stereotyped as fe- 
male, aS illustrated in the chart below. 


Ppentorme oft) > coe 8 See SS SS 
Females as % of each Division's enrolment 


DSLGGEoe Henay Us i. cere Sai vee eae ee 
Division % Female Enrolment 
NSS ee ee 


Technology 10.7% 
Business 47.3% 
Arts 55 6 
Health 96.7% 


eee 
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Although women make up 47.3% of the enrolment in the 
Business Division, further examination of the data reveals 
that when the Division is subdivided into Secretarial and 
Business programmes, 99.7% of the students in secretarial 
courses are women but only 28.8% of those enrolled in the 
business courses are. 


Women make up 49.3% of the total enrolment at Mohawk College. 
The majority however are in one year programmes and in. Health: 
If students in Health and one year courses are not considered in 
the statistics a very different picture emerges and women are 
found to be 31.8% of the enrolment. 


t 
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Course enrolments complete the picture of a stereotyped student 
pattern as illustrated on the next page. The courses with only 
women enrolled are typically female and those with only men, 
typically male. 


B Part-time post-secondary 


There were 25 men and 10 women enrolled in part-time post- 
secondary programmes during the fall of 1974 at Mohawk College. 
Breakdowns by programme were not available. 


C Continuing education 


Breakdowns by sex for continuing education students at Mohawk 
College were not available for this study. 


D Retraining and apprenticeship 


From September of 1974 to December of 1974, there were a total 
of 1753 men and 3072 women enrolled in retraining programmes at 
Mohawk College. In part-time retraining programmes there 

were 1026 men and 488 women. The part-time enrolment in English 
Language Programmes was 1152, approximately 50% of which was 
made up of women. There were 180 men and 20 women enrolled 

in apprenticeship programmes per intake, with five intakes per 
year. 


Breakdowns on enrolments by sex and programme of Manpower's 
Adult Training Programmes are available within the Ministry. 
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42.7% of the staff at Mohawk College are female. Women | 
are found in all staff categories as outlined below. | 


Teaching 274 1a | 
Academic 9 41 
Support 28 40 
Administration i 42 61 | 
Plant 73 16 | 
PNew lary 2 6 


ARO WEN Er 428 
ea eee 
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Although represented in all areas, however, further break- 
downs reveal several important factors: 
1) In all categories average female salaries are much lower 
than average male salaries. 
2) Examination by sub-category in the teaching and aca- | 
demic fields reveals that women are under-represented par- | 
ticularly at senior levels and that in sub-categories women | 
still receive less money than men. 

3) 66.1% of the men and 61.4% of the women seem to be im} 
the “professional” categories (i1-e. teachingvand academic). 

Tf the clerical academic staff are not included, “however; 
the percentage of women considered "professionals" drops 
to 49.8% while the male figure remains constant. | 


In examining staff salaries by category the following 
Staktistrcs result. 


| 
we a a ac Ah a a a a eae ee ra a a 


Categer ¥; Average Salary Female Average Salé| 
as % of Average Mé 
Male Female Salary 


a ee 


Teaching $14,369.49 SEL, 707226 S15 
Academic 2 6929 eee. 7 poha 253 33.4% 


ag ED Se 


Category Average Salary Average Female Salary 

as %® of Average Male 
Male Female Salary 

oe re ae eee a ee ee ere Fee Se be eee 
Support $10,433.57 peop Oo yet OU 76.9% 
Administration 14,096.33 6,906.14 49.0% 
Plant 975143.47 5,608.93 Gliese 
Ancillary * * 67.3% 


TOTAL SL3A7s35019 $9,372.65 LO ans 
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In no category do women earn near the same salary as the 
men and in the academic category the difference in average 
salary is approximately $14,500. In brief, what the above chart 
shows is that the average female's salary at Mohawk College is 
only 70.3% of the average male's salary. In the academic cate- 
VOLyeenrSaclgure drops to 33.4%" 


More detailed breakdowns by sub-category and category are 
available for teaching and academic staff. Given below are the 
Statistics by sub-category comparing women's participation rates 
and salaries with those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master 4 veg 
Assistant Master n9e2 42 
Associate Master 19 19 
Master 123 74 
Assistant Chairman Pag) 7 
Chairman 14 1 
Other Teaching -- -- 
Part-Time =a ul 
‘TOTAL 274 Mey 
Academic Clerical =z Jf, 
Other Academic | -- 
Director 1 -- 
Assistant Chairman -< 3 
Chairman a) a 
Dean 4 or 
Ra > Sl LOTAL » oS ee ee ee 


*less than 3 people in category 
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In teaching ranks, 50% of the men are found in part-time 
of junior positions (associate master and below) while, >i: 0% 
of the women are. The difference here is much smaller than 1t 
ase most. of the colleges and this is accounted for by the 
relatively large number of women in the master category at . | 
Mohawk. Although qualifications are set for each rank, examinatio 
BE Gata Still Snows WOME receiving lower salaries in all of them 
sub-categories. As shown below women's salaries are consistently | 
lowet than those of their male counterparts. 
| 


Wy Si 6 oe eS ee 
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Category . Average Salary Female Average 
& Salary as % of Mall 
Sub-category Male Female Average Salary | 
TEACHING 

Affiliate Master $1073 25-00 PuOmLOD sau 99.5% 
Resistant Master 1 De i 2.0.0 Os Sion oS 85.5% 
Associate Master 13,570.94 11,501.84 84.8% 
Master Va SoS 12,034.06 81.4% 

Assis. Chairman UGS JA TAG oh V6 bli 96.4% 
Chairman bl * Slaw :| 
Parc line le * -- | 
ee Ce hg ar: 51.5% 
ACADEMIC 

Glenwucak -- Grrl O29 -— 

Other Academic VS Sipe -- -- 
baceccor x ae ae 
Assis. Chairman -- 16,923.33 -~ 
Chairman es * O4 51% 

Dean 24,685.00 -- -- 

TOTAL DabnCk ik « <) Vyenkenae 33.43 
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In the academic category the average woman's salary is onl@ 
33.4% of the average male's salary. This discrepancy is due Gy 
women being largely in clerical positions, traditionally a femal 
field. Of the fLOrty— one women an the academic category eae Mohaw, 
thusty-seven are clerical workers. Men, on the other hand, are) 
mainly in the senior administrative posts. 


In Crdenmtoaccecgtalmethat, tiemapove discrepancies in 
participation rates and salaries are due to Sex, other variables 
such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the reports | 


*kless than 3 people in category. 
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III PROGRAMMES FOR WOMEN 


Women's studies courses have been operating for one year at 
Mohawk College. They were set up in answer to a concern for 
and an awareness of the special needs of women as communicated 
by the community and as seen in counselling within the college. 


A fifteen week Opportunities for Women course has been offered 
twice and been very successful. It will continue to be offered 
in the future. A number of other courses are also offered in 
the evening. These are as follows: 


Women and Men Today 

Women in Literature 

Working Mothers - this course is offered with an arrangement 
for day care 


A Programme Director for Health Sciences and Women's Programmes, 
Ms Shirley Ann Wray, has recently been appointed to the Continuing 
Education Division. A "human development centre" has been pro- 
posed and is undergoing consideration at present. 


Ly STATUS OF WOMEN ACTIVITIES 


There is an informal faculty women's group at Mohawk College. 
It is active and involved only with the internal community. 
As far as we know, they are not planning a status of women 
BepOLt at present. 


=a 


NIAGARA COLLEGE 


(Welland) | 
Designated liaison person: Ms Gail Hilyer, Chairperson, 


{ 
| 
{ 
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Extension Division, School of Applied Ar 


College Women's Committee representatives: Ms Gail Hilyer 
Ms Bette Ferguson 


I STUDENTS 


At Niagara College, women students are found primarily in two 
divisions: Arts and Health. Only 0.7% of the women are in 
technology programmes as opposed to 35.8% of the men. The 
following table shows the distribution by sex and programme of 
full-time post-secondary students in the college. 


a SE ee 


Division Females Males 
a ee 
Technology 0.7% 35.8% 
Business 19.5% 28.9% 
Arts 43.9% 34.0% 
Health 35.93% 0.73% 
Other -- 0.6% 
TOTAL 100.0% i 100.0% 


TS 


Examination of the enrolment by Division shows that women tend 
to predominate in those fields traditionally stereotyped as 
female, as illustrated in the chart below. 


a 


Females as % of each Division's enrolment 


Division % Female Enrolment 
Technology Pee 
Business 43.5% 


Arts 59.6% 
Health 98.3% 


} 
! 
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Although women make up 43.5% of the enrolment in the 

Business Division, further examination of the data reveals 
that when the Division is subdivided into Secretarial and 
Business programmes, 100.03 of the Students in secretarial 


courses are women but only 26.1% of those enrolled in the 
business courses are. 


Women make up 53.4% of the total enrolment at Niagara College. 
The majority however are in one year programmes and in Health. 
If Students in Health and one year courses are not considered 
in the statistics, a very different picture emerges and women 
are found to be 36.3% of the enrolment. 


Course enrolments complete the picture of a stereotyped stu- 
dent pattern as illustrated on the next page. The courses 
with only women enrolled are typically female and those with 
Duy men, typically male. 


B - Part-time post-secondary 


No information available at the time of writing. 


Cy Continuing. education 


Very detailed figures on part-time extension students for 
tiewtalliterm of 1974.are available in the Niagara fale. 
Enrolments were listed by individual course and it was 
difficult to collapse them in a way valuable for this study. 


D Retraining and apprenticeship 


Breakdowns on enrolments by sex and programme of Manpower's 
Adult Training Programmes are available within the Ministry. 


In the Training in Business and Industry (TIBI) programmes 
offered at Niagara between September 1974 and December 1974, 
there were 621 students enrolled. Of these, 443 were men 
and 198 were women. The majority of women were enrolled in 
a Sales Clerk course offered to Eaton's staff and in Health 
Care Aides course offered at Regional Homes for the Aged. 
Other courses offered included French language, Welding, 

and Report Writing. Registrants in these courses were 98% 
male. 


In the apprenticeship courses, including Stationery Engineering 
and Machining Trades, there were 217 students enrolled, all of 
whom were males. The comment made to the liaison person was 
that the School of Technology wished that some of them were 
females. 
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‘le STAFF 


49.4% of staff at Niagara College are women. Females are 
found in all staff categories as outlined below. 


Category No. Males No. Females 
Teaching 136 104 
Academic 7 36 
Support ; 23 24 
Administration 16 40 
aR beke 16 ut 
Ancillary 5 3 
TOTAL 2153 208 


er San 


Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much lower 
than average male salaries. 


2) Examination by sub-category in the teaching and academic 
fields reveals that women are under-represented, particularly 
at senior levels and that in sub-categories women still re- 
ceive less money than men in the majority of cases. 


3) 71.8% of the men and 67.3% of the women seem to be in 
the "professional" categories (i.e. teaching and academic). 
If the clerical academic staff are not included, however, the 
percentage of women considered "professionals" drops to 

52.4% while the male figure remains constant. 


In examining staff salaries by category the following statistics 
result. 


now 


Category Average Salary Female Average Salary 
as % of Male Average 
Male Female Salary 
eee ene te i a ee 
Teaching Sis 99 362 $10,432.09 12.0% 


Academic 80685976 7,430.63 41.1% 


mee he al 


Category Average Salary Female Average Salary 

as % of Male Average 
Male Female Salary 

ee eee 

Support eae Weg Sia $°6,6/4..87 69.6% 

Administration 13,440,048 65 S26..55 47.1% 

Plant 7 * 65.0% 

Anew Lary 7,842.00 ypO58s 6G Pe 8 

TOTAL $12,696,074) + Sy oseeoe 67.23 ey 


In no category do women earn near the same salary as the i 
men and in the academic category the difference in average 
salary is approximately $11,000. Briefly what the above chart 
shows about Niagara College is that the average female salary 

is only 67.2% of the average male salary. In the academic 
category this figure drops to 41.1% and in the administration 
Gategory it is only 47.1%. 


More detailed breakdowns by sub-category are available for 
teaching and academic staff. They show women predominating in | 
the junior teaching ranks. Given below are the statistics by 
sub-category comparing women's participation rates and salaries 
with those of men. 


Category Sub-category No. Males No. Females 


Teaching Affiliate Master 6 3 | 
Assistant Master 45 Le 
Associate Master 10 19 : 
Master 5 Sai: 38 
Assistant Chairman 4 -- 
Chairman 8 re | 
Other Teaching 1 
Part-Time 7 19 

Academic Clerical — 31. 


Other Academic -= 


Counsellor 4 | 
Director 3 a | 
Chairman 5 ‘ | 
Assistant Dean i ae | 
Dean 4 oie | 

TOTAL Lid. 36 | 


*less than 3 people in category. | 
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In teaching ranks, 50.7% of the men are found in part-time 
Or junior positions (associate master and below) while 62.53 of 
the women are found here. in the teaching category none of the 
tour assistant chairmen at Niagara are women and only one of 
the eight actudl chairmen is. Although qualifications are set 
for each rank, examination of data still shows women receiving 
lower Salaries in all sub-categories with the exception of 
assistant master, part-time teachers and none teaching chairmen. 
As shown below, in all other cases women's salaries are consistent- 
ly less than those of their male counterparts. 


Category Average Salary Female Average 
& Salary as % of Male 
Sub-category Male. Female Average Salary 
TEACHING 
Affiliate M. $ 9,969.00 $ 8,800.00 88.33 
Assistant M. | LB Br DG A P2308 1,03 LOTS 7 3 
Associate M. ia 1782.10 12723 Sek 364% 5 
Master 14,454.67 12737. 86 85.6% 
Assis. Chairman 16,587.50 -- =< 
Chairman * * 9.8., 5% 
Other teaching x * 94.4% 
Part-Time Piss0 sco 215689 Ll .os 
oneal $15,199.62. $10,452.09) gare no. On ome 
ACADEMIC 
Clerical -- 6,433.80 -- 
Other Academic a * rice 
Counsellor Ley oes te fs) 13,314.66 S75 % 
Director E7579. 66 -- — 
Chairman * * 117.5% 
Assistant Dean. * ee a 
Dean 24,142.50 =e gies 


TOTAL $18,068.76 $ 7,430.63 41.1% 
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In the academic category, -the average woman's salary is 
41.1% of the average man's salary. This discrepancy is due to 
women being largely in clerical positions, traditionally a fe- 
male field. Men on the other hand are mainly in the senior 
administrative posts such as director, chairman and dean. 


In order to ascertain that the above discrepancies in par- 
ticipation rates and salaries are due to sex, other variables 
such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


*less than 3 people in category. 
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III PROGRAMMES FOR WOMEN 


A number of women's studies courses have been proposed at | 
Niagara College. These are as follows: 


Woman as Victim: A Study of Female Roles in Canadian 
Picton 

Sex Roles and Social Structures | 

An Anthropology Course - examines sex roles in both pri- 
mitive and "modern" groups of people | 

A Woman's Who's Who in Canadian History - a detailed analys;) 
of the past and present contributions made 
by women since Canada's beginning 

Girls and Women in Education 

Women and Film 

Women and the Mass Media 

Women in Canadian Literature 


To date none of the above’ have been offered to students. 


IV STATUS OF WOMEN ACTIVITIES 


As far as the project was able to ascertain there is no formal 
or informal status of women committee operating at Niagara 
College. 
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NORTHERN COLLEGE 


(South Porcupine, Kirkland Lake, Hailebury) 


Designated liaison person: Ms Calley Stacey, Chairperson 
Women's Advisory Committee 


College Women's Committee representatives: Ms C. Stacey 
Ms V. Higgins 
Ms M. Young 


I STUDENTS 


A Full-time: post-secondary 


At Northern College, women students are found primarily in 
two divisions: Business and Health. Only 3.0% of the 

women are in technology programmes as opposed to 75.3% of the 
men. The following table shows the distribution by sex and 
programme of full-time post-secondary students in the college. 


Division Females Males 
Technology 3.0% 15.58 
Business | 42.4% 21-75% 
ALES Las PARTE 
Health : 42.83 0.5% 


TOTAL O9ino = 100.0% 


a a a a al 


Examination of the enrolment by Division shows that women 
tend to predominate in those fields traditionally stereotyped 
as female as illustrated in the chart below. 


cnr 
Females as % of each Division's enrolment 

Pe er 

Division % Female Enrolment 

aS 


Technology 1.9% 
Business 48.3% 
Arts 67.4% 
Health 97.4% 


NN 


A ee 


Although women make up 48.3% of the enrolment in the 
Business Division, further examination of the data reveals 
that when the Division is subdivided into Secretarial and 
Business programmes, 98.9% of the students in secretarial 
courses are women but only 15.3% of those enrolled in the 


business courses are. 


Women make up 32.1% of the total enrolment at Northern College. 
The majority however are in one year programs and in Health. 

If students in Health and one year courses are not considered 
in the statistics, a very idfferent picture emerges and 

women are found to be 8.1% of the enrolment. 


Course enrolments complete the picture of a stereotyped stu- 
dent pattern as illustrated on the next page. The courses 


with only women enrolled are typically female and those with 
only men, typically male. 


B Part-time post-secondary 


There were no figures available on part-time post-secondary 
students at Northern College. 


Ge Continuing, education 


Breakdowns by sex for continuing education students at Northern 
College were not available for the study. 


D Retraining and apprenticeship 


Breakdowns on enrolments by sex and programme of Manpower's 
Adult Training Programmes are available within the Ministry. 
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ENROLMENT OF FULL TIME POST SECONDARY STUDENTS BY PROGRAMME 


Male Only 


Majority Male (0-35% F) 


Equal Male/Female (35%-65% F) 


Majority Female (65%¢ F) 


Female Only 


Electrical Tech'n./P 
Electronics Tech'n./P : 
Survey Tech'n./P 

Survey Tech./P 

Bus. Studies/Data Proc./P 
Mining Tech'n./H 

Mining Tech./H 

Ind. Instrument Tech'n./H 
Civil Tech./K 

Electrical Tech./K 
Mechanical Tech./K 
Mechanical Tech'n./K 
Welding Tech./K 
Electronic Tech'n./K 


Educ. Resources Tech'n./P 
Arch. Drafting Tech'n./P 
Bus. Studies/Acctg./P 
Bus. Admin./General/P 
Bus. Admin./K 

Computer Sci. Tech./K 
Electronic Tech./K 

Bus. Studies Gen./K 


Chemical Tech./K 
Electronic Data Processing/K 


Secret. General/P 
Bus. Machines&Bookkeeping/P 
Secret. Science/K 
Diploma Nursing/K 


Gen. Arts&Science/P 
Social Service Worker/P 
Secret. Arts/Gen./P 
Diploma Nursing/P 
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II oTAFF 


34.5% of the staff at Northern College are female. Women | 
are found in all staff categories as outlined below. | 


Category No. Males No. Females 


Teaching lips he 43 ! 
Academic 9 | 
Support he) 

Administration VI. 29 

Plant 2S S 


Mae GD ee Eee 
TOTAL i175 92 
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Although represented in all areas, however, further break- | 
downs reveal several important factors: : 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and dca- 

demic fields reveals that women are under-represented, par- 
ticularly at senior levels and that in sub-categories women 
still receive less money than men in the majority of cases. 


3) “73. 13¥0f the men and’ 55.4% of the women ‘Seem tober 
the "professional" categories (i.e. teaching and academic). 
If the clerical academic staff are not included, however, 
the percentage of women considered "professional" drops to 
47.8% while the male figure remains constant. 


wT ie Da eR Tn ae I a a Ra A a rN eg A os a es 


Category Average Salary Female Average Salary 
as %* of Male Averaged 
Male Female Salary | 
Teaching SEL Sel aos Sil 4 ono 7 73.8% 
Academic Deo ao, S,040 5.6 GOna 
Support 8650745 67437578 74.4% 
Administration 13,698.14 6,024.28 44.0% | 
Plant Soa e, Spee (ea OG 63525 | 


TOTAL oF 9 0.) $14,011,350. $ 7,052.30 | =a GeO samen 


Spee Bo 


In no category do women earn near the same salary as the 
men and in the academic category the difference in average 
salary is approximately $13,000. Briefly what the above chart 
shows us is that at Northern College the average female salary 
is only 56% of the average male salary. In the academic cate- 


gory this figure drops to 36.9% and in the administration cate- 
gory it 1s only 44%. 


More detailed breakdowns by sub-category are available 
for teaching and academic staff. They show women predominating 
in junior teaching ranks. Given below are the statistics by 


sub-category comparing women's participation rates and salaries 
with those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master 4 iD 
Assistant Master 21 14 
Associate Master 15 
Master 60 
Assistant Chairman M es 
Chairman ibid 
Part-Time 1 
Mmm oe | >} | TOTALAL nh allOy, ble hee ee 
tree eee er ME ee ee ee eee 
Academic Clerical a 7 
Other Academic 2 -= 
Counsellor i a 
Assistant Master oe L 
Chairman al es 
Assistant Dean us = 
Dean a ry, 


TOTAL 9 


In teaching ranks, 48.7% of the men are found in part-time 
or junior positions (associate master and below) while 76.7% of 
the women are. At Northern, of sixty-nine (69) masters only nine 
(9) are women. Of twelve (12) teaching chairmen only one is a — 
woman. Although qualifications are set for each rank, examination 
of data still shows women receiving lower salaries in all sub- 
categories. As shown below, women's salaries are consistently 
less than those of their male counterparts. 


= ae Oe 


Category Average Salary Female Average 
& Salary as % of Male 
Sub-category Male Female Average Salary 
TEACHING 
AGT URL aAteeM. $ 9,406.00 $9 902 000 105. 3% 
Assistant M. LS Limo 4 Pie 4 OU LOO, ZS 
Associate M. 14,356.57 12;125400 84.58% 
Master iy ae holies A) AUN Be Ai Shes Jee, 72.6% 
Assis. Chairman 15,868.00 -- ae 
Chairman * * 3is)2 8) 
Part-time * * 41.93% 
TOTAL US TIRE ie: AI ores y/ Taos 
ACADEMIC 
Clerical = Ti he2, 600 -- 
Other academic * -- ules, 
Counsellor © * — io 
Chairman * == aire 
Assistant Dean * a -- 
Dean PASTS MA Oe 36) -- -- 


TOTAL $18,639.11 § 8 lise 75 43.6% 


In the academic category, the average woman's salary is 
only 43.6% of the average male's. This discrepancy is due to 
women being largely in clerical positions, traditionally a fe- 
male field. In fact, only one of the eight women: in the aca- 
demic’ category: is not classified as clerical. Men, on the other 
hand, are mainly in senior administrative posts such as chairman 
or dean. 


In order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
such as age of employee, qualifications and experience must 
be considered. This point is made in the main body of the 
LeporLu. 


*less than 3 people in category. 


mailed 05 7 lea oe, 


III PROGRAMMES FOR WOMEN 


Women's programmes are in the developmental stage at Northern. 
The college plans to offer such programmes in the near future. 
One course was offered in the fall of 1974, entitled the 
Sociology of Women. It had an enrolment of approximately 

25 people. Traditional women's courses such as sewing and 
exercises have been offered by the extension division for a 
number of years. 


IV STATUS OF WOMEN ACTIVITIES 


In late 1974, President Drysdale at Northern College estab- 
lished a women's advisory committee of the Board of Governors 
at the South Porcupine campus. The chairperson of this 
committee is Ms Calley Stacey who is not a member of the 
college faculty or staff but is an interested community per- 
son. The six person committee formed by Ms Stacey involves 
both community and college women. The committee's aim and 
terms of reference are to advise the Board of Governors on 
all aspects of the college programming relating to women. 
They plan to do a status of women report at the college and 
during a visit by project personnel to Northern, such a study 
was discussed with Mr. Drysdale. A similar committee is pre- 
sently being set up at the Kirkland Lake campus of Northern 
College. 


V ADDITIONAL INFORMATION 


A visit was made to Northern College on January 28-29, 1975. 
Meetings were held with the following groups and individuals: 


The Women's Advisory Committee (Porcupine) 

President Drysdale 

Mr. Cauthers: Continuing education 

Mr. Varteniuk: Dean, Retraining 

Women Faculty Members 

Mr. Baumert: Dean, Porcupine Campus 

Ms Calley Stacey: Chairperson, Women's Advisory Committee 


The Women's Advisory Committee (Porcupine) was established to 
advise the Board of Governors on "women's programmes". The 
January meeting was timed to occur during my visit and at that 
meeting it became very evident that the committee considered 
GiecuanMAIo“ priority to .be,the establishment of a women Ss 

centre in the Timmins-Porcupine area. Such a centre would be 
aimed at all women, no matter what their level of consciousness 
may be. Special efforts, however, would be made to reach low 


income women. 


ee 


The committee is a very interesting one. It involves rep- 

resentatives of the college and the community and its members 
range from those with fairly traditional opinions about the | 
role of women to those with more radical ideas. All expressed 
support for the centre and a determination to improve the 
status of women in their area through such a, centre. 


During conversations with Mr. Drysdale and the women faculty | 
it became evident that considerable support exists for the 
centre. The latter group were together at a lunch arranged 
by Dean Baumert. They were interested in the theory behind ; 
establishing such a place (why? how? for whom?) and ended up 

endorsing the idea virtually unanimously. At the luncheon, it 
became obvious that to date there has been no status of women 
activity at the college. There are very few women faculty | 
at Porcupine Campus and yet some barely knew each other. 


The President at Northern has been instrumental in encouraging 
activity around issues of particular interest to women. it | 
was his decision to start an Advisory Committee at Porcupine | 
and during discussions it evolved that a second committee was 
to be formed at Kirkland Lake. Both will have the same terms | 
of reference and will report directly to the Board of Governors. | 
} 
One of Mr. Drysdale's concerns was the lack of female applicants } 
for jobs at Northern. As at other colleges, women students 
are in traditionally female courses and the lack of women role 
models in teaching augments this tendency. The President has | 
however tried to eliminate some sex stereotyping in programmes. | 
Originally there were separate courses for Business Administra- | 
tion and Secretarial students in the first year of the programme.} 
Although given separately, the course content was identical. 
This has now changed and students from both programmes learn 
together. Hopefully this will lead to more women entering 
Business after year l. 


| 


In’ 1970; -the Continuing Education Division Oftered aveiatlence 
to Change programme for women but they were disappointed | 
when only wealthy women came. As a result, the decision was 
made to hire staff to attract more women to the college. Rather | 
than selecting only one person to cover the vast geographic 
area, seven women'animateurs' were hired, all on a part-time 
basis to develop interest programmes for women in the community. 
Although the logic of hiring seven people across the area is 
undeniable, it can be questioned in terms of seven being hired 
for the price of one person. Salary levels must be’ low! The 
courses offered by these ‘'animateurs' have been traditional 

in subject matter. 


With the exception of the President, the Women's Advisory 

Council and perhaps the Continuing Education Department, there 
seems to be little awareness at Northern of the changing role | 
of women. Other people in favour of altering the status quo do 
So within the old boundaries, i.e. yes, get women into welding 
and they can do ornamental welding! The strength of the Committe. 
and the President's commitment however, indicate change will | 
be -forthcoming-; 
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ST. CLAIR COLLEGE 


(Windsor) 


Designated liaison person: Ms Mary Maino, Co-ordinator, 
Social Sciences Division 


College Women's Committee representative: Ms M. Maino 


I. STUDENTS 


A Full-time post-secondary 


At St. Clair College, women students are found mainly in 
two divisions: Business and Health. Only 1.3% of the 
women are in technology programmes as opposed to 34.6% of 
the men. The following table shows the distribution by 
sex and programme of full-time post-secondary students in 
the college. 


Division Females Males 
Technology | 13% 34.6% 
Business } 24.4% 31.0% 
Arts 19.7% 15.0% 
Health 53.6% 3.5% 
Other 1.0% 16.0% 
TOTAL 100.0% 100.1% 


Examination of the enrolment by Division shows that women 
tend to predominate in those fields traditionally stereotyped 
as female as illustrated in the chart below. 


Females as % of each Division's enrolment 


Division % Female Enrolment 
Technology 3.9% 
Business 45.7% 
Arts 58.4% 
Health 94.3% 
Other 6.1% 


ee —— 
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Although women make up 45.7% of the enrolment ine cine 
Business Division, further examination of the data reveals 
that when the Division is subdivided into Secretarial and 
Business programmes, 100% of the students in secretarial 
courses are women but only 22.2% of those enrolled in the 
business courses are. 


Women make up 51.6% of the total enrolment at St. Clair 
College. The majority however are in one year programmes 

and in Health. If students in Health and one year courses 
are not considered in the statistics a very different picture 
emerges and women are found to be 30% of the enrolment. 


Course enrolments complete the picture of a stereotyped 
student pattern as illustrated on the next page. The courses 


with only women enrolled are typically female and those with 
only men, typically male. 


B Part-time post-secondary 


No information available at time of writing. 


C Continuing education 


No information available at time of writing. 


D Retraining and apprenticeship 


Monthly reports of enrolments in Manpower's Adult Training 
Programmes broken down by sex are available within the 
Ministry. 
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| 
39.4% of the staff at St. Clair College are female. Women | 

are found in all staff categories as outlined below with the 

exception of the plant category. 


Category No. Males No. Females 
Teaching L63 83 
Academic 3 24 Si7, | 
Support 15 29 | 
Administration 159 i 

Plant gS) eas | 
Ancillary aS 2 | 
TOTAL 251. 163 


Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and aca- 
demic fields reveals that women are under-represented, 
particularly at the senior levels and that in sub-categories 


women still receive less money than men in the majority of | 
cases. 


3) 74.5% of the men and 73.6% of the women seem to be in 
the "professional" categories (i.e. teaching and academic). 
if the clerical academic staff are not¥incdluded,whowever, 
the percentage of women considered "professionals" drops 
to 51.5% while the male figure stays at 73-72. 


In examining staff salaries by category the following 
statistics result. 


a a a | 


Category Average Salary Female Average Salary 
as %* of Male Average 
Male Female Salary | 
a a EE eee eee 
Teaching SA 75e0 07 8 sil G Teale 85.93 | 


Academic EOF 4208 6,926.35 36.2% 


bass 


Category Average Salary Female Average Salary 
as %* of Male Average 

Male : Female Salary 

i i Oe Be ioe in See ee 

Support rue, 927.33 $ 7,000.03 78.4% 

Administration 16,179.36 7,493.91 46.3% 

Plant 9,442.66 -- -- 

Ancillary * * 15.6% 


STOTAL $14,205.49 $ 9,896.50 69.7% 


In no category do women earn near the Same Salary as 
the men and in the academic the difference in average salary 
is approximately $13,000. Briefly what the above chart shows 
is that the average female Salary at St. Clair College is only 
69.7% of the average male Salary. In the academic category this 
figure drops to 36.2% and in the administrative category to 
46.3%. 


More detailed breakdowns by Sub-category are available for 
teaching and academic staff. They show women predominating in 
junior teaching ranks. Given below are the statistics by sub- 
category comparing participation rates and salaries with those 
of men. 


ee ye nn ote ni A ee nl ae nC co wy ok) ap 
Category Sub-category No. Males No. Females 


ee ee eee 


Teaching Affiliate Master 5 14 
Assistant Master 30 la 
Associate Master 18 BB 
Master 89 33 
Chairman 6 2 
Other Teaching 4 4 
Part-Time L ae 


Academic Clerical 2 36 
Other Academic 8 -- 
Counsellor 2 1 
Director 1 -- 
Chairman 1 chs 
Dean 9 — 
Vice President E -- 
eee ci | TOTAL 6 6yg (| Uk. Ue! te ae 


*less than 3 people in category. 
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In teaching ranks, 35.6% of the men are found in part- 
time or junior positions (associate master and below) while 
55.4% of the women are found here. Of the eighteen (18) chair= 
men in the teaching category at St. Clair Only two (2) Fare 
women. There are eighty-nine (89) male teaching masters as 
opposed to only thirty-five (35) female masters. Although 
qualifications are set for each rank, examination of data still 
shows women receiving lower salaries in all sub-categories 
except for the affiliate master level and the other teaching 
level. As shown below, in other cases, women's salaries are 
consistently lower than their male counterparts. 


mn EEE 


Category Average Salary Female Average 
& Salary as % of Male 
Sub-category Male Female Average Salary 


i 


TEACHING 

Affiliate Master $10,334.40 S10 824092 L 104.7% 
Assistant Master 2,605 «a3 ple eee scat) 9 2s 
Associate Master 15,040.61 13,144.64 87.4% 
Master PSy 1 S2...0)3 135.0157 568 Se RC ce 
Chairman * x 92.6% 
Other Teaching 2s Ore rOU 14,610.00 LLG Zoi 
Part-Time : -- -- 


TOTAL S47 sore S V2 Gisele Soe0s 


a 


ACADEMIC 

Clerical ts * 74.6% 

Other Academic Sao 20 vas -~ -- 
Counsellor x iy S70 
Director i -- ale 
Chairman * _— me 

Dean 247,095.00 -- -- 

Vice President - -- ns 

TOTAL sue) Pye. SLO,224,08 % $16,926.45" aetna Cowes: sam 
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In the academic category the average woman's salary is 
only 36.2% of the average man's. This discrepancy is due to 
women being largely in clerical positions, traditionally a fe- 
male field. It should be noted that the two males on the cleri- 
cal staff at St. Clair earn an average salary of just over 
$9,000 while the thirty-six female clerks earn approximately 
$6,800. This discrepancy requires further examination. Men in 
the academic category, on the other hand, are mainly in senior 
administrative posts such as director, chairman and dean. 


*less than 3 people in category. 


Sted 


In order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


III PROGRAMMES FOR WOMEN 


No women's studies programme is offered at St. Clair College. 
Four courses were developed but turned down by the Board of 
Governors as it was said they contained too much content on 
women. 


The Women's Caucus at St. Clair in conjunction with the 
University of Windsor, a group of Indian women and the Federation 
of Women Teachers has organized a women's conference for 
Pome stand 2, 19/5 on People, Poetry and Politges., =the 
workshops will deal with a wide range of interests from new 
careers for women to sexual attitudes in old people. 


aay, STATUS OF WOMEN ACTIVITIES 


There is a Women's Caucus at St. Clair College composed of 
Serre ecuaents, and faculty. 
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ST. LAWRENCE COLLEGE 


(Kingston, Cornwall, Brockville) 


Designated liaison person: Ms Donna Mohan, Co-ordinator 
President's Office 


bE STUDENTS 
A Full-time post-secondary 


At St. Lawrence College, women students are found mainly in 
three divisions: Business, Arts and Health. Only 10% of 
the women are in technology programmes as opposed to 45.7% 
of the men. The following table shows the distribution by 
sex and programme of full-time post-secondary students in 
the college. ; 


Nivision Females Males 
Technology 10.03% 45.73% 
Business PILE Is 4135 
Arts Sie IK: 2 OS 
Health 23.7% 0.9% 
TOTAL 100.03 99.9% 


Examination of the enrolment by Division shows that. women 
predominate in those fields traditionally stereotyped as 
female, as illustrated in the chart below. 


Females as % of each Division's enrolment 


Disvals On $ Female Enrolment 
Technology 256 
Business 45.3% 

Arts Td iahs 
Health 97.4% 


ee 
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Although women make up 45.3% of the enrolment in the 

Business Division, further examination of the data reveals 
that when the Division is subdivided into Secretarial and 
Business programmes, 99.2% of the students in secretarial 


courses are women but only 19.0% of those enrolled in the 
business courses are. 


Women make up 55.3% of the total enrolment at St. Lawrence 
College. The majority however are in one year programmes 

and many are in Health. If all students in Health and one 
year courses are not considered in the statistics, a very 

different picture emerges and women are only 42.2% of the 

enrolment. 


Course enrolments complete the picture of a stereotyped 
Student pattern as illustrated on the next page. The 


courses with only women enrolled are typically female and 
those with men only, typically male. 


B Part-time post-secondary 


(Combination figures for Brockville, Cornwall and Kingston Campus) 


Programme Males Females 
Animal Care Technology -- Ah 
peChetatial Science —— i 
Business Administration/Finance -- 1 
Buss sAdmin ./Computing,;. Info. Proc. is 1 
Secretarial Science Medical ae i 
Law Office Procedures Certificate 2 2 
Accounting Certificate 12 6 
Management Admin. Certificate 23 4 
Child Care Worker sing 1 
Early Childhood Education ela 3 
CerElrroste in Barly Childhood Educ. a 1 
Social Service Admin. Certificate 6 10 
Theatre Arts =o 1 
Community Services 2 7 
Diploma Nurse pe 5 
Assistant Nurse 1 1 
Health Aide 2 14 
*General Courses 2989 5178 
UT a oa oo Ss I. UO neko eee 


ee ee | ee eee et 


Se ree 


*General course: students who are not following any particula: 
course over a long period of time. 


Women make up 63.4% of the students enrolled in part-time 
post-secondary courses at St. Lawrence College. These figures 
are from February of 1975. 


G Continuing education 


Breakdowns by sex were not available for continuing education 
students at St. Lawrence. 4 


D Retraining and apprenticeship 


Monthly reports of enrolments in Manpower's Adult Training 
Programmes broken down by sex and programme are available 
within the Ministry. 
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II STAFF 


50.5% of the staff at St. Lawrence College are female. 
Women are found in all staff categories as outlined below. 


Category No. Males No. Females | 


Teaching Aig a 136 
Academic 28 48 | 
Support 20 29 | 
Administration Sik 18) 
Plant 2a 6 
Ancillary -- 3 
TOTAL 27 parry 


Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and aca- : 
demic fields reveals that women are under-represented, 
particularly at senior levels and that in sub-categories | 
women still receive less money than men in the majority 
of cases. 


3) (alae of the men and 56.4% of the women seem to be 

in the "professional" categories (i.e. teaching and academic) 
If the clerical academic staff are not included, NOWeNvens : 
the percentage of women considered "professionals" drops | 
to 52.3% while the male figure ‘renains: at. jo. 13. 


In examining staff salaries by category the following 
statistics result. | 


Category Average Salary Female Average Salary | 
as % of Male Average | 
Male Female Salary 
a a ee ee ee 
Teaching RS Ales lye was reo ee $11,045.80 8.1..7% 


Academic Oe es Ou eA 748320 39.13 


eee 
a er ne ete eee AES Sees a 


Category Average Salary Female Average Salary 
aS %® of Male Average 

Male Female Salary 

ee rr ee ae a ee eee 

Support $ 8,069.00 $ 6,147.58 76.2% 

Administration OD RS] eo deo be! 6,514.92 J6436 

Plant (ipl S85 5, 650733 7 ORs 

Aner Lary -- iso 6 << 


TOTAL S$IS7Cs0 5 $ 8,838. 36 67.8% 


er ag Oe Se ee Se ES nn eee 


In no category do women earn near the same Salary as the 
men and in the academic category the difference in average sa- 
lary iS approximately $12,000. Briefly, what the above chart 
is telling us is that at St. Lawrence College the average female 
salaryeiseonly 67.8% sof \the average male salary. In the aca- 
demic category this figure drops to 39.1%. 


More detailed breakdowns by sub-category are available 
for the teaching and academic staff. They show women pre- 
dominating in junior teaching ranks. Given below are the 
Statistics by sub-category comparing women's participation 
rates and salaries with those of men. 


a ee ee eee EN Te ee Ne a a ee ee ee 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master 6 18 
Assistant Master 39 20 
Associate Master © 14 3 
Master 98 47 
Other Teaching 8 36 
Part-Time 6 12 
TOTAL : P71 136 
Academic Clerical il 39 
Other Academic 7 ) 
Counsellor 2 ae 
Director 4 re 
Assistant Dean abst 14 
Dean 3 =i 
Lea. arora te OR Pe ae ee 


cetera) be Se anes eck ee ee ee 
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42.7% of the men are found in part= 
(associate master and below) while 
65.4% of the women are found here. There are ninety-eight (98) 
male masters at the college as opposed to forty-seven (47) fe- 
male masters. Although qualifications are set for each rank, 
examination of data still shows women receiving lower salaries 


In teaching ranks, 
time or junior positions 


in all sub-categories with the exception of the affiliate master 
category where the salaries are virtually the same and the other 


teaching category. 


As shown below, 


in other cases women's salaries 


are consistently lower than those of their male peers. 


Category Average Salary Female Average 
& Salary as % of Male 
Sub-category Male Female Average Salary 
TEACHING 
Affiliate Master = Sal be Rol al nad Ws piel gel OD 100.2% 
Assistant Master L285 7/520 27030 250 BS Lo: 
Associate Master ED; 204 e207 13,664.00 8975.56 
Master 14,602.74 L2790 40385 88.4% 
Other Teaching OF Seoul £04 503500 LOG9 % 
Part-Time 37003566 APR oh La! fice T4e2% 
TOTAL SUS eS S PLL POAS 280 Sir 
ACADEMIC 
Clerical * * 98.4% 
Other Academic 7S O08 SoG 9,413.60 53.4% 
Counsellor * == wm 
Director 1/1300 OO -- -- 
Assistant Dean DEO UO Lo, Oy 500 89.1% 
Dean THe W A LAPS te he ES, = -- 
TOTAL els Os) P 483.20 39 21% 


In the academic category, 
only 39.1% of the average male's. 


women being largely in clerical positions, 


male field. 


Men, 


on the other hand, 
administrative posts such as dean, 


the average woman's salary is 
This discrepancy is due to 
traditionally a fe- 
are mainly in senior 
director and assistant dean. 


In order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
such as age of employee, qualifications and experience must be 


considered. 


*less than 3 people in category. 


This point is made in the main body of the ETEport.. 
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III PROGRAMMES FOR WOMEN 
» 


St. Lawrence College has been offering women's studies since 
1970., They offer the following courses: 


Second Chance - opportunities for mature women returning 
to the labour force 

Creative Interchange 

Women and the Law 

Women as Consumers 

Creative Divorce 

Women in Life, Love and Literature - a history of feminism 
from the 17th century. 


The emphasis in these courses iS on women learning from each 
other in small groups. 


IV STATUS OF WOMEN ACTIVITIES 
As far as the project was able to ascertain there is no formal 


or informal status of women committee operating at St. Lawrence 
College. 


V ADDITIONAL INFORMATION 


A visit was made to St. Lawrence College on February Sale Oo 
At that time, discussions were held with the following people: 


Ms D. Mohan: Co-ordinator, President's office 
Ms O. Anderson: Faculty 

Ms S. Wilson: Student 

Ms F. Murray: Student 

MsiG. Billing: . Nurse 


Much of the information acquired is given elsewhere in the 
report. 


The most obvious piece of data to come from this meeting was 

a lack of communication between the women at different 
campuses of St. Lawrence. Representatives from the Brockville 
campus were unaware of the courses on women offered at Kingston 
and the special college programme of events for International 
Women's Year (see attached outline). It was evident that more 
information sharing was necessary within the college as well 

as with outside groups. 
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One concern raised was the discriminatory Manpower rates 
for assisted students. The staff member who brought this 
issue to the attention of the group had noted several times 
that the local Manpower office automatically assume that 
the male of a couple is the stable breadwinner. A male on 
a Manpower programme received $74.00 a week for himself, 

a wife and two dependents whereas a woman from like circum- 
stances would have received only $40.00 a week. If such is 
the case, immediate action should be taken by Federal Manpower 
to eliminate such anomalies based on an outdated stereotype 
of the male as the stable member of the labour force. 


Those at the meeting responded positively to the idea of a 
Status of Women Committee at their college. 


La 


INTERNATIONAL WOMEN'S YEAR PROGRAMME - ST. LAWRENCE (KINGSTON) 


Courses: 


PW 02 


fe 


HS 06 WJ. 
PW 04 J. 


Winter Semester January <— Apri 1975 
Acti tend Sith lA ease Oodle) MN TS Se) FBSA Be 7 8) 


Women in Life, Love and Literature © 15 weeks 
Creative Divorce 15 weeks 
Women and the Law 15 weeks 


STP OE AP EC CSE ad A ee es 5 Soh eS EY Ree 


January 13th —) 3ist 


Gallery, 3rd floor 


February 


Seo 


February: L5oth 


February 


S-24]1 


March 
S-24] 


March 
S-24] 


April 
S-241 


April 


May 
S-241 


May 


18th 


EXHIBITION: FIVE KINGSTON WOMEN ARTISTS 


ADAM AND EVE REVISITED - Debate 


Resolved that there is not, and should not 
be equality between the sexes. 


READINGS BY POET GAIL FOX 


WOMEN AS THEY RELATE TO MEN: THE LIPS 
CYCLE - Panel discussion 


WOMEN'S HEALTH, MIND AND BODY - 
Panel discussion 


FESTIVAL OF FILMS: “BY AND:ABOUT WOMEN 


THE DECISION MAKERS: WOMEN IN POLITICS, 
AND MEN - Panel discussion 


WOMAN '75 - FASHION SHOW 


EQUALITY: ECONOMIC RIGHTS 
Guest speaker: Women's Bureau, Department 
of Labour 


EXHIBITION: NATIVE WOMEN HANDCRAFTERS 
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Fall Semester September — December 1975 


Courses: 


PW Ol. Women: 


Women as Consumers 


Creative Interchange 


15 weeks 


15 weeks 


ee Se ee ee 


September 
S-241 


September 
S-241 


September 


North Frontenac 
October 


S-241 


October 
S-241 


November 
S-241 


November 
S-241 


November 


December 
S-241 


December 


Theatre, 4th floor 


* * 


* 


THE WORKING WOMAN - IS IT WORTH IT? 
Panel discussion 


CAREER DEVELOPMENT DAY 


CAREER DEVELOPMENT DAY 


THE STATUS OF WOMEN IN CANADA 

Guest speaker: Ontario Status of Women 
Council 

Panel discussion 


SEX FOR SALE - Debate 


Resolved that the sale of sex should be 
abolished. 


EQUALITY OF OPPORTUNITY - Panel discussion | 


SEX AND THE ARTS - Slide presentation 
SEXISM IN LITERATURE - Presentation & 
Display 


EXHIBITION: FROM BLOOMERS TO PANTS 


PEACE = DEVELOPMENT - EQUALITY 


WOMEN IN CONCERT 


* * * * 


COETeeIWI Ll be servedenn the careteria. 


ee 
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SAULT COLLEGE 


(Sault Ste Marie) 


Designated liaison person: Mr. C. Rushton 
Dean of Continuing Education 


I STUDENTS 
A Full-time post-secondary 


At Sault College, women students are found primarily in two 
divisions: Business and Health. Only 5.0% of the women are 
in technology programmes as opposed to 75.6% of the men. The 
following table shows the distribution by sex and programme 
of full-time post-secondary students in the college. 


Division Females Males 

ons DO Se : Rees ste ee oe eee ee 
Technology 5/04 1 raO.e 
Business 39.1% 14.93 

Artes Lea 8.9% 

Health Bo. 2% 0.6% 


TOTAL 100.0% 100.0% 


Bs ee ee a eh 


Fxamination of the enrolment by division shows that women tend 
to predominate in those fields traditionally stereotyped as 
female as illustrated in the chart below. 


ah Nirtvieion'tse enr nea 
Females as % of each Division s enrolment 


Division 
Technology 
Business 
Ares 
Health 


woe ESS = 


Although women make up 58.6% of the enrolment in the 
Business Division, further examination of the data ineveats 
that when the Division is subdivided into Secretarial and 
Business programmes, 97.8% of the students in secretarial 
courses are women but..only 29,.5%,of those enrolled in .the 
DUSIHESS 4.COUPSea are: 


Women make up 35.0% of the total enrolment at Sault College. 

The majority however are in one year programmes and in Health. 
If students in Health and one year courses are not considered 

in the statistics a very different picture emerges and women are 
found to be 21.2% of the enrolment. 


Course enrolments complete the picture of a stereotyped stu- 
dent pattern as. illustrated on the next page. The courses with 
only women enrolled are typically female and those with only 
men,, typically male. 


Beha Cimempos L=sSecondany, 


No figures available“at time of writing. 


C €ontinuing education 


No figures available at time of writing. 


D---Retraining- and apprenticeship 


The liaison person at Sault College estimated that women 

made up 70% of the enrolment in the retraining programmes 
at his college. The majority of these women were engaged 
invupgrading secretarial skilits: ae 


Breakdowns on enrolments by sex and programme of Manpower's 
Adult Training Programmes are available within the Ministry. 
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AS One 


ET STAFF — 


34.5% of the staff at Sault College are female. Women 
are found in all staff categories as outlined below with the 
exception of the academic category. 


Category No. Males No. Females 
Teaching Oz 34 
Academic 4 —-— 
Support leo 

Administration Ze Suh 
Plant | 25 

Ancillary ie 

TOTAL U6 88 


Although represented in almost all areas, however, further 
breakdowns reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and aca- 
demic fields reveals that women are under-represented, 
particularly at senior levels and that in sub-categories 
women still receive less money than men with no exceptions. 


3) Unlike most colleges, Sault College does not have any 
clerical staff within the academic category. As a result 
there are no women to be found in this category at all 
and all senior administrative posts are filled by men. 

If one compares men and women found in professional jobs 
at Sault College we find that 63.5% of the men are in 
"professional" categories (i.e. teaching and academic) 
while only 42% of the women are found there. 


In examining staff salaries by category the following 
statistics result. 


————— 


Category Average Salary Female Average Salary 
as % of Male Average 
Male Female Salary 
eee 
Teaching 13,1613 265 $11,414.24 83.8% 


Academic 19°,,460.00 -- 


a Ee a I I LIT TEN A OLE AIELLO LEED ELL PLES ALS ET 


“—2ol 


Category Average Salary Average Female Salary 
as %* of Average Male 
Male Female Salary 
a ee ee ee ee eee 
Support SOS psy 4u5o $ 959837262 GFT 
AaMinastrat 1On ARS 2 Ue pis ole geg tS. 49.5% 
Plant Lepoo She 571 18.00 76.1% 
Ancillary es e 61.6% 
TOTAL pe OAS 8,470.55 68.5% 


a 


In no category do women earn near the same salary as 
the men and in the administrative category the difference is 
approximately $7,000. Briefly what the above chart shows is 
that at Sault College the average female salary is only .68.5% 
of the average male salary. In the administrative category this 
Pagure;drops to.49.5%,. 


More detailed breakdowns by sub-category are available for 
teaching and academic staff. They show women predominating in 
junior teaching ranks. Given below are the statistics by sub- 
category comparing women's participation rates and salaries 
with those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master aes, 9 
Assistant Master 22 Bite) 
Associate Master 42 9 
Master 16 2 
Chairman 4 2 
Part-Time 1b -- 
TOTAL LOZ 37 
Academic Other Academic 1 -- 
Director 1 -- 
Dean 2 = 
TOTAL 4 << 


In teaching ranks, 80.4% of the men are found in part-time 


*less than 3 people in category. 


send ts Ao 


or junior positions (associate master and below) while 89.2% 

of the women are. Of éGighteen (18) teaching masters at Sault 
College only two (2) are women. ‘In) fact; ‘only, 26.65.00 sane 
total teaching staff at the college is female. Although quali- 
Fications are set for each rank, @xamination Of data Stadieshows 
women receiving lower salaries in all sub-categories. As shown 
below women's salaries are consistently lower than those of 
their male counterparts. 


Category Average Salary Female Average 
& Salary as % of Male 
Dub -Category Male Female Average Salary 
TEACHING 
Affiliate Master > ORO ao 4 pn 7 aG So aa 4 81.43% 
Assistant Master 259 Be) LW AGE 7 3.66 89583 
Associate Master ba 205-6 4 P2e 50. Ur oG 88.4% 
Master * * 89.4% 
Chairman * * DGn Os 
Part-Time * —- -- 
TOTAL PS FO SFG Sil 444 83.8% 
ACADEMIC 
Other Academic * ay ssi 
DiTreccor k aes pees 
Dean x — = 


TOTAL 19,460.00 = == 


AS Mas been pointed out clerical staff are not ineluced 
iMvehe Ticademicrcareqoury at Gault Colleqesandeche resulting 
picture 1s that of a totally male dominated category with an 
average of $19,460.00 which exceeds by approximately $6,000.00 
ine, wWexe Wronest average Salary category in the college. We 
can probably best assume that the clerical staff at Sault College 
are subsumed under the administration category where we found 
thesaverage male salary. to be $13,204.13 and the average female 
Salary $6,535.48. The other possible place to find them would 
be in the = support category, where there is a $3,000.00 average 
Salary differential between men and women. 


In order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
Such as age Of employee, gualifications and experience must be 
considered. This point is made in the main body of the report. 


*less than 3 people in category. 
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III PROGRAMMES FOR WOMEN 


There are no women's programmes being offered at Sault College. 

A Women's Studies Programme was offered in the previous year 

but has been discontinued as the faculty member responsible for 
its development is no longer at the college. The liaison person, 
Mr. C. Rushton, expressed a desire and a commitment to see 
women's programmes re-established in the near future. 


The now defunct Women's Studies Programme was offered through 
the Continuing Education Division and was divided into six units: 


Unit 1: Images of Women: Present 

Unit 2: Images of Women: Past 

Unit 3: In Times Like These: Contemporary Issues 

Unit 4: Women Work - some of the practical and legal 
realities of women working "in a man's 
world". Attention given to those women 
who work both inside and outside of the 
home 

Unit 5: Media Images 

Unit 6: Psychology of the Modern Woman: Some Contemporary 


Artists and Their Work - examines the potential, 
fears, failures, pleasures and anxieties 
of women living here and now and how 
this affects the modern female artist. 


Each unit was set up to pursue a different approach to the 
studies. In some cases, the emphasis was placed on guest 
speakers and media presentations, in others, the concentration 
was on group discussion and special seminars dealing with 
particular interests and concerns. These courses were made 
available both in the day and in the evening. 


A downtown storefront Centre for Women was set up as a depart- 
ment within the Division for Continuing Education. It remained 
in operation for seven months during which time the above courses 
were offered. The programme was not well supported by the 
community and was therefore terminated. A new co-ordinator was 
hired recently to research the problems and the failure of the 
Centre for Women to reach the women of the community. A brief 
will be submitted to the President in the near future and funds 
for a Centre for Women will again be requested. The Continuing 
Education Division remains committed to women's programming. 


Ams STATUS OF WOMEN ACTIVITIES 


As far as the project was able to ascertain, there is no status 
of women committee operating at Sault College either formally 


or informally. 
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SENECA COLLEGE 


(Willowdale) 


Designated liaison person: Mr. Newman Wallis, 
Executive Assistant to the President 


College Women's Committee representative: Ms P. Cole 


I STUDENTS 
A Full-time post-secondary 


At Seneca College, women students are found mainly in two 
divisions; “Business and Arts. “Only 6.2% of the .womenmare 

in technology programmes as opposed to 42.8% of the men. The 
following table shows the distribution by sex and programme of 
full-time post-secondary students in the college. 


ee 


Divs 1 On Females Males 
EELS ee seal © ies BARE OO te OR oo Oe) Es BO crc EE Le PERE ee 
Technology 6.2% 42.8% 
Business 34.83 Siaai.s 
Aes 40..3% Loss 
Health 18.83% 0. 5% 
TOTAL "Te LOO LS = eli Oss eee 


Examination of the enrolment by Division shows that women tend 
to predominate in those fields traditionally stereotyped as 
female “as 1llustrated in the chart below. 


a ee 


Females as % of each Division's enrolment 


2. oi SS nee ee ae eee 


Division $ Female Enrolment 
Sa eee eee 
Technology 10.8% 

Business 43.8% 

Arts 64.13 

Health 97.2% 


_—_—— eee 


ae = 


Although women make up 43.8% of the enrolment in the 
Business Division, further examination of the data reveals 
that when the Division is subdivided into Secretarial and 
Business programmes, 99.3% of the students in secretarial 
courses are women but only 28.5% of those enrolled in the 
business courses are. 


Women make up 45.8% of the total enrolment at Seneca College. 
The majority however are in one year programmes and in Health. 
If students in Health and one year courses are not considered 
in the statistics, a very different picture emerges and women 
are found to be 39.5%.of the enrolment. 


Course enrolments complete the picture of a stereotyped stu- 
dent pattern as illustrated on the next page. The courses 
with only women enrolled are typically female and those with 
only men, typically male. 


B Part-time post-secondary 


Information not available at time of writing. 


C Continuing education 


Breakdowns by sex for continuing education students at 
Seneca College were not available for the study. 


D Retraining and apprenticeship 


Monthly reports of enrolments in Manpower's Adult Training Ae 
Programmes broken down by sex and programme are available within 
Ehe Ministry... 
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Aims STAFF 


42.3% of the staff at Seneca College are female. Women 
are found in all staff categories as outlined below. 
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Category No. Males No. Females 


Teaching 283 5 
Academic 26 26 
Support 25 Sid) 
Administration 38 94 
Plant 68 ans) 
Ancillary 8 9 
THONG 7 “sys MI RST, WW Se a LC 328 i 
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Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


.2) Examination by sub-category in the teaching and aca- 
demic fields reveals that women are under-represented, 
particularly at senior levels and that in sub-categories 
women still receive less money than men with the exception 
of those in part-time teaching. 


3) 69% of the men and 55.2% of the women seem to be in 
the "professional" categories (i.e. teaching and academic). 
If the clerical academic staff are not included, however, 
the percentage of women considered "professionals" drops 
to 49.4% while the male figure remains constant. 


In examining staff salaries by category the following 
statistics result. 


Category Average Salary Female Average Salary 
as % of Male Average 

Male Female Salary 

Teaching pele ec Leni Site Jere oi jena Vis wae k | 


Academic Tbe ep evn eae Ox) Tent 697.00 40.6% 


158 


Category Average Sa 
Male 

Support Peps se2o 

Administration 67 09a. 42 

Plant 759 55a 

Ancillary ONO heheh) & Sie / 


lary 


Female 


$ 7,493.64 
TO Wage 
G12 Sa Onn 
6,896.77 


Female Average Salary 
as % of Male Average 
Salary 


80.5% 
44.6% 
78.6% 
62.7% 
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In no category do women earn near the same salary as the 
men and in the academic category the difference in average 


salary is approximately $11,500 


Briefly w 


hat the above chart 


is showing is that at Seneca College the average female salary 


is only 68.83 of the average ma 
category this drops to 40.6% 


gory. to 44.63%. 


le salary. 


In the academic 


and in the administration cate- 


More detailed breakdowns by sub-category are available for 


teaching and academic staff. 
the junior teaching ranks. 


They show women predominating in 
Given below are the statistics 


by sub-category comparing women's participation rates and 


Salaries with those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master -- 2 
Assistant Master 3:2 30 
Associate Master Bs 8 
Master 158 63 
Assistant Chairman iuak esis 
Chairman ie 
Other Teaching 3 
Part-Time 59 50 


Academic Clerical 

Other Academic 
Counsellor 
Director 

Assistant Chairman 
Assistant Dean 


Dean 


159 - 


In the teaching ranks, 42.4% of the men are found in part- 


time of junior positions 
58.7% of the women are found here. 
teaching chairmen at Seneca none are women. 
chairmen only one is a woman. 


(associate master and below) while 
Of eleven (11) assistant 


Of GSist AG) -ceachang 


There are one hundred and fifty- 


eight (158) male masters at Seneca as opposed to sixty-three (63) 


females. 


Although qualifications are set for each rank, exa- 


mination of data still shows women receiving lower salaries in 
all sub-categories with the exception of part-time staff. As 
shown below, women's salaries in all other areas are consistently 
than those of their male counterparts. 


Category 
& 
Sub-category 


eT Coe 


TEACHING 
Affiliate M. 
Assistant M. 
Associate M. 
Master 

Assist. Chairman 
Chairman 

Other Teaching 


Part-Time 


Average Salary 


Male 


Le, 965.46 
L3n 83.4526 
ES OO 
177639 5 LC 


* 


* 


Dell Bic oer 


Female 


* 


7 Wit en 7 fare Ho’ 
Ly 6AZ 225 
13 09 O42 


* 


* 


Zid 9082 


Female Average 
Salary as % of Male 
Average Salary 


L318 % 


TOTAL ho ee eres $9,566.84 78.3% 


ACADEMIC 

Clerical -- 6,807.63 
Other Academic 14,793.00 -- 
Counsellor 15,800.50 9,274.40 
Director ~ * 
Assist. Chairman is -- 
Assist. Dean RS wees TO iy Ran KS -- 
Dean 29,666.66 a 
TOTAL Loy dI2 7.03 Pie, 709.00 


40.6% 
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In the academic category the average woman's salary is 
only 40.6% of the average man's salary. 
largely due to the fact that the majority of women are found 


in the clerical positions, traditionally a female field. 


This discrepancy 1S 


Men, 


on the other hand, are mainly in the senior administrative posts 


such as director, 


assistant dean and dean. 


*less than 3 people in category. 


= L600= 


In order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, Other variables 
Such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


III PROGRAMMES FOR WOMEN 


At Seneca College, a Worlds of Women programme is offered 
to housewives wishing to make a change in their life style with 
a view to a possible return to work or education. “Lt was set 
up in 1970 by the counselling and continuing education divisions 
of the college in response to needs in the community which 
became apparent and were continually expressed through counsel- 
ling sessions and enquiries to the college. 


A Study of Current Life Styles of Participants in “Worlds 
of Women" Programme 1970-1973 by Margaret Farnell examines the 
"Worlds of Women" Programme and is available from the: 

Counselling & Continuing Education Division 

Seneca College of Applied Arts and Technology 

1750 Finch Avenue East 

Willowdale, Ontario. 


IV STATUS OF WOMEN ACTIVITIES 
Ti ti em a thm pliable tet SIS 


When questioned about status of women activities at Seneca, 
the liaison person was not aware of any committee (formal or in- 
formal) active in the area. He did recall that there had once 
been such a group. Later discussions with women at Seneca 
revealed that there has been a status of women committee meeting 
for the last three years at the college but as yet reaction from 
the administration has been only negative and the committee has 
thus remained an unofficial one. 
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SHERIDAN COLLEGE 


(Oakville) 


Designated liaison person: Ms Shelagh Wilkinson, Administrator 
Centre for Women 


College Women's Committee representatives: Ms S. Wilkinson 
Ms) Ps; Cook 


1 STUDENTS 
A Full-time post-secondary 


At. Sheridan College, women students are found mainly in the 

Arts Division. Only 2.1% of the women are in technology programmes 
as opposed to 14.8% of the men. The following table shows the 
distribution by sex and programme of full-time post-secondary 
students in the college. 


ee re a ie me ee ee eS RR SR TS AO SR AE A CS 


Division ' Females . Males 
Technology 2.2% —=14~2.8% 
Business 16.1% 19.1% 

VcArts 63.9% 65.7% 
Health 11.93% 0.4% 


TODA Lae as 100.0% 100.0% 
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Examination of the enrolment by Division shows that women tend to 
predominate in those fields traditionally Page chek Ale as female 
as illustrated in the chart below. 


By es ah ge Oyler so oc ee ee ee Se ey eS 
Females as % of each Division's enrolment 

a ee reer ne Sen Ta pain ce) ie, 

Division % Female Enrolment 


a 


a oe Oe ES NN 


Technology | 15.9% 
Business 52.6% 
Arts 58.3% 
Health | 97.3% 


Me ee ee ee eee 
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Women make up 15.9% of the Technology Division. When compared 
with other colleges this can be seen as a relatively high 
percentage. Women make up 52.6% of the Business Division, fur-— 
ther examination of the data reveals that when the Business 
Division is subdivided into Secretarial and Business Programmes, 
98.8% of the students in secretarial courses are women and 35.4% 
of those enrolled in the business courses are women. 


Women make up 56.8% of the total enrolment at Sheridan College. 
If this enrolment figure is examined and students in Health 

and one year courses are not considered, only a slightly 
different picture emerges and women are found to be 54.1% of the 
enrolment. At other colleges, when students in Health and one 
year programmes were eliminated from the total enrolment figures 
the figure for woman as a %3 of the total enrolment dropped 
considerably. 


Course enrolments give a picture of a stereotyped student 
pattern as illustrated on the next page. The courses with 
only women enrolled are typically female and those with only 
men, typically male. 


B Part-time post-secondary 


There were no figures available from Sheridan College for 
part-time post-secondary students. 


C Continuing education 


There were no available breakdowns by sex for the continuing 
education students at Sheridan College. 


D Retraining and apprenticeship 


Monthly reports of enrolments in Manpower's Adult Training 
Programmes broken down by sex and programme are available 
within the Ministry. 
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48.1% of the staff at Sheridan College are female. 
are found in all staff categories as outlined below. 


Category No. Males No. Females 


Teach 


Acade 


ing 169 113 
mic 12 ‘ 6 


Support Be) 28 


Admin 
Plant 


Ae. 


LStrauLon 39 94 


ear any) ) i 


TOTAL 


downs 


stati 


rie PS o' 


Although represented in all areas, however, further break- 
BeVealmsevera lL important actors: 


ty din all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and aca- 
demic fields reveals that women are under-represented, par= 
ticularly at Senior Jevels and that. even) im itne sub] 
categories women still receive less money than men with 

the exceptionsor the other teachings group. 


3) 66.3% of the men and 47.0% of the women seem to be in 
Ee EpLOresctonawiia Categories (ver teaching and academic). 
If the clerical academic staff are not included, however, 
the percentage of women considered "professionals" drops 

to 45.1% while the male figure remains constant. This 
GEOpm NOtwas Tlargesas tne arop ine the MajOLity Ofeocnier 
colleges and this could be partially due to the fact that 
Only five women are ranked as clerical academic staff which 
indicates that the majority of the secretarial staff would 
be classified in either the support or the administration 
CacegoLry,. 


In examining staff salaries by category the following 
Sticse result. 


se Los 9 de 


Female Average Salary 


Category Average Salary 
as % of Male Average 

Male Female Salary 
Teaching PL 9 39.24 SiS O62 eee 72.6% 
Academic 10 Bes oii 7 613x46 41.0% 
Support O74 KOS C7739 I3S 79.4% 
Administration 127 450.09 6783 7.55 Duds 
Plant S009 a7 4,806.60 56.9% 
Anciljary Dy obO..0U SD; 3.0.0.4 82 IS 

ee eee 


WOTAL 


ie he eee, 612. Glia o- 71,596, Gsm aamT 
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In no category do women earn near the same salary as the 
men and in the academic category the difference in average 
Briefly what the above chart 
shows is that at Sheridan College the average female salary is 
only 65.4% of the average male salary. 


salary 1S approximately $11,000. 


gory thus figure :-drops to 41/3. 


More detailed breakdowns by sub-category are available 


for teaching and academic staff. 


facvesowithn those ofr men; 


In the academic cate- 


They show women predominating 
in the junior teaching ranks. Given below are the statistics 
by sub-category comparing women's participation rates and sa- 


Caregony Sub-category No. aMates No. Bema Les 
Teaching Affiliate Master 5 2 
Assistant Master 16 9 
Associate Master 30 15 
Master 67 38 
Chairman 14 2 
Other Teaching 1 4 
Part-Tine 36 43 
PAPER, Beech ye) syle cues COMA. 169 Lis a 
Academic Clerical -- 5 
Other Academic mE 
Director 1 
Dean 3 
SOS oS DI i SS a SSP OTA Pe oy eek — ele pees a” 
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In teaching ranks, 52.1% of the men are found in part- 
time or junior positions (associate master and below) while 
64.6% of the women’are found here. Of sixteen (16) teaching 
chairmen at Sheridan College only two (2) are women. There are 
sixty-seven (67) male teaching masters as opposed to thirty-eight 
(38) female teaching masters. Although qualifications are set 
for each rank, examination of data still shows women to be 
réceiving lower salaries in all sub-catégories with the ex— 
ception of the other teaching area. As shown below, the women's 
salaries are consistently lower than those of their male counter- 
Parcs 


Canee Go iy, Average Salary Female Average 
& Salary as % of Male 

Sub-category Male Female Average Salary 
TEACH ING 

Met alate eas Eer - asp * Ss * 15: gc2k 
Assist. Master PAP sy Sas: ip 2 ee 94.2% 
Assoc. Master eS ORY) Js Pe 1S 6) 8.3 aai6 
Master LAr ao iRI6 7 PQs 20. nS 84.7% 
Chairman * x 81.4% 
Other Teaching * i 2 Serore 
Part-Time Shae MORSE Spyies ale!, 86.3% 


TOTAL do 93 Oe CT ESA 2S 2G 


ACADEMIC 

Clerical -- 5 040 220 ae 

Other Academic * -—— aa 

Director * * 91% 

Dean IY Oa NS: -— =—— 

TOTAL Pe WPLeV S57. 58 5 i$ 7 ela ke | ~ ea rr 


In the academic category the average woman's salary is 
Only 4be Tor the-average. man’s. salary. This idascrepancy as 
due to women being mostly in the clerical positions, traditional 
a female field. in fact, of ‘thessix women in “the academicwcate- 
gory, Live are classified as clerical, “Men “in the category, 7” 
ie estar hand, are Mainly in senior “positions Such as) dimecees 
an ean. 


in order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
such as age Of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


‘less than’ 39people ain category. 
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Pigel PROGRAMMES l’OR WOMIEN 


aieridan,, through: its newly operating Women's Centre offers 
a number of courses for women. Some of those offered during the 
fall-winter 1974-75 semesters were: 


The Image of Women in Film 

The Psychology of Women (in a social context) 

Women Here Women Now - a twenty week lecture series which 
covers various aspects of life which have an influence 
On women in today's world. Different guest speakers 
are featured each week. 

The Changing Role of Women in Canada 

Self-Defence for Women 

Women in Literature II (Contemporary) . 


Sheridan College has been offering women's courses, both credit 
and non credit, for the past three years. These have changed 
according to the needs expressed by the community and perceived 
Dye heh acl) ty. 


IV STATUS OF WOMEN ACTIVITIES 


The Women's Committee at Sheridan College has previously re- 
stricted its activities to development of women's programmes 
and a women's centre. Discussions during a visit there, 
however, indicate that both the President and the women's 
committee are in the process of developing terms of reference 
for a Status of Women Committee to do a report on staff and 
students at the college. From all indications they intend to 
do a full scale report and the President does not want any 
kind of a whitewash job done in his college. It is predicted 
that he will co-operate fully with any Status of Women 
Committee. 


VV. ADDITIONAL INFORMATION 


A visit was made to Sheridan College on January 31, 1975. 
Meetings were held with the following people: 


Ms S. Wilkinson: Director, Women's Centre 


o\Mr. Porter President 
DeacurzZon Accounting (faculty) Sheridan Women's Comm. 
Po COOK Co-ordinator, Community Services, Sheridan 


Women's Committee 


mop Bl erteh 


S. Bertwhistle: Campus Administrator, Sheridan Women's Comm. 
E. Bannister: Assistant Registrar, Sheridan Women's Comn. 
F. Wilson: Philosophy (faculty) Sheridan Women's Comm. 


Ms Wilkinson began January 4, 1975 as Director of the Women's 
Centre. Although physical space as presently limited, on 
completion of a new building this summer, there will be a 
physically autonomous: centre. 


The Sheridan Women's Committee has been active now for about 
four years. They have been responsible for the development 

of women's studies courses at the college for full-time, part- 
time and extension students. Their major thrust, now that a 
Director of the Women's Centre has been appointed, will be to 
set up a status of women committee for the college itself. 
Additionally the Sheridan Woman's Newsletter has been started 
giving much needed information on the status of women to people 
in the college and community. 


During talks with Mr. Porter, the 1ssue of av status, OF women 


study was discussed in detail. He was particularly interested 
in what other colleges and universities have done in this re- 
gard and what kinds of information would be sought. His re- 


action to that. information was favorable and his antentivons 
following our one and a half hour meeting were to establish 
a committee and terms of reference aS soon as possible. 


The meetings at Sheridan did not reveal any new information. 
they, dad, however, confirm that Sheridan is active imnstiec 
area Of programmes for women (internally and in the community) 
and can serve as a model for other colleges to follow. 
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SIR SANDFORD FLEMING 


(Peterborough) 


Designated liaison person: Ms Bonnie Kennedy, Co-ordinator 
Programmes for Women 


College Women's Committee representative: Ms B. Kennedy 


I STUDENTS 
A Full-time post-secondary 


At Sir Sandford Fleming College, women students are found 
mainly in three Divisions: Business, Arts and Health. Only 
3.26 of the women are in technology programmes as opposed to 
25.2% of the men. The following table shows the distribution 
by sex and programme of full-time post-secondary students 

in the college. 


Division Females Males 
Technology Bios Coie 
Business 32.3% 18.6% 
Arts ieee ets a8 Sos 
Health , 235 3% OV 5% 
Other 21% 42.43% 
OAL, 100.6% 100.0% 


Se 


Examination of the enrolment by Division shows that women 
tend to predominate in those fields traditionally stereo- 
typed as female as demonstrated in the chart below. 


—— 


Females as % of each Division's enrolment 


Division % Female Enrolment 
Technology ; 6% .7% 
Business 49.63% 
Arts 58.9% 
Health ENE & 


Other Bie 


oe 
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Although women make up 49.6% of the enrolment in the 
Business Division, further examination of the data reveals 
that when the Division is subdivided into Secretarial and 
Business programmes, 100% of the students in secretarial 
courses are women but only 30.6% of those enrolled in 

tie (business COURSES -dre. 


Women make up 36.3% of the total enrolment at Sir Sandford 
Fleming College. The majority however are in one year pro- 
grammes and in Health. If students in Health and in one 
year programmes are not considered in the statistics, a 
very different picture emerges and women are found to be 
22.8% of the enrolment. 


Course enrolments complete the picture of a stereotyped 
student pattern as illustrated on the next page. The 


courses with only women enrolled are typically female and 
those with only men, typically male. 


B Part-time post-—Secondary 


There were no figures available from Sir Sandford Fleming 
on part-time post-secondary students. 


Gy Continuing .cducation 


(Combined figures for Peterborough, Cobourg, Lindsay) 


Course . Division Males Females 
Applied Arts LoS 390 
Fine Arts beh 391 
Business 230 S97] 
Technical 499 18 
General Interst IANO) 2310 
TOTAL 2420 3506 


These figures are from 1974, 


- 171 = 


D Retraining and apprenticeship 


APPRENTICESHIP INTAKES - JANUARY 1974 TO DECEMBER 3lst 1974 


Small Engine Mechanics Male 
January Advanced 4 
Basic 1 
March Advanced 3 
Basic 1 
May Basic 2 
August Basic 1 
Advanced 1 
October Basic iy 
Advanced 
5 a Cee TOUAL aS is) a uae 
Hairdressing Female Male 
January Advanced de2 Ml 
April Basic LS 
September Advanced 10 
ig TOTAL 38 id 
Carpenters Male 
January Basic 16 
TOTAL 6 
Electricians Male 
January Intermediate 20 
February Advanced 20 
September Intermediate 18 
TOTAL 58 
Total enrolment of all apprenticeship courses was 126. Of 
these 37 were women (29.4%), all of whom were enrolled in 
hairdressing. The men were apprenticed as small engine 


mechanics, carpenters and electricians with one exception 
in hairdressing. 


Breakdowns on enrolments by sex and programme of Manpower's 
Adult Training Programmes are available within the Ministry. 
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36% of the staff at Sir Sandford Fleming College are 
female. Women are found in all staff categories as outlined 
be]ow. 
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Category No. Males No. Females 
Teaching 135 46 

Academic 10 ae, 

Support L3 16 
Administcation 18 Rue A 

Plant fa 4 
Ancillary 2 s) 
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Although represented in all areas, however, further break- 
downs reveal several important factors: 


1) In all categories average female salaries are much 
lower than average male salaries. 


2) Examination by sub-category in the teaching and aca- 
demic fields reveals that women are under-represented, 
particularly at senior levels and that in sub-categories 
women still receive less money than men with the exception 
of part-time workers and counsellors. 


3) 72.9% of the men and 54.5% of the women seem to be 
in the "professional" categories (i.e. teaching and academic). 
If the clerical academic staff are not included, however, 
the percentage of women considered "professionals" drops 
to 42.9% while the male figure remains constant. 


In examining staff salaries by category the following 
Statistics result. 


Category Average Salary Female Average Salary 
as %* of Male Average 
Male i Female : Salary 
Teaching $1259.95 291 $10,506.80 80.8% 


Academic Wg) ive 7,037.46 48.3% 
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Category Average Salary Female Average Salary 
| ast OL Male Average 
Male Female Salary 
Support PaO nd O Lice un Guy Uo meemlsa a Garo 
Administration 13,735.44 Gea LU UE, 44.4% 
iSMishe ye Wir 1 KS nm, 3,989.75 ied ae 
Ancillary td * Sz Gs 


TOTAL S120 7'C ea Sees 005 702 64.7% 


In no category do women earn near the same salary as 
the men and in the academic category the difference in average 
Salary iS approximately $77,500. Briethly,, what thes abovertenam. 
shows 1s *that at Sir Sandford Fleming. College tne averagem. —- 
male salary is only 64.7% of the average male salary... In the 
academic Category this figure drops to 48.3% and in thesadmond. 
stration category to 44.4%. 


More detailed breakdowns by sub-category are available 
for teaching and academic staff. They show women predominating 
in the junior teaching ranks. Given below are the statistics 
by sub-category comparing women's participation rates and 
Salaries with those of men. 


Category Sub-category No. Males No. Females 
Teaching Affiliate Master 4 
Assistant Master 45 25 
Associate Master 22 
Master 14 5; 
Assistant Chairman 3 os 
Chairman 6 ae 
Other Teaching 37 
Part-Time 4 
TOTAL iS 5 46 
Academic Clerical -- 1BE, 
Counsellor 5 ar 
Director 4 ton 
Chairman -- fe 
Dean 1 pe 


a 


TOTAL 10 1 


es EEE See 


less, than’ 3) people in category. 


In teaching ranks, 83% of the men are found in part-time 
or junior positions (associate master and below) while 93.5% 
of the women are found here. Of the three assistant teaching 
chairmen and six teaching chairmen at the college, none are 
women. There are fourteen male teaching masters at Sir Sandford 
Fleming and only three female. Although qualifications are set 
for each rank, examination of data still shows women receiving 
lower salaries in all sub-categories except the part-time one. 
As shown below, women's salaries in other cases are consistently 
lower than those of their male counterparts. 
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Category Average Salary Female Average 
& Salary as 3% of Male 


Sub-category Male Female Average Salary 


TEACHING 


homies Master $ 9)333.25 Palo 700 2 wos O20 ee 
Assist. Master eo eel LOP;426%52 © Odes 
Assoc. Master Aen AS at i shes, Gad cer 90.5% 
Master iar, OO SiO ee Leo eo Ba wos 
Assist. Chairman 14,628.00 -- = 
Chairman LS OOo -- -— 
Other Teaching AA Sil wo Poo 4 Seo 88.3% 
Part-Time SO pos ono Spon. 00 VOS.0% 
TOUNCME es ip | hl 2)995.9 m= S10, 500"80n) oa, cee : 
ACADEMIC 
Clerical =~ Bide Oe = 
Counsellor Ly bo 0 de i) Uae 104.1% 
Director 14,841.00 ~- -— 
Chairman _- x ray 
Dean x =— ates 

Statens Saou m0ie5 oo07 f 081640 na Osan 


TOTAL 
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In the academic category the average woman's salary is 
only 48.3% of the average man's. This discrepancy is due 
to women being largely in clerical positions, traditionally a 
female field. Of fifteen women in this category, thirteen are 
classified as clerical. Men, on the other hand, are mainly in 
senior administrative posts such as director. 


In order to ascertain that the above discrepancies in 
participation rates and salaries are due to sex, other variables 
such as age of employee, qualifications and experience must be 
considered. This point is made in the main body of the report. 


*less than 3 people in category. 
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III PROGRAMMES FOR WOMEN 


The Continuing Education Division offers the following courses 
for women: 


Personal Development for Women - a fashion deportment, 
beauty course conducted by a former model 

Introduction to Psychology - a credit course designed to 
introduce students to psychology in a life 
related way 

Lecture Series for Women - eight different speakers lecture 
on the various aspects (legal, emotional, etc.) of 
divorce 

Women in Literature - the depiction of the "heroine" 

Conversational Spanish 

Conversational French 

Ski Programme for Women 

Principles and Practices of Community Service - basic 
theories of inter-personal communication 

Management for Women: The First Step 


Babysitting is provided with these courses at a minimal cost. 
A number of the above courses, e.g. Conversational Spanish and 
Conversational French, although included under the umbrella 

of Women's Programmes at the college, are not perceived as 
Suchipy unis Study. 


Sir Sandford Fleming hired Ms Bonnie Kennedy in August of 1974 
as co-ordinator of programmes for women. She is responsible 
for developing and organizing the above programmes. 


Bonnie Kennedy is also chairperson of an International Women's 
Year Committee which was set up to encourage participation of 
Peterborough women in IWY and to focus public attention on 


the status of women. The committee functions as a co-ordinating 
body for all women in the community - all women's groups, women's 
clubs, women's athletic associations. Projects of Peterborough 


women are communicated through a bimonthly newsletter. 


IV STATUS OF WOMEN ACTIVITIES 


As far as the project could ascertain, there is no status of 
women committee operating at Sir Sandford Fleming on either 

a formal or an informal basis. It should be noted however, 
that the co-ordinator of women's programmes at the college is 
very involved in status of women activities within the town 
of Peterborough. 
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